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Mr. R. E. Lynch Mr. J. A. Reafsnyder
Department of Energy Site Manager
Procurement & Contracts U. S. Department of Energy
Federal Building, Room 1028 P. O. Box 39158
Oak Ridge, TN 37831 Cincinnati, OH 45239

SUBJECT: WESTINGHOUSE MATERIALS COMPANY (WMCO) OF OHIO
BI-WEEKLY REPORT FOR CONTRACT NO. DEACO5-860R21620

'~ Gentlemen:

Forwarded herewith are copies of the WMCO Transition Action
Report No. 2, dated December 4, 1985, covering the period
November 15, 1985 thru November 29, 1985, for Contract

No. DEAC05-860R21620. The report is arranged to the following
index and covers detail accomplishments, planned activities for
the next report period and perceived problems:

1. Operations and Maintenance
2. Human Resources
3. Community Involvement
4. Environment, Safety and Health
5. Security and Safeguards
6. Finance
7. Legal and Contracts Management
8. Engineering and Construction
9. Management Control Systems
10. Quality Assurance
11. Waste Management
12. Productivity Retention Program
13. Purchasing
14. Liaison with Customers of FMPC (Users) and DOE
15. Develop Definitive 9-Month Program Plan (Jan-Sept, 1986)

The Bi-Weekly Work Task Status Sheets (attachments A) detail the

percent of time remaining on each work task and WMCO reported
percent completion.

If there are any questions on the material presented in this
report, please contact me.

Sincerely yours, DISTRIBUTION OF THIS DOCUMENT 1S UNLIMITED

MASTER

Bruce Boswell, President




DISCLAIMER

This report was prepared as an account of work sponsored by an agency of the
United States Government. Neither the United States Government nor any agency
thereof, nor any of their employees, makes any warranty, express or implied, or
assumes any legal liability or responsibility for the accuracy, completeness, or use-
fulness of any information, apparatus, product, or process disclosed, or represents
that its use would not infringe privately owned rights. Reference herein to any spe-
cific commercial product, process, or service by trade name, trademark, manufac-
turer, or otherwise does not necessarily constitute or imply its endorsement, recom-
mendation, or favoring by the United States Government or any agency thereof.
The views and opinions of authors expressed herein do not necessarily state or
refiect those of the United States Government or any agency thereof.




DISCLAIMER

Portions of this document may be illegible
electronic image products. Images are
produced from the best available original
document.
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1.  OPERATIONS & MAINTENANCE

' STATUS AND FUTURE PLANS

o

Evaluate Operating Procedures

Reviews have continued including discussions with QA,
Production Technology and the Operations Engineering
Support group. Interim milestones are being revised
to reflect current findings; the task will remain on
schedule for a mid-February completion.

Preliminary conclusions are that responsibility for
S.0.P.'s should be consclidated in the operations
group and upgrading the existing S.0.P. system and
documents will likely require the temporary addition
of outside expertise to accomplish promptly.

Capability/Yield Assessment

This phase of the transition effort is essentially
complete, on schedule. By 12/09/85 a summary of
current capacity estimates vs. recent performance
history will be available to use as a baseline for
the Restoration Plan Review Task below.

Review Condition of Site and Equipment, and
Prioritize E.S.& H. Corrective Actions

These tasks are being conducted in parallel and will
be addressed collectively in this and all future
reports.

As noted in the WMCO/DOE meeting of 11/22/85, this
effort will extend beyond the current scheduled
completion. A revised plan has been developed and
completion is now scheduled for 01/20/86.
Intermediate events include completion of on-going
in-situ reviews, 12/23/85; first draft of recommended
priority action list, 01/06/86; and final report,
01/27/86.

Restoration Plan Review

Work continues on compiling an integrated facility
plan. This effort is critical to assure that
existing plans will satisfy FMPC's future production
needs. At present, no such plan exists or was
comtemplated. This effort is now targetted for early
February completion. Detailed milestones are being
developed to measure intermediate progress and will
be available 12/16/85.
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Training

This program is currently on schedule. A staffing
problem has developed which could delay completion;
however, the situation is being addressed and will be
resolved by 12/09/85.

Preventative Maintenance Program and Assess
Maintenance Program

These efforts are being carried out jointly and will
be so reported. Reviews of existing FMPC programs
have been completed as well as an assessment of the
PM development program. Development of recommended
program changes based on industry experience has
begun. Milestones for the balance of the maintenance
transition effort are as follows:

o Identify a proposed PM plan based on industry '
experience - 12/09/85

o Evaluate FMPC's plans against this standard -
12/23/85

o Recommend actions to upgrade FMPC's
maintenance programs - 01/13/86

PERCEIVED PROBLEMS

o

The lack of an integrated facilities plan leads to
uncertainty whether the future production needs have
been properly addressed. This uncertainty is
magnified by the knowledge that much of this
"Facility Plan" was keyed off regulatory need. The
study noted earlier to be completed in early February
should relieve the uncertainty but could identify
short-term production problems which have not been
addressed.

The role of operations personnel; below the staff
level, in facility planning has been largely nil. It
is imperative that the role be expanded and in a
fashion to provide timely input without impeding
production.

Short-term production planning must become more
structured. Present methods will not be able to cope
with the major facility upsets which may result from
upgrade over the next several years.

It is likely that considerable "team building" will
be required to erase the maintenance/operations
barrier. This could necessitate the use of outside
consultants to expedite the process.




2. HUMAN RESOURCES STATUS REPORT

ACCOMPLISHMENTS

© The Trades Council settlement has not been signed off
due to language interpretations of several articles.
This has delayed our review of the total contract as
well as the intent of the language. Sign-off is
anticipated by NLO during the week of December 2; our
review will immediately follow, as well as the
communication to Management of the language and
intent.

0o Our first meeting with the Union officers will take
place on December 5th during dinner. This "get
acquainted" meeting will include several key-
Westinghouse staff as well as the Union officers.

o Initial meetings with the NLO PR Department have been
completed, including discussions with each associate.
Identification of the new Human Resource Department
will be completed during the week of December 2nd.

0 The Transition Safety Committee will be identified
(management members) by December 6th. Health &
Safety issues will be examined as an on-going
proiect.

0 The WMCO team was presented to the Fernald employees
via all-employee meetings as well as in the November
issue of "Atom Briefs".

o To faciliate internal communications on an on-going
basis, the Manager - Communications in the Community
Affairs Group will report dotted line to the WMCO HR
Manager.

o Relocation of Westinghouse staff continues on
schedule.

o Excellent progress was made on Appendix A during
meetings with Russ Morrel (DOE) and Gordon Beecher
(WMCO) and Bill Quinn (Westinghouse Nuclear Center HR
Manager) on November 21st and 22nd. We anticipate
that the Appendix will be signed early in December.




Review of the human resource needs continues on
schedule. Several transition members will be brought
in during the week of December 2nd to assist in the
employment/recruiting, organizational development and
benefits areas. We continue close coordination with
the NLO Training Supervisor regarding
supervisory/human resource training.

Our review of Union/Management Relationships
continues on schedule. During the next period, we
will concentrate on grievance history, first line
supervision involvement, grievance handling, etc.

Coordination of Benefits among NLI, Metropolitan and
Westinghouse continues. Transfer of all benefits
appears relatively straightforward except for the
Savings (Thrift) Plan over which there are on-going
negotiations regarding the method by which the Plan
will be set up, issuance of NLI stock, assumption of
Westinghouse stock, etc. Resolution of all benefits
questions is scheduled for end of December with
communiques to all employees before that date.

We are assisting the Training Supervisor in setting
up a pilot group for a management developmental
series. We continue to work with the NLO Training
Group in their overall plans and development.

Still to be resolved is the overall organization
strategy for technical skills training. NLO has
previously (early 1985) identified the Personnel
Division's Training Department as having total
coordination responsibility for all training,
including management development, trainer
certification, record keeping, etc. A contract for
an outside consultant to conduct a job task analysis
study is due to be released in early December.

WMCO plans to place technical skills training
responsiblity within the Production Operations
Division. During December we will coordinate all
these efforts to insure an effective transition with
as little interference as possible.

All work tasks in the Human Resources area are on
schedule.




MAJOR TASKS FOR FUTURE TWO WEEKS

o Bfforts during the next two weeks will focus on
continuation of the activities discussed above.

o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o None, other than those indicated above.




3. COMMUNITY INVOLVEMENT

ACCOMPLISHMENTS

o A near term Community Action Plan was completed and
transmitted to DOE. It contains a detailed schedule
for planned meetings with site neighbors; local,
state and federal officials, community leaders and
the press. As the FMPC employees will be the first
to observe improvements introduced by WMCO, the near
term plan emphasizes employee communications so they
can better serve as FMPC ambassadors in their
communities.

o Initiated a design study to recommend general
interior and exterior site building color/painting
treatments. Particular attention was directed at
improvements to the cafeteria, administration
building and overall site appearance as viewed from
the road. )

o Completed WMCO stationery and business card
production.

o0 Completed design for FMPC road signs and reviewed
with DOE. Will be released for fabrication and
erection by 01/02/86.

o All activities are proceeding as scheduled with the

exception of the community visits which have been
delayed.

MAJOR TASKS IN FUTURE TWO WEEKS

o Conduct key community leader meetings with Jim
Reafsnyder and Bruce Boswell to include visits to
DOE-HQ key staff; U.S. Congressmen Glenn and
Metzenbaum, Luken and Kindness; and selected local
leaders.

o Meet local neighbors whose property serves as
environmental monitoring points.

o Meet with hospital, sheriff and fire department
personnel who support FMPC during emergencies.

o Prepare an outline for final phase-in report.

PERCEIVED PROBLEMS

o None




4. ENVIRONMENT, SAFETY AND HEALTH

ACCOMPLISHMENTS

0o Completed reviews of in-vivo, biocassay and external
exposure dosimetry procedures and data.

o Completed reviews of 1985 Incident Investigation
Reports

0 Completed reviews EPA & DOE correspondence relative
to environmental issues

o Completed review of ORAV Environmental Review and
Geotrans Report

o0 Reviews of other areas are continuing and remain on
schedule.

MAJOR TASKS IN FUTURE TWO WEEKS
0 Complete review of FMPC Emergency Plan

o Indoctrinate WMCO Staff on their roles in the
Emergency Plan.

o Initiate development of WMCO E.S. & H. plan for
nine-month contract.

o Review December, 1985 M C & A inventory.

o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

0 NLO is planning to initiate voluntary self-monitoring
on December 9, 1985. WMCO will assess preparedness
for this effort. It will be man power intensive for
NLO.




5.  SECURITY AND SAFEGUARDS

ACCOMPLISHMENTS

Inventory of all weapons including automatic weapons
has been completed and copies on file signed off by
NLO Training Sgt. )

Department of Energy Chief Instructor of the Security
Central Training Academy conducted 'a one day seminar
on Limited Arrest Authority and Deadly Force to
eleven supervisors of the Security 0Office, one member
of Health and Safety and Mr. John Greulich from Legal
Counsel. All 41 security inspectors will receive the
same training from NLO Training Sgt. in the near
future. NLO video taped complete session.

Have finalized recommendation for new organization
structure for Security and Safeguards Office which
will be similar to other DOE and Westinghouse

Contacts with Westinghouse Corporate Security Officer
and other Westinghouse DOE facilities continue as it

On site contact with DOE Security Specialist from Oak
Ridge. Security policy and procedures discussed. An
effort is being made by DOE Oak Ridge to expedite

All work tasks in the Security and Safeguards area

Determine access control badge procedure to include
state of the art Weigand wire principal for potential

ADesign new badge format, as well as new security
patch for uniforms, using W and WMCO letters.

Continue assessment of plant protection and include
Sandia/DOE recommendation, if appropriate.

Identify WMCO Managers to meet and discuss April 15,
1984 FMPC Emergency Plan NLCO-1129 and update.

o
o]
facilities.
o)
pertains to WMCO security operations.
o
WMCO security clearances.
o
are on schedule.
MAJOR TASKS IN FUTURE TWO WEEKS
o
computer use at a later date.
o
o
o
o

Prepare outline for final phase-in report.




OPERATIONAL REQUIREMENTS

o0 Change policy to include inspection of Security
Inspectors prior to post assignment and maintain
written log of information to pass on to next shift
Sergeant. ’




6. FINANCE

ACCOMPLISHMENTS

(o}

e}

On Friday, November 15, met with ORO DOE
representatives in Finance, Budget, Property, and
Management Information Systems to discuss their
perceptions of FMPC. All comments were favorable
with the exception of the Budget Department where
significant weaknesses were pointed out by the DOE
representatives.

A preliminary review of the budgeting process at FMPC
reinforced the concern expressed by DOE at ORO. The
budgeting process currently in use at the FMPC
appears to be on.a total plant basis with no detail
at the division or department level. A detail review
of the budgeting process will begin on 12/02 and will
be completed by 12/16. At the completion of this
review, an action plan will be developed to institute
budgeting and cost collection at a level of detail to
allow management visibility of the financial status
at FMPC.

Meetings were held with individual managers in the
finance organization to review existing policies and
to develop an understanding of the existing
accounting systems. As a result of these meetings,
it is apparent that much computerization of existing
tasks is needed. Examples are the use of a manual
subledger in cost accounting and the hand signing of
accounts payable checks.

A review of the FMPC limits of authority revealed
that no site wide LOA exists. A procedure will be
developed and a master LOA will be instituted.

A review of property and inventory records which was
scheduled for 11/25-12/09 has been rescheduled for
completion by 12/15.

All necessary interfaces between WMCO and
Westinghouse Headquarters have been established. A
Federal indentification has been applied for and all
required forms for state taxes, unemployment
compensation, etc. are being prepared.

Existing payroll procedures and programs have been
reviewed and determined to be adequate.
Improvements, such as use of computerized checks,
will be considered for implementation after take

"over.



o A six-month supply of check stock for hourly and
salary payroll and general use has been ordered with
delivery scheduled for 12/19. A check signature
plate has been ordered by Westinghouse Treasury.

0 Meetings were held with the FMPC Budget Department to
review overhead rates, year to date expenditures
versus budget, and plans for the remainder of fiscal
1986. This meeting further confirmed the inadequacy
of the budget process as discussed in the second
accomplishment with the following observations:

1. FMPC does not have rates; costs are
accumulated on an actual basis.

2. Budgeting is on a total year basis.
3. Current cost reporting and budget
system do not allow for quick

determination of financial status.

o All work tasks in the Finance area are on schedule

MAJOR TASKS IN FUTURE TWO WEEKS

o The major effort in the next two weeks will be the
detail review of the budgeting system. This review
will require coordination with Program Control to
ensure that cost can be budgeted and reported in a

level of detail that will provide adequate financial
visibility. '

0 Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o0 No major perceived problems at present time.




7. LEGAL AND CONTRACTS MANAGEMENT

STATUS AND FUTURE PLANS

o0 70% complete in review of existing organization;
development of a contract reporting structure should
be completed by the last week of December.

o0 Met with DOE on November 12th to negotiate the
contract and will meet again with DOE on December 10
to conclude negotiations; currently the personnel
appendix for the contract is virtually complete.

0 Met with NLO and DOE Counsel on November 24; will
meet again with DOE and NLO on December 3 to discuss
all outstanding litigation action; anticipate
complete debriefing of NLO background file by 3rd
week of December.

o Will review patent regulations and policies of NLO by
middle of December and make any necessary
recommendations associated there with by December 31.

o0 Met with Kellogg-Rust on November 26 to negotiate the
definitive subcontract; will meet with DOE on
December 5 to explain current status of negotiations;
will receive Rust's cost proposal no later than
December 13 at which time will review and submit
appropriate cost figures to DOE by December 16.

o Met with NLO Counsel on November 24. Westinghouse
General Counsel will again meet with NLO Counsel at
Fernald on December 5; visits to Westinghouse
headquarters will be scheduled after December 5
meeting.

o All work tasks in the Legal and Contracts Management
area are on schedule.

MAJOR TASKS IN FUTURE TWO WEEKS

o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

0 There are no perceived problems.




8. ENGINEERING AND CONSTRUCTION

ACCOMPLISHMENTS

DOE Engineering would like to discuss with us our
plans for buildup and upgrading of the FMPC
Engineering staff.

Westinghouse will assume full responsibility for the

The Westinghouse Project Managers should have full
responsibility and authority to act as the
integrating manager on all line item projects.
Recognition of. this role within Westinghouse and the
DOE is required for them to be effective.

Improvements are needed in change control, cost
establishing, the preparation and implementation of
Integrated Systems Test Plans, utilization of
State-of-the-Art technology, and the effectiveness of

The current system for initiating and controlling
construction work was outlined by the head of DOE
Construction. The need for DOE guidance in setting
up the process to be utilized by Westinghouse and
Rust was recognized. Significant progress was made
in defining the future interface between Westinghouse
and Kellogg-Rust in carrying out construction work at
FMPC. A draft contract was prepared and is currently
being reviewed. A list of construction projects
anticipated to be carried out by Kellogg-Rust in the
January to September 1986 time frame was prepared in
conjunction with NLO. These projects totalled

$18.9 million. Work on further defining the split
between procurement and direct labor for these

All work tasks in the Engineering and Construction

A draft of the proposed Westinghouse/Rust Contract

o
conduct of independent design reviews.
o
o
our use of engineering subcontractors.
o
construction activities is in progress.
o
area are on schedule.
MAJOR TASKS IN FUTURE TWO WEEKS
o
will be forwarded to the DOE.
o

A draft 9-month plan for engineering, construction,
and technical service activities will be prepared.




o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o A significant amount of direct interaction with
current engineering personnel is essential to
determine their areas of expertise and problems
affecting their productivity. Such contact does not
seem prudent at this time, since it would detract
from their ability to carry out their on-going
projects. Recommendations for significant changes
from the existing DOE/NLO plans for organization,
staffing, and training for Projects and Technical
Services should, therefore, be delayed until the
first calendar quarter of 1986.




9. MANAGEMENT CONTROL SYSTEMS

ACCOMPLISHMENTS

o Program Control and the Controller's Department will
be developing an integrated Management Control System
that budgets and collects cost at a more detailed
level than currently available. A small review
committee of selected Westinghouse personnel will be
requested to prepare a recommendation on what the
Management Control System should do and how to design
and implement the system. A work breakdown structure
of all work will be available as a result of
identifying manageable work tasks for the 9-month
Program Plan. Refer to Item No. 15.

o Attended the FY 1988 Budget meeting with ORO and NLO
Personnel.

o All work tasks in the Management Control Systems are
on schedule. :

MAJOR TASK IN FUTURE TWO WEEKS

0 Identify the review committee for identifying the
Management Control System required at FMPC.

o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o0 None at this time.




10. QUALITY ASSURANCE

Completed basic interviews with key NLO QA management
and supervisory personnel to develop understanding of
charters, authorities and responsibilities of the

Completed review of the NLO Quality Assurance Program
Manual and various QA/QC Department status reports
relative to NQA-1l requirements to determine the
effort needed to bring the NLO Program into

Completed reviews of WINCO, WVNS, and WHC QA Programs
to develop bases for recommendations to upgrade the
NLO QA Program. A report to describe the extent of
rework that is required will be completed after
discussions with K-R QA personnel in early December.

Started review of 1984 DOE Task Force Report and the
associated NLO responses. Copies of selected audit
documentation have been requested from the NLO QA/QC

NLO quality improvement initiatives were reviewed.
Some task teams have been formed to resolve critical
quality problems. However, no formal quality

All work tasks in the Quality Assurance area are on

Complete discussions with K-R QA personnel and issue
a report on the extent of rework required to upgrade

ACCOMPLISHMENTS
o
FMPC QA organizations.
o
compliance.
o
o
Department for review.
o
improvement program exists.
o
schedule.
MAJOR TASKS IN FUTURE TWO WEEKS
o
the NLO Program to NQA-1 compliance.
o

Complete reviews of QA audit reports and 1984 DOE

" Task Force Report with NLO responses. Determine

characteristics of NLO audit program.
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o]

Develop recommendations to design WMCO Quality
Assurance Program and Manual.

Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o

A systemmatic corrective action program to analyze
trends and root causes of minor events and deviations
does not exist at NLO.

Evidence exists that procedural violations are
overlooked to maintain favorable departmental
relationships.

Operating procedures for the QA/QC Department do not
exist, but some methods of operation have been '
directed by individual letters.

No formal quality improvement program exists.
However, task teams have been established to resolve
critical quality problems (e.g. dust collector bag
committee).

No work place meetings have been conducted at any
level in QA.




11.. WASTE MANAGEMENT

ACCOMPLISHMENTS

o A meeting was held with the DOE and the A/E on

11/25/85 for preliminary discussions on the LLWPSS.

The A/E report on the structural condition of the
silos was reviewed this week. An immediate action
plan has been developed (to deal with anticipated
snow loads this winter) as well as an intermediate
plan (approximately 3 to 4 years) for assuring that
the material in these silos does not become a more
difficult environmental problem. The long term
solution to this waste problem will be identified

Preliminary assessment of the required ‘Waste
Management budgets for FY86 as compared to funding is

All work tasks in the Waste Management area are on

A Project Manager position has been identified and
the position described. Some potential candidates
for these positions have been identified.

Continue working Waste Management milestones and

Attend a DOE Environmental Safety,& Health Planning &
Budgeting Workshop the 3rd and 4th of December.

o
this vear.
o
about 50% complete.
o
schedule.
o
MAJOR TASKS IN FUTURE TWO WEEKS
o
proposed budgets.
o
o]

Prepare an outline for the final phase-in report.




PERCEIVED PROBLEMS

o The A/E contract for Title I, II and III design of
the Low Level Waste Processing and Shipping System is
currently being negotiated by DOE. The work is
expected to begin in January, 1986. A preliminary
review of the Project Management Plan (which should
define the procedures and interfaces between the
FMPC, the A/E and the DOE and other project
participants) indicates a substantial amount of work

remains before this document can perform its intended

function.




12. PRODUCTIVITY RETENTION PROGRAM

ACCOMPLISHMENTS

o

The data gathering phase of this activity is nearing
completion. Information, project definitions,
schedules, funding and staffing levels have been
received. Eight of the subprograms within Package I
and Package II have been reviewed based on interviews
with the NLO Project Engineers, DOE Project
Engineers, Jacobs Engineering Project Engineers,
Martin Marietta personnel, and current NLO
management.

A list of 40 steps involved in approving and
completing Line Item Projects at FMPC has been
prepared. - A review of the NLO Project Engineering
Procedures Manual is currently in progress to
determine areas where current procedures are
inadequate or inconsistent with how the DOE and
Westinghouse would like to carry out future projects.

An outline for the Phase-in Report on Productivity
Retention has been drafted.

All work tasks in the Productivity Retention Program
are on schedule.

MAJOR TASKS IN FUTURE TWO WEEKS

o

We will continue to attend NLO/DOE meetings related
to Productivity Retention (PRP) Subprograms. A short
written status summary (one to three pages) will be
requested from the responsible NLO Project Engineer
on each PRP subprogram.

Draft recommendations for improving the process for
implementing PRP subprogram will be reviewed with
appropriate Westinghouse, DOE, and NLO personnel.

PERCEIVED PROBLEMS

o]

None at this time.




13. PURCHASING

ACCOMPLISHMENTS

o Received DOE approval of the form of Assignment
Letter to be utilized for all NLO purchase orders and
subcontracts.

o Completed detailed review of NLO Purchasing system.
Instituted use of the telephone bid system for all
orders under $500.

o Completed review of the NLO subcontract manual;
review assessment is that few changes are required at
this time.

o Finalized draft of subcontract for Rust Engineering;
discussions with DOE continue.

o All work tasks in the Purchasing area are on
schedule.

MAJOR TASKS IN FUTURE TWO WEEKS
o Begin written report on entire Procurement system.

o Recommend final organization format for
Administrative Services.

o Issue Assignment Letter to suppliers.

o Prepare ocutline for final phase-in report.

PERCEIVED PROBLEMS

o Identification and transfer of qualified procurement
personnel to support subcontract administration.

o Identification of new management personnel required
for the reorganization of Administrative Services




14. LIAISON WITH CUSTOMERS OF FMPC (USERS) AND DOE

ACCOMPLISHMENTS

o

As previously reported, the interfacing disciplines
between the FMPC and the users have been identified.
The key FMPC personnel and their corresponding
counterparts for the users and the Department of
Energy have also been identified. The interfacing
disciplines key personnel counterparts will be
published to the WMCO staff by the 4th of December.

The initial review of the needed policies and
procedures was completed. The basic policy will be
that formal correspondence with requlating agencies
will go through the DOE Site Manager.

The review user needs, such as product delivery and
quality requirements, have been completed., WMCO will
continue to participate in regularly scheduled user
meetings or as necessary if a quality problem arises.

The WMCO staff have been requested to identify, based
on our review during the phase-in, critical
administrative and technical areas requiring
attention. This review has been initiated and is
expected to be completed by December 13. For those
critical areas identified, necessary corrective
actions and work tasks will be specified in the
9-month program. The other part of this task is to
obtain from the FMPC users their views on critical
administrative and technical areas at the FMPC which
require attention. Meetings with the Site Managers
of the user groups will be scheduled, and if
possible, held during the phase~in period. Meetings
will also be held with DOE Site Managers at the user
locations.

The priority administrative and technical efforts and
required milestones will be identified in the 9-month
program to be submitted for DOE concurrence by the
end of December.

Initial discussions with cognizant DOE personnel to
obtain their opinions and priorities have been
completed. All meetings to obtain DOE opinions and
priorities are scheduled to be completed by
December 13, 1985.

The review of users short and long term plans was
completed on November 15, 1985.




o All work tasks related to Liaison with Customers of
FMPC are on schedule.

MAJOR TASKS IN FUTURE TWO WEEKS

o Efforts during the next two weeks will focus on
continued liaison with customers of FMPC and DOE.

o Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o No major perceived problems at present time.




15. DEVELOP NINE-MONTH PROGRAM PLAN

ACCOMPLISHMENTS

o Issued an informational memo to initiate action for
preparing the Program Plan. The information
identified budgetary data for use in planning the
January to September work.

o All work tasks for the Nine-Month Program Plan are on
schedule.

MAJOR TASKS IN FUTURE TWO WEEKS

o Will initiate preparation of the Program Plan data
with a meeting on December 3rd. Program Control will
use six temporary people to assist in documenting the
resources and schedules for all the subtasks that are
required during the nine months.

0 Prepare outline for final phase-in report.

PERCEIVED PROBLEMS

o None at this time.




%0001 %0°001 lik4 9y # 98-URL-¢1 48-I9(-60 WBH908d IHAHSSISSY FONUINIGW T
%0°001 %0°0 0 4% w» 68-930-20 98-NON-Z0 WYH90dd 3INUNIEINTYW SSISSY " 1
(M3INIY ADHLUYLS JONUNILNIVLD
S3NDINHIZL SISATUNY
ARITLSTLVLS SNTSIT WUAAUdd
%0 00T %0°0 0 | %4 48~980-70 4B8-"9N-T1 FONUNILNIVW INTLYININTND NYId'H
ININTVYL
INTLNIWITIGHT ¥Od NUId
d013N30 ONY SINIWEINOFd INTNTUAL
%0 0v %0°84 {134 B9 = 9g-uelC~¢l 49B8-NON-90 ONY NOTLYIT4ITIUN0 31¥NTI¥N3I°9
NETd T04LNOD
6 . "ON NILJY HLIM  d3NI8WoJ LN3WFIYNGU GILWH9ITLNT J0713N30 " 4
INIAUNIYLLY dlyY
o0 AZIHILDO QL 3Z1d01dd -3
Xe'£f %% 6L |84 LL 0 » 98-934-¢0 48-"ON-B1 (OHY SHYId NOTLY1H0LS3Y M3Indy -3
NOT 139
INTLI3GH0Y HRS3 BZ11TaGad
J HLIM dJd3NIgaW0d 0L SNOI1YY340 LINM SS3ASSY °d
LNAWLIND3 ONY
LIS %5 9 va 08 = 98-4eC-LZ 5B8-NON-80 JL1S JdWd 40 NOTLIANOD M3IN3y "3
AI3IA ONY ALTDUdGD
%0 "acd %2°1¢ 14 £€ 98-98(0-1T 98-"ON-80 ¥04 SNOTIYA3Id0 LINN SS3IS5Y '8 AINUNIINTYU
. CHONUNILNTIVE 3 NOT1YaddO) ?
%0°04 %8 0L 99 96 » 98-994-01 48-"ON-90 SHANAII0AD INILIYHI40 JIYNTUNI°Y  NOLLT8 NO [ LY 1d0
NOT L3dW03 ASHYL NI MSUL  MSYL 319Q I1vd ASYL HYOmM HITUNUU ANFW LYIII0
INZTMEd IONINIBWEY NI N1 duis 1a9is
33130439 L 1437 SAYQ
INIT3d S2va NI-3GYHd AUQ &¢ GNOATE 3NNTLNDD THM «

. 98-29Q-v0
- 133HS SMLYLS MSUL M0 ATM33M- 16

Ca¥a INIUHHIYL 1Y)

131Y0 L0435

1




%0° 0% %6°C% Zé 1% 48-290-1¢ 4f-NON-01 ANINIYeit "H
%0°09 %1 6Y g a4 48-98Q-1¢ &8-AON-90 S1143N38°9
. ) SAIHSNOT LYT13Y
%0 0% %674 e 1% 68-290-1¢ 48-~ON-0T INTUYIIENUU NOIMM 4
%1 '¢a %y LY P44 £a 48-99Q~1¢ 48-"ON-%0 SUIIN NYUNH 3
%5 €@ %16y 2 a4 48-990-T1¢ 4B-AON-90 3IY4HAINT 300"
%99 %6°04 P44 €4 4@-99Q-1£ 4B8-"ON-80 S5330xd NOT1YJ0713Y NI93E-Z
- SYALYYNDOY IH
JSNOHANTLS3IM LY 31dH0d
%99 %1 6Y e 49 48-290-1¢ 48-"ON~90 NOTLYI013Y HLIM LOYINGD 3MUU- T
' $53308d NO119207133° 0
AIUNEI4 OLNT ASNDHAONT 1SHM
%0007 %0°0 0 8l G8-NON-6Z S8-NON-11 40 NOTLIYZINYI WYL Y
YFY  H0M
%004 XYLy T 1) 48-29d-1¢ 48-NON-vQ OINT S139 WYIAL LNAWADUNYU €
S3AA0THWI gTIUNN3S
0L WYdl 3FSNOHINTLSHM
%99 %o ag at [A% 48-990-61 &B-NON-£D MAIN IHL JLYIINNUU0D T
SNOTLYI3Y 3LUD INNWW0D
¥ S3YN0S3A NYWNH
%0°09% %6° Ty z1 8z 48-990~97 98~NON-8T N33AML38 3IY43INT HS11aY1s3“ 1
SLIVINGI DN WLINI &
53Nss1
%0°0Y %0°'vG P44 06 48-98Q-1¢ 4B8-"ON-T1 ALIJUS/HLIWAH A4TLNAAL "6
WY3l NOT1Y13d
%0001 %6'04 X €4 GR-290~1¢ GH-NON-B1 TITYIGHONT HLITM 1390y
%0°0 %622 6 oy 48-99Q-¢1 4B8-NON-£(0 JITHSHIAWIW NOINA HLIM 1334° €
%004 %0° Y4 £z 04 48-290-1¢ 48-NON-TT INFUITUNYW 0L FLYIINNWKOD T
%006 %85 T oy 48-~29(0-9Z S8-MON-80 ANIWIILLIS MIINFN"T
HIANOIAYL FSOOHINT LSAM JHO4HH SHIANOS
0311135 A1-LIOVHINOD NOINN'Y  ¥3HI338 NOLINH z
NOITL374W0I  MMSYL NI MSYL  MSYL 3190 ke JJ] MSYL R0M YIIUNUL LNIMLAYA 0
IN3IHMAL  ONINIYKWAN NI NI d01s 13915
QALAOIT Il 1437 sAWQ
INEREEE! NI-3SUHd APAd 42 ONOADE INNILINOD THM »

SAYQ

G829 ~%0 $HAY0 1d0dEHd
133HS SNLYLS MSUL MH0M AM3I3IM-18

Cobfn LNIUHIYLLY) t




300 Odi 11WanS aNY W9H20:4d

%0°0 %1°¢6 % 6% 48-980-1¢ 48-290-20 INIUIONNT ALINAWWOD 38YdaNd
- SAI3IN 1390Nnd 031330084 GNY 1390N4
% et %0°v4 £2 na 4B8-980-1¢ 4B-"ON~-11 INIUITOANT ALTNNKWOD M3IN3d "M
ANIWIIONNT ALINAWKOD 40
LI AR %1 %1°1¢ v1 ay 48~990-81 48-"ON-£0 HA9YNUKW JO NOTLISOd MIN 3183N0°C
300 HLIM
JEN0dSdY 40 NOTLIYNTQYUOD
NO SISYHJW3 39 NI LA8d HLIM
SHYNS08d ONY S3131770d SNOT 1Y 13
%0°001 %0°0 0 it 48-nON-ZZ S98-NON-T1 ALTNAWUWHOD O7IN M3IN3y° 1
3403443 34
NYJ S3IIINIIII443 1500 41
INTW3LE0 0L SHITLIYNd
%0°0 %6°68 21 81 48-290-0Z 49B8-930-20 SNOTLIY 13d ALINAWWOD LTANY"H
A0 HLIM SHIYASEINT
%e "¢ %1°82 6 (44 48-990-21 48-"ON-1T P SINAUNIISSY TINNOSAIL MIAINAY "I
SNOTLYIINNWHOJ
"0 IENOHONTLISHMN ONY OOWM
%0°007 %0°0 0 a 98-"ON-¢T 48-~ON-80 NA3M1L38 3IV483LINT HSI18Y1s3 " 4
S3ANAII0AYd FINYHYITT GNY
STI3NNYHD d3d0¥d 3NTW&EL30 aNY
SATLINLLIY O3WHM NO SISYITIY
SM3N 40 JONUNSS]
%e'eg %cTal 6 14 48-990~¢T 48-"ON-80 04 WUES0Md Y HS1718Y153°3
\ SO33N
H¥13HL ONB SHNSEST SSNISIA
%0°0 %0°0 0 81 G8-"ON-ZZ 48-"ON-H0 ONY S¥30Y3T ALTNNWHOD A3 L3307 a
SINIWIIFNIY INT1LYE3H00D
. NNTLINOD 80 NIS3W 04
%0 0% %0°0 0 92 48-98(0~-v0) 48-"ON-80 SITINITY LA0dHNS WI0T HLIM LI3W°D
AJ1IN0d  IN3HENI0NNT
%0°09 %0°0g 2 ve 48-930-1¢ 48-NON-L0 ALINAWWOD O3WM d013n30°8
: JOINFHHANDD SH3D LNAWAN IUNN)
%0007 %0°0 0 ?- 48-"ON-T10 48-"NON-Z0 YIN ALINAWWOD 0L NOILINAONINI Y 5Q00M ALENIWNGD
NO I L374W00. ASYL NI XMSPL  ASWi EIL e IR0 ASYL MM0M HIAUNUL LNINLNY43a
ANION3d ININTYWIY NI N1 4018 18918
(121e0d3y 3l 1437 SAwQ
IN3IJd3d  SABd NI-3SPHd AYd 44 ONOAZE 3NNILNOD 17IM =
aH~290-+0 PHIVA 10

(uwn

L3IHS SNIYLS ASUYL Ha0Mm A™MEI3M-19

INIHIYLLY)

&




AL34YS TIPAEANZD Y
AL34YS TWIHLISNUNT “ £
S1d0d3 WANIWNONINANG " 2
SLA0d3d FANS0IXI " T
. SIFANTHWI NO SGIUIHY ONY NOTLIWW
%791 %Y LY (44 4 68-39(0~-1¢ 498-NON-HQ -¥04N1 H953 40 3JSNY¥L LINANOTJ " 4

AUOLSTH ONY SHUOTLIY AINIOHINI

‘533NA3308d ANINIYNL S33103308d

SNTAMTIONT WUN90Ed TUNLNOD)

%0°0% %6°CY A BZ 4$8-20Q-91 48-NON-81 ALITWOILIND ON M3IININ"3
T SNOITLIY OIN 9N LTINS

‘ 40 SNIYLS 3NTWNILIA aONY SNOIT LY

—OMAWKHDDEE HIWAN ® CALIAUs

%99 %2 av 61 zy 58-20Q~£Z 40-"ON-T1 INJFUNCHINNI 300 M3In3y-a
ANIIOAH ¥

ALAAYS WINLSNANT /IO WIUY

0L 3INILYT3d S3IN3121430

IN3WGIND3 ONY  $3011093d

FTEYLLIIIYNN ‘SHSTA HITH ANY

AJTINTAT 04 SHI11048d AINUNHL

%e'¢eg XYy ¢ £ 48-98Q0-1¢ $8-"ON-¥0 “NIYH ' TYNOIL LYH3d0 MIAININ '3
OWN HLIM
%004 %982 ot 44 48-990-91 48-"ON-H(0 ONY O1HO 40 31Y1S M3In3y- g
£180d3y IaNYANIT0
%0°007¢ %8°¢9 144 £y 48-280-1¢ 498-"ON-81 INTLIYYAd0 TWNSHNN " £
SINIYIHHOD
%0°007 %9 82 (A (44 48-9390-91 48-"ON-¥0 JOHOT AN INTONULSING &
SINIYTIIUOT
%0°0 % e vl y 48-930-81 4B8-NON-90 NOTHND INIONYLSINO T

(SLY0GAY IUNYHENIIU INT LY
-¥340 WNSINN ONY SINIYIM0D
HOBHOTIIN ONY NOTNN SNIONY1SLNO
‘SOY0I3Y FANSOJXI TINNOSHI
SQE0IIY INITIDLINOW WI190701 0%y
- fS3ISYI NOTLYSNILUOT S, NIWXHN0M
: CINTUMNTIINT ) WOA908d NOT133108d _
TULNIWUNOAIANT ONY AL AYS HL WK
‘H1Y3IH AHL 40 AJUNDIAY 0L aNy  f ALTdue
INTLYTIN NOTLYINIUNDOG MIININ'Y  3u90d  WINIUNOAINND b

NOT1L3dH03 ASYL NI MSOL MSUlL 3iva 3iva ASYL AHOM AIIUNUU INJULYdaa
ANIDN3d ONINIYUEY NI NI d01s ER-1-J R
Q3Ld0d3 UL 1437 sivg .
1N3J¥Id  SAvq NI-359Hd AYG a4 aNOAEE 3NNILNOD 1IN »
48-98(-¥0 3190 L0
133HS SNLVLS MSYL MH0M AIAIIM-~-18

Con LNIWHIY1L1Y)




NOTLYANIWITdWT ONY NOYLYD

—13100H ¥04 SNUTLYONIWWGI3Y

JAINDdEd UNY NUd  INIWITUNUW

%¢TEE L T4 61 oy gB-029(-£Z GB-NON-T1 TWANSHNOHMINNG INTLSTXE 5535807

%004 %5°06 61 i 48-290-£Z 48-°920-70 Wed30dd Wav Iy LN una I

ININIPYL ALISUS UNY HLWIH
HL ONTAMIONT W99Id NOISINnIa
%91 %126 [44 62 48-990-1¢ 48-920-720 AL34YS ONY HLWAIH 07N M3In3y'H

NG
AJNAIM3INI GHL NI 370d
AFI3IHL 04 SY Sa38WIN
%0°0 %1°¢6 T 62 48-230-1¢ 68-23(0-%0 J44Y1S JIYIHILI0UNT &
140438 NILLI&EM
FINOYd ONY SINIHIA 013
HILAYHD IYNNYW H0d
HLIM ZJONBD1IdHUD 30155

%0 04 %112 . 8 8¢ $8-99(0-Z1 48-"ON-v0 Ol NUTd ADNISHAWE M3Indd‘ 1
NY7d
3HL NI 370y ¥i3HL 0L SY
GH3BHAW H44ULS FAYNTHLIOONT ONY
TANNOSHId A3 ISNOHINTLSIM ‘ HL1Y3H
ALYHOLHOONT Ol NY'id AJN3OA3H3 ONY “ AL3d40G
0N 3SIN3Y QNY MIIN3¥"9I YO0 TIHANGUNONINNT &
NOT131dH03 ASUYL NI HMSYUL syl 31va 3190 ASYL MOm HINUNGIL AN LRG0
ANIIS I ININIYNTFY NI NI d01S LYY LS .
JALdtidse 3UT L 1437 SA9Y
ININNEd SAva NI-3SUHd AYQ 44 ANOAIS INNELINOD 1M =

GH-28(~-%0 $ALV0 Land3d
133HS SNLYLS MSYL Maum A'tH3m-14

CoPu INIWHIYLLY)




, NUTd NOTLIY O IN
40 NOTIBNNTLINGD 80 SNOISIN3

ON3WHODEd ‘SNOLLYNIYN3 353HL

NO g3s¢8 "3180 01 SHNOILIY

ANTLIINA0T O7IN 3E9NTIPYNT ANY

ALTANDAG AN SAEWNYEIYS DdWd J0

SNOTLYN YN 44915 SNOTLIYHAL0

ATy AU0 7 AdOLB0BYI

%0 4¢ %004 21 49 48-980~-0¢ 48-"°N-81 TONOT LGN YIGNYS MIIN3Y°H

SNOILYNLIS

A543NIY  LENTYAY SNOLLNYIIRG

HLIM 33N3183d4X3 INISNILXT

JIOUH OHM SHILINIOYS INIHIIUNUH

ALSUM HIHLO JNY S¥ILIYNR0AYEH

ASNUHINTLSEM WS TINNOSHAd

%0°09 %0°0 0 ve aB~"ON-8Z $8-NON-H0 ALTANIAS HLIM JIYJHILINT "9

WILSAS
¥ SOAUT3Y ALITHTHEYLINNO3OY dO
wd w YHAANN  GINRAC AT 38 oL L1ANY ANIONILIUNT NY 1LINANOD " 4

JUG GNY 3SNHOHSMTLSTM 3007TINT 0L
%0 " 5¢ %1°8¢ 91 44 48-930-0Z 48-"ON-80 NOTIBZ INGSHO ADNIIFHHHI 3SIn3e - 3

SHILSAS
ONY SHANAL00HG AT TINAS 0TS
%042 L T4 YA 6 G¢ 48-390-¢1 $8-"ON-80 NO (NY NOTEYUNIALI0ONT 1INANOD " d

“ALIIBYLNNDIOY

ONY SONUNS348S WNS NO NOT LY

“NIBLIOANT LINANDT "SI T30

HU3I0NN 40 ALINTEVINAODIY ONY

NOT12310dd "WIISAHd 0L 123dSHd

HLIM 0AiNOD STIFTAZEUHE JU200NN

%0°0% X1 6% £e a4 aB-220-T<¢ 4B-"ON-90 FGHL 40 ALI118a”49) SS3SSY )

ISMOHINTLSEIM Ol

ISNADTT 018 ANY B33 434SNVl
CALTSNDHS YLD 9 0EINUD
JOLISIN ‘S$3I9 43A071dWF
NOTLIALOAD NG 01 dyvisd

%0°0% %1 6% £z 9% 58-980-1€ $8-"ON-90 HLIM ALITI8YdYD $$355Y°d
_ ANAKLAYE AT
ALINNDES 4HL 40 SIAINCII0N ALTTIHYLNNDIIY
IWHOTLBAHd0 ONY NOTLYZ INYD0 ¥ SONUNGEAYS
%99 %6y st g 58-990-61 48-7ON-90 HLIM 29171IWY4 34023879 37003M ‘ALLANDIS 9
MOIL3TGHOD  MSUL NI YSWL  yswl 3190 3190 MSUL HNOM WIAIUNUM  LNIWLEYAEO
INIJ3d  SNINIUMEN NI N1 d01s 1¥91S
(131y0d3 3IL 14371 sAQQ
IN3JN34  SABA NI-3SYHd AYQ 4 ONOAFE 3INNTLNGD 1M »

mmluuolvo "mbqohicmxﬁ
133HS SALYLS ASYL HA0M ADi3Im-1a :

Co¥e INIHHIVLLIY)




SUBHL0¥d

%0°4¢ %2 ab 61 Zy 48-93Q-¢Z 9B8-NON-T1 9861 A4 4O SNUIYLS MIAININ 1
MNJ0LS AJIHI FdNI0AD
ONY 3SMHOHONTLSIM 0L LTJ3l
%L 99 %e've A °14 48-930~91 48-"ON-T1 30 31137 INTLSIXI dIISNUYL A
TUNONdAY ANINT3D3Y ¥3L 49
AUYSEHIEN 41 SNOISINIY IXMUK ONY
%00 %0°'vg £e 94 48-230-1¢ 48-"ON-T1 INTLHOL3Y AWIL m3In3ay-c
43440 3ISNOHINTLSAM
. 143009 OHM SHIA0NIdW3
%0 ad %6°0¢ e £ 48~280-1¢ 498-"ON-80 O7IN ¥04 1M08AYd HST1E9Y1S3 " 1
MO LN
%0°00T1 %0°0 0 kL4 48-930-%¥0 498-"ON-80 3TEYAYd SINNOJIIY HHL M3IITN3Y°H
SHILAYADAYIH ISNOHINTLSIMN
ONY O0M NI3IMLEE SHOYSNIINT
%0 " &< %9 9¢ st iy 48-980-61 49B8-"ON-R0 AMYS33)IN HSI18Y1S3 9
03WM 40 IN3J1S3ad
OL 1¥0d3d 3NSST ONY SOd0Dd4
%0°0 %1°82 6 [44% 48-990~-¢T 48-"ON-T1 AMOLNANNT UNY ALY3d0¥8d MIIN3N° A4
WNDAddY ¥ M3TN3Y 3L9ND3aY
yAL4Y 3SIN3e ONY ALTHOHLNY
%ETef %0°vg Ix4 04 48-280-1¢ 48-"ON-T11 40 SLIWIT INTLSIX3 MAIn3x-3
WALSAS
INILNMODIDY 3dd ONY ‘5312170d
%e'ef %1'¢2 6 6 48-980-¢1 48-"NON-v0 ‘NOTLYZINGSY0 9NILSIXI MIININ A
Qedlid 40 ONITANTIA
%¢ ¢ L3941 ot a% 9B8-38(Q-91 58-"ON-TT UNY ININNUTd 1L390N9 M3I1n3y "D
. : 300 HLIM SdIHS
%eTEE %6°04 T £4a 498-930-1¢ 98-"ON-B0 ~NOI LYY INIXHOM HSIT1gvLs3 g
§53008d
wJu HLIM QINTEW0D ONITNNYTId 1390N8 S5355Y °Y SATTONAZY JONUNIL 9
NO11371dW0a0 ASYL NI MSYL  Msul 3iva Jivd ASYL Mu0om A YIAGUNUW INIWLEYAH
LNAJNAd ININIYUWIY NI NI d015 Lvls
J3Ld0d3Y L 1437 SAYQ R

1N33¥83d . SAYQ NI-3SYHd ABAQ 44 ONOAZE 3INNILINOD 1IM »

a8-28g-%0 4190 1d0dHy
133HS SNLYLS ASYL MA0Mm ATA33M-18

Cuto LNIWHIVLLY)




%0°0¢ %9°24 ot 61 68-290-p1 4B8~-"NON-4C
%0 ' %1°1¢2 8 8¢ 48-290-21 9B8-"ON-$D
%004 %62y [ 82 48-930-%1 4B-"ON-B1
%e " fg %8 a¢ 6t £4 48-930~¢Z 498-390-1¢
%L 99 %X9°82 A a4 48-29Q~91 48-"ON-¥0
%799 %y <Ly %4 4] 468-9390-1¢ 9B8-"NON-%0
NOI11371dW03 ASYL NI MSUL  XSul Jiva “31v9a

LNIFDY3Id ININTUWAY NI NI 4018 13Y1S

(13180434 anrl 1437 SAwd
LNIJ¥Ed  SAYQ

NI-3SUHd AYQ 44 ANOAZE 3INNILNOD TTIM »

TIINNOSHId 19931 3SNOHANT LS3IM " 4

TINNOSHEId 071N HLIM 1330

3190 ¥3IN0

=3AYL AL 1Y 3INTLD4d4d
39 0L SAOLINFLSNDI
1S0d 2a0711E HLIR

LIYHINOD ¥ 3IYIL093N"3

£312110d any

SNOTLYNO3Y IN3ivd M3IIN3¥°40

NOJLYUSTLTTT ONTANYLSIND

CANY 318NN ANY MEIN3Y° D

HINOINYL 4319 dO1N3d
SHINOW 3ININ LSHI4 d0d

LOYYLNOD 4440 ¥ 31911093N°8

SINANIYINO3Y LNIWNIIN0ID
T HLIM 3ONYIdW0D
FHNSNI 0L 3UNLOMYLS

INTLMOLEFY LI INGD

ANOLOYASILIYS U d0713n30°Y

“1INH

INAWEDUNL
S1AYUINGT
ONY 99397

a8-28Q-¥0

133HS SNLYLS MSYUL Hd0M ATA3amM-18

ASYL MAH0M

(o INIUHIUVLLIWY)

YAIYNYH

JNIMLNYE AT

$ALBA LdidR




%99 %1°82 6 144
%042 %0°'vs <z 04
%004 %0°06 12

8072

%0°04 %0°0 0 ?

NOT L37dW0D
LN3dHd
U3180d3

ASYL NI MSYL  Msul

ININTYWNEY NI N1
JdiL 14437 sAwq
LNATJMAd SAYd

68-99Q-£1 48-NON-TT

68-930-1¢ 48-"ON-1T

Ig-uUnC-g¢ 48-00N-11

48-280~1¢ 48-"ON-T1

G8-NON-¢T 48-"ON-£0

ENL-l¢)
dois

3ivq
LAvlLs

18y 99071713

ONY JASNCHINT LSIM NIImL3a

W AYIAINT - S3N03208d  JOT1FNID
~INAWIGUYNBW NOT LONYLSNOD 'H

SHTLINILIY SATINYIS "IWIINHIEL
ONY NOT1JNHLISNOD ONY 9N1¥33
“NIOND JU TIY 804 INT4AULS 9
avoT MAOM ONY SNLYLS SSASSY 9

(QN0ANYH ONY ‘5484

AIJ0N CINYId HAN0Y HUNNYNYS
JHL “I90IN AY0 Z1-A) SdHSN
LONOUNd T4 HLEM 3UNI3TA3dKA
ANY SS3008d NOSTYIT MITn3aY -4

"98 M5YL 40 lyvd SY LNO
03ldayd 348 I1IM SIHL ALON
TALINTLINA0¥d
AI3HL 13344Y HITHM SHIB0A
40 NOITLYNIWG3L30 §Od
44YLS ONTAIINTONT ATnans 3

“98 MSYL 40 lavd SY 1IN0
QATYYD 39 1M SIHL 310N
‘SLa0443 N9IS3AQ
QALYHI DT INY ¥04 SHUHO0d
ONINIYAL ONY NOLYZINYIH0

ALY 108ddY ANIHWNOD3Y ONY 3S1133dX3

I3NNOSY3d  ONTAIINTONT MIIn3N "4

ST ALINTLOY

SY 1T1EM 48938788 MSYL 40 Ld9d SY

00 daTdywl 38 111M SIHL 310N

“FONFYASKI INTAIINTING

P OANINEOUNGH ILN0OHSNT 1SE3M

NO Q3su8 300 01 SNOILYONIWWOI3N
NIV NI 30 3NESEF4IIY IHEL 0

SO43N aMY “3sn
‘HNLYLE INIMBHO NO Q3sus NYIid
NOTIGINIWIAIIW] aud Y FaudIdid g

301440 3dud 303 3HL N1 Sidud
~d3LNNOD Y13HL ONY TT3NNOSdEd
NOISIATQ TTHIINHIIL NIIMLDE
INTIYANIINT. 40 SO0HLIW 3NIA30°Y

NO1LINMALEND D ONY
_uvo0d

ONTYAINIONG 8

ASHL HAHOM

NI-ASEHd AYA &< ANOA4E JNNTINOD (M »

Cutdn

a8-930-%0

133HS SNLYLS MSYL MH0M AM3F3amM-14d

INFUHIYLLY)

HAIVHOL ANAW LY 40

$3AV0 Loy




NYId 104N

%2° 91 %1 6v €T - 499 » 498-990-[£ 4B-"ON-90 ANAWIAGYNYW JILYADIINT 340T1ANIT “H : .
TOYIAND Y
%062 %9 87 zt Y 48-930-91 48-"ON~-%0 TTHAND 90dd A04 SIHDIY 44Y1S°9

WALSAS 253S-0 40

NOTLYINIWAIdUW T/ INSWND0I3IN3A HETM

Q3AZINCAHINAS 39 1T7IM INTNNYTIG

STHL "JANLMINLS NMOOAYINEA

%0°0% LAY a1 144 "38-99(0-91 48-"ON-vT AHOM ¢ 40 ANINNUTIL JLYILINT " 4

Jdid 1Y WILSAS

da¥ SL237438 HIIHM ‘4B/52-/10

_ 03490 «SNYId 3415 3aNvy

—~INOT {SITAN0SHN ATOTONHI AL

NUTLBWEOANT 8 Adw LNIWUALI0U 3HL

%E €€ %0 " 9¢ 6 Y4 58-390-¢1 4B8-~ON-8F ANULSHIONN ONY “AaNLS ‘M3In3y -3

oM

1Y WALSAS JSIS-0 43Ll¥dlun o

AONTLINAWI 1IWT ¥0d “SANOLSIIITW

%0°02 %6°£9 61 ne af-290~¢Z 9B-NON-G7 HLIM ‘NYTId ¥ d013n3a“d

QAIND3Y SY SAUNUHI 1334437 ONY

YId3L T80 300 HLIM 30NYI1dU0D

d40d WALSAS 0HLNOD I NUIHIS

%0452 %eve A af G8-92980-97 48-NON-T1 ONY LS00 INILSIX3 318N 1¥n3 "3

Q331103

SY SIINUYHI LI3JJ3 ONY SHIALSAS

M0YANOD ANIHISGYUNUK 01 QLT

INSHAINDI ONY 53303008 d

‘1IN0 CONTIAPLS & NUTEYZ

%46 %0°¢2 6 6€ 48-99Q-¢1 4B8-NON-0 -INV9H0 9NI1SIX3 mIInd-d

IYYML A0S SNLOT GAYANYLS

ANy ‘Od QUUMIYd-LL3TM3H

HLIM NOILYZI¥911WYS “a331ND3Y
41 ‘3A0N008LINT "OdW4 1Y

30Ud NI ATTINZINND JHYMOQNYH WILGAS
ONY FAUMLI0S WILSAEL WRILNOT O¥ANUL
%€ L T4y a1 8% 48~99Q~-ZZ 48-"2N-%0 JING3HIS ¥ LS0T ALY Un3 Y H1JON LINIWHIUNVU 6
NOI L371dW03 ASYL NI ASYUL  MSuL Jiva 3iva ASYL HHOM HIYYNVU N3N LYdHa
IN3OH43d ININIVHAY NI NI d018 LywLS
U131 0d3 ALL 14971 sawa
ANITJIAd  SAWQ NI-3SYHd AUY0 44 ONOAZE 3INNILINOT T1TIM »
$8-960-%0 13190 1Ly0cdH

133HS SNLIYLS MSYL Ha0Mm A™M33m-14

Con INIFUHIVLLY) J




JINIITI3IXI
ALTTIUND ¥HOd4 SGHYGNYLS
ASNOHINT LSEM SNSA3N
SHUYNA0HD LNIWIN0™AWT AL T8N0
%004 %9 9% £e 89 48-990-1¢ 98-nON-£0 OIN 3HL 40 LN3WSS3SSY NY 3UVILINI“Q
T 140438 303404
ASHLl $86T 3IHL 40 SONIONT S
J3LY738 3INVINSSY AL1IWND GNY
SHINOW 21 1Std 3HL 804 SidGd3d
%0°05 %008 A al 48-°80-91 $8-9°0-10 LIONY FINLANSSY AL WND MAININ "I

?°00c4 304
ONY T-YON 40 SINIU3HIND3Y
1334 0L WYN90ad FINYHNSSY
ALTUA0 0N JHL 3qudadn
%0°05 %Y C¢ 11 v 498-290-41 498-"ON-T1 01 HYY90¥d ¥ ON3UWO0D3Y "8

15Ny 990717134 ONTANTIONT
Odidd 1Y SNOTLYZ INYDO0
IAONHANSSE ALIIBND SNOTdun dJO
FIYAAFINT ONY  SITLINOHLNY .
31 LITIBISNUGSHY SATLEYHD AINYANLLY
%1 <4 %0 ¥4 £e 48-290-1¢ 48-"ON-11T FHL 3IYNTYNA ANY AUNLS 'Y ITASHNND Allwno 01

NO1137dW0D ASYL NI ASYL ) alva 3194 ASYL HA0M AIIUNYU INIHLNS430
INIIYHd ININIVUTY NI d01S LAYLS
J3140d:1 3L 1437 .
AN3J¥3d  SAYQ NI-3ASYHd AYA 4¢ GNOA3IE INNILNOD 1IN »
ag-o°2(-v0 4190 LAy
133IHS SNLBLS MSYL MHA0M AM33M-18

Co¥n INIWHIVLLY)




%<6

%0°001

LI AR %1

%¢'€¢

%E€¢

%0°04

%0 ¥4

%0 "bva

L TARA4

L34

%8°29

%Z°TY

' %0°0¢

(x4

44

61

61

44

61

[44

04

04

ap

194

)4

va

a8-290-1¢

98-390~-1¢

48-390-¢¢

48~-990-¢2

48-28Q~1¢

48-99Q0-¢¢

48-20g-1¢

(48,4711 Q3AGY) " Idld LY

aB-NON-TT YI180HL 40 3998018 y3d0dd "9
(68,4711 Q3QUY) 13300

49B-NON-T1 TOMLNGD NOTLINTTI0d 3318Mm” 4
T3NNQS 3

07N HOY4 NOILYZ INYSNO
d073AN3AU ANY SMIATNEZUIN]
JLiS-NO 13NAaN02D
TANIWIOUNYW 3iSuM
98-"ON~-BO 304 SH3EH3W J4ULS A4TLIN3GL "3
JONY I Td4HOD
OLNI "WI1H31WN SNOJYYZYH 4534015
¥IHL0 ONY S1I3NA0xd a1nbit
Q1705 40 INIWHOUNYW
48-N"ON~-8T AHL INIONTNE 404 NUd FIVILIND A
SNOTLYINSO3Y
31YLS OIHO UNY ‘Ud3 ‘3od
HLIM 30NYIGW0D3 01 Q3197139 SY
WIHILYH SNOUNYZYH ¥3HLO ONY
3158M 554208d Jdlid
48-"ON-83T 40 9NITANYH 3HL 31vnun3’ 3
AYOLSIH HNS0dX3 13NNOSH3d 9
SININIYINOIAY ININDIND3
AYLIAYD NI 31L
NUTd INIJWITUNGL 315UM OHY
48-~ON-80 H¥S3 A3NIBWOD 3HL M3In3y'a
S3NSS1 GNY SHYNI0¥d
AINIUAIUNYW F15UM
4B8-~ON-L0 M3In3y GNY 304 HLIM 133W°Y

sLivn

LINZIHFIUNGH
Lsum

NOI137dH0J
AN3JA3d
UHL30d3

ASYL NI
ANINTYW
il
1N33¥3d

ASUL
NI
SAYQ

J4va
dD4is

3Lva ASYL AH0m
layls

NI-3SYHd AYQ 42 (GNOAZIE 3NNILINOD 7IM »

SB-23(j-+0
133HS SNIYLS ASYL Md0Mm A7A33amMm-18

Con LNIUWHIVLLIY)

HIUNUU

ANIU LAYH 40

L N T0 I B [0S KT

[




HI90dd
NOTLINALIY ALINTL3NAGA A0
%0°0 %0°001 x4 44 48-930-1¢ »8-930-60 SNUId % SNLIVLS: L3043 FudIdd "4

(ALTHO1¥d HIIH QIUNY34-30G ¥y3d)
SHILI'NOYE G314100H 30 M3N 40

NOTLONYASNGOD ONY NO1LISINDOY

GNY  “ONINOAddY “ONIALTLSNIC

TONTLYMILST ‘ONINNYId

IHL IHININDD 0N 40 SHENCAI0MN

%¢'¢¢ %1°9¢ £1 9¢ $8~090-4T 48-NON-TT (ONY S31D1710d 3IHL MITNIN"3

d3do713an3Ea 38 THM SWUAT180d
JHL ONISSHIAUY dlid SNYTIY INZW
~39UNUH "SHITIH0dd WIANIL0d &0
LHNASHSd AJTLNIAT 0L AWMYIANTT

ATILN3HANT L33008d NOTLYH0LSHY , ’
YU INIHANOEAWT ALTT110YS

%0° 42 %¢ 81 9 £¢ 98-99(0-01 $8-"ON-£0 HOY3 40 SNIYLS 3HL M3In3d-d
WEya0dd
NOTLINILIN ALINILONGONd FHL HYHD0¥d
O ONISTAGHDD SATLINTLIIY ONILISTXS NOTINZ) Jef
LI LS4 4 ve 1% 48-990-8¢ 48-NON-£0 JHL ALYNTYNT aNY MIAIN3Y 'Y NYMIT3 ALINTLINJUNG 21
NOT.1371dU0D ASYUL NI MSYL HSYL Jiva alva ASYL AJOM HIIYNUU INSWL 493
INITJN3S SNINTYUWIY NI NI d01s LHYis
QAL HOIHY aIL 14371 savQ
IN3IJEd sAva : NI-3SUYHd AYQ &< (NOA3E 3NNTLINOD TIM »
G8~90(-Y0 tHIB0 LeiUd

L3IHS SNLYLS MSYL MHOM AIM3IamM-18

Codu LINIWHOUVLLY)




) WY
Tl %004 91 € 48-93(0-03 $8-~ON-8T JIWONODI-0120S O7IN J1vnun3d " 1

WALEAS ANIWIRINICd
% W99 %0 v 44 0% @8-29Q-1¢ 48-NON-11 FA1LING 3LONNI £ MITAINH

IN3WLAYLE30 INTSYHING

0JWM N1 SINIWINO¥HT 1500 04
au3T a0l LYHL SdNOA9 NIIMLE8
O39NYHIXI SI NOLLYWAOIM ]

JYHL FANSN3 01 Sy3Lyuno

~QY3IH ASNUHINTLS3IM aGNY 02IHM

%0°001 %0°0 0 ¢l 48-980-10 48-"0N-8T7 N33ML38 SIIYAHILINT HS1T1991S3 9

. SINIWLTHWOD ONY 9NTAONAS 9NLIY
L34 %8 ¢ 91 144 GB-980-02 S8-"ON-P0 ¥04 SIUGLNDID HUSO0™d MAINY ™
%07 00T %0°0 0 8z 49-98(Q~-20 $8-"ON-H0 SNLYLS 90714098 3HL M3In3y-°3

ALINTLOY INIWIANI0NG se6l
%0°00¢ %0°0 ] € 98-290~-v0 496-"ON-%0 Ad dOCYH 40 SNIYLS 3HL MIININ A

AAYUSSITEN SY 351N3al ANY (VLT
%L 99 %042 6 9% 48-2390-¢T 48-"ON-L0 ALT™OHLNY 40 SLIWIT M3IN3Y "D

- SHANGAIOEd ONY $3131710d
%99 %0 ' a2z 6 9¢ 49-990-¢1 48-NON-L0 ‘NOTLYZING9M0 9NITLSIX3I M3in3y -6

! O0UM 0L S:ld 0N 40 ANIUNSISESY
%0°09 %C 89 84 48 98-uef-1¢ 498-"ON~-Z0 d404 NOTLID3Yd43Nd J¥NSNI 'Y 311003M ANISYHINNG <

)

NOT137duW00 ASYL NI MSBL  MSYy ER-le} 3alva ASYL Md0m HIIUNYIL LINIULAYIIU
ANIO¥3Ad ININIYWIY NI NI 4018 18918
(13140d 3y Wl 1437 savQ :
INADMEd SABd NI=3SYHd AYQ o ONOAZE INNILNOD THIM =
: qf-o8Q-%( tAIVO 1d0d53d
13A3HS SNLYLS MSUL Mi0M AM33am-18

(wYa INIFUHIYLLY)




%0°9¢

SNY I WL N
ONY LADHS S¥ASA 40 M3NAY "9
salLiguidd
¥ SNOINIGO 300 NIYLAC 4
SINOLSI M gI9INDIY (NY 51380443
TYIINHIAL ONY CNTHOY ALiOlald
NI € 3INIVANINGD NIYLED 3
NOTANILLY 9NININDIE
SYUHMY HITNHIZL ONY
TNIMQY WI1L1¢D 3INI430°a
SINIWAN NP
ALITIYNO ONY AMANTIEG LONA08d
HINS  SA33aN 835N 40 MIININ D
SITINIY ANDLYIND N
9 300 HLIM SNIMY0M SNT¥3aN0D
S$341Q3I04d GNY 53101710d HS118YL1S3 8
THNNOSHIA A3 ONY
SINIIHIISTIO ONIIYANIALNT 3INIJ3AQ'Y

300 JNY
JdUd 40

SAFNOLENT HILTM
HITJANTEM NOSIWVIT

ASYL MHOM

NI-3ASYHd ABQ 9< GNOA3ZB INNILINOD MM =

%0001 6 214 48-990-~-¢1 48-"ON-81
%L 99 %6°9 4 62 48-980~%0 48-"9N-L0
%E €S %L 9 £€ 14 98-URL~90 48-"ON-8T
%E €L %% L€ 21 144 a8-990~0% 48-NON-£0
%0001 %0°0 0 <z mmlm00|v= G8-"ON-£0
%99 LA 41 21 184 48-290-0¢ 48-"ON~Z0
%€k %00 0 ] 4B-NON-ZZ 48-NON-L0
NQOTL3JW0D ASBL NI MSUL ASYL 3tvq Jlug
1N3ON3d ONINIYWIY NI N1 d0o1s 1y9)s
J3130d3d 3UIL 1437 SAYQg
INAJYId  sAwd

Cubn

af-980-v0
L33FHS SIYLS MSUL MA0M ATTMEaIM-18

ANIUHIVLLY)

AITUNYU INZHL8Yd0

$I1BA 1A0d5

vi




S3IWMINIHIS
%0 "9l %0°bg e 48-990-1¢ 4B8-NON-TT ? S1390N8 98A4 40713INIA°H NY 1d
SINCIN N0 HP4901d
%e¢¢ %YLy g 9B8-930-1¢ 498-NON-¥D 1390N8 WNNNY $SASSY 'Y H1¥O0N HAINDW 3NIN 41

NO 1 1L371dW0D ASYL NI MSUL S3ivd Jivd ASYL MA0m AFIUNYL LNIWL 89430
LNI3d3d GNINIYWEY NI 4015 1915
Q3LH0d3d GINSRY 1437
IN33d3d  SAYQ NI-3SYUHd AYQ 44 ONOAZE INNILINOD TIM «
48-29()-H0 $3LVU LH0dnY
133HS SNLIYLS MSUL Mu0mMm A™3EmM-14

(nWn INIHHIVLLY)




