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LEARNING OBJECTIVES ®

1. Recognize how collaboration between senior leaders
and communications professionals can lead to
measurable results in a company’s performance goals.

2. Apply strategic planning prlnC|pIes to d----
communlcatlons campaig
involve rkfor |




NATIONAL SECURITY IS OUR BUSINESS

For more than 70 years, Sandia has delivered essential science )
_and technology to address the nation’s most challenging security -‘
issues

PURPOSE

4
Render exceptional service in the national interest |

On behalf of our nation, we anticipate and
. - solve the most challenging problems that
D threaten security in the 21st century

—
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OUR MULTIMISSION ROLE OVER THE

DECADES

1950s 1960s

NUCLEAR NW
WEAPONS STOCKPILE
ENGINEERING DIVERSITY AND

AND TESTING BUILD-UP

~ Cuban missile =
crisis & Vietnam!
Arms race War

1970s 1980s

NW + ENERGY: DOE
MULTIPROGRAM MULTIPROGRAM
LABORATORY + MISSILE
DEFENSE
AND OTHER
DoD WORK

Energy crisis Cold War

1990s

DOE
MULTIPROGRAM
+ DoD,
ECONOMIC
COMPETITIVENESS

Stockpile
stewardship

2000s

EXPANDED
NATIONAL
SECURITY ROLE
POST 9/11

N
1V

Broader
national
security

-3~

MULTIMISSION
LAB: LEPs
CYBER, BIO,
SPACE,
TERRORISM

nationa
security
challenges




OANUIA FAAS FIVE NIAJURN FRUGRAN
PORTFOLIOS

Advanced
Science &

Technology Nuclear
Deterrence

Homeland | SEh

Security Security

National
Security
Programs




17 DOE National Labs

* Tackling the critical
scientific challenges of
our time.

* Addressing large scale,
complex research and
development
challenges with a
multidisciplinary
approach that places an
emphasis on translating
basic science to
innovation.

Pacific Northwest
National Laboratory Brookhaven

Idaho National .
National Laborato
Laboratory Fermi Mational : St
Ames Laboratory Accelerator Laboratory
Argonne National National Energy
Laboratory Technology Laboratory

Princeton Plasma
Physics Laboratory
SLAC National
Accelerator Laboratory I Thomas Jefferson National
Accelerator Facility
Lawrence Livermore

Lawrence Berkeley
Mational Laboratory

aw more
National Laboratory

Oak Ridge

National Laboratory
Savannah River
‘ | National Laboratory

Sandia Mational
Laboratories
Los Alamos
National Laboratory

,'D Office of Science laboratory
}J National Nuclear Security Administration laboratory National Renewable
@ Office of Fossil Energy labaoratory Energy Laboratory

/0 Office of Energy Efficiency and Renewable Energy laboratory

@ Office of Nuclear Energy, Science and Technology laboratory e U.S. DEPARTMENT OF

ENERGY

}) Office of Environmental Management laboratory




14,700emb_r workfr LOCATIONS

* Alaska
- * Hawai
Minnesota
Nevada

* Texas
| Washlngton DC

I
OTHER I
i

MAIN SITES

* Albuquerque, New Mexicd
* Livermore, California



PARTNERSHIP BUILDING




SANDIA’S

C O M M U N I C AT I O N S Corporate Communications Specialists

M AT R I X Media Relations Specialists

Social Media
Specialists
______________________________________ .
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Program i
Communications N
Specialists Y
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,‘\ Creative
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TRUSTED ADVISORS
It's part of the job description |

Plan

Plan, prepare, and maintain program-specific
communications for targeted internal and external 1
audiences to enhance the program'’s reputation.

Coach and
Provide to strengthen Counsel
the messaging impact. Q J
with other programs to improve the o
quality and effectiveness of communications.
Collaborate

Lead initiatives that include

, strategic |
communication planning, campaign management, \
and event/workforce meeting planning. Measure

Successes L




TRUSTED ADVISOR

Why do you think it's important to involve =
communications in leadership meetingsand ===
strategy development? Ty




| ABOUT ES&H a
,“ ENVIRONMENT

SAFETY & HEALTH
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WHAT'S IN AN ES&H STRATEGY

A Path to Excellence

Mature ISO 14001 / 45001 Management System

All leaders at all levels take
_ action consistently to
L Division ESHIP

1.2

(Enironment, Safety and Healt TP ——T— continuously improve ES&H
. brasant Hich Value Learnin D performance at Sandia

o=
e

Consistently identify and
control hazards as part
of work planning to
ensure a safe work
environment

0.6

ra
ES&H Performance Assurance
Improvements

=
.

Total Recordable Case Rate (TRCR)

An ES&H culture where
employees believe their
actions make a
difference

o=
b

2017 2018 2019 2020 2021 2022 2023 2024 2025




‘ A STRATEGY FOR THE STRATEGY

Tipping the Scales from Reactive
Proactive

Environment, Safety & Health

Advancing Our Strategy
Virtual All-Hands Meeting
Thursday, April 29 ,r ENVIRONMENT

ES&H 5-Year Strategy

Ir tha peiret five yoars, the path o continuausly impreve ESEH perfermance will raquire an
integrated approach of incressing leadership engagement, impraving hazard identfication and
conrol, and reducing injury/iliness and environmental impact = all wich the purpese of driving the

SAFETY & HEALTH

mitssion forward, advancing the averal health and safety of persanned, and ensuring the H T - 9:00 -11:00 a.m.
erriranmnental sustainagility of the Labs, Wi your Diision's FY21-FY2s ES&H |
Srrategy [} . .
ESEH 5-Year Strategy hs dvelopect ESSH objectives that Johnathon D. Huff, Director and Chief of Safety

s aperanians and copablines

INTEGRATED ES&H TECHNICAL EXPERTS
SOLVING NATIONAL AND GLOBAL CHALLENGES

Download the FI&H 5-Vear Scrategy
Dacument

EE&H All-Hands Mestiog ths Thursday
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OUR PURPOSE

“ ENVIRONMENT
r SAFETY & HEALTH

> _

We are integrated ES&H technical experts
solving national and global challenges.

»
E
il



SAFETY LEADERSHIP &

CULTURE

What is the Chief of Safety’s role?



Involve
Inspire
A@E

J
|




Eo&H COMMUNICATIONS: BOTTOMLINE UP
FRONT

To effectively support ES&H strategy and objectives, messaging and communication approaches
should ensure:

Sandia’s members of the workforce receive communications that help them
understand
SMAI@I“%B%I‘:%"m work in alignment with ES&H objectives and principles.

1. Provide consistent and concise messaging that inspires the workforce and
demonstrates the ES&H purpose, principles, and goals of the 5-year strategy.

2. Outline timeline and tactics to engage the Labswide workforce and key
stakeholders to keep them informed of ES&H requirements, expectations anc
changes.

3. Identify existing and new communication channels to involve the workforc
and increase leadership and employee engagement.

4. Identify feedback mechanisms to ensure workforce performance / input
informs the ES&H strategy is being effectively communicated and implemented.




MEASURING SUCCESS

What are we trying to accomplish?

Communication
s/PR Process:

Research Implement Evaluate

Research into best practices give insight into how target audiences best receive

communications.

Planning ensures that mea?ures/metrics track effectiveness of implement?tion.
Inform nspire

Involve
ACTIVITIES: Expand OUTPUTS: Demonstrate that OUTCOMES: Increase
opportunities for engagement ES&H topics/issues being participation, change behaviors
communicated S
= Targeted outreach to key m Increased Participation
audiences/stakeholders with = # Communication Tools Rates
specific actions . i s22
P News items - Increase Leadership
= Presentations, events, info " Posters / Flyers Engagement
sessions that encourage = E-mails A
involvement = Websites Improvements to Hazard
ID and Control
= Tier meetings / safety meetings = Views / Open Rates ! _
formulated for engagement . Videos Ezseusced Injury/lliness

= Activities structured to gather * Documents




‘ 5-YEAR IMPLEMENTATION TIMELINE

2020

2021

ES&H COMMUNITY ENGAGEMENT / “INREACH”

2022

2023

2024

2025

5-Year ES&H Strategy Rollout

Division ES&H ES&H Strategy

EMS Goals

ES&H Strategy Status

ES&H Strategy

ES&H Strategy

Strategies Status

Integration Mid-Point Successes

Status Status

ES&H Strategy
Accomplishments

High-Value Learning Events: Development + Flow Down

Lessons Learned: Partnering for Continuous Improvements

ESHield Rollout / Training

IT ES&H Roadmap: Process Improvements

WP&C Evolution: Input/Engagement

WP&C Evolution: Labswide Outreach Advocates

INSPIRE: We are integrated ES&H experts solving national and global challenges (recognition, retention, recruitment )

INFORM + INVOLVE: Open weekly Tier 3, flow down of Board of Managers/ES&H Governance Board, listening sessions

ES&H Strategy

LABS LEADERSHIP ENGAGEMENT
ESH Gov Board Formed

ESHield

Learning Events Flow Down

ESH Gov Board Communique: Development + Flow Down

WP&C Evolution

ES&H Strategy

ESH Gov Board Communique: Improvements

WP&C Evolution Communications

High-Value Learning Events

Launched

Incident Data Share
Tier 5

High-Value Learning Events
Tier board integration

High-Value Learning Events
Continuous Improvements

Data Story Telling

Leading/Lagging Indicators

ESH200 Videos Filmed

ESH200 Videos Launched
Division Leadership Communications

Labs Director/ Deputy Labs Directors Messaging
Cadence for outreach/emphasis on ES&H topics

Campaign Toolkits for Leaders:
Electrical Safety, Take 10, Preparedness

Campaign Toolkits for Leaders:
EMS Goals, Traffic/Pedestrian Safety, WP&C Evolution

Campaign Toolkits for Leaders:
ES&H Strategy Successes

INSPIRE + INFORM: Weekly Safety Minutes + Flow Downs

5-Year ES&H Strategy Rollout

ESH Gov Board Flow Down

High-Value Learning Events

WORKFORCE ENGAGEMENT / OUTREACH

Division ES&H Strategies Promo EM Strategy

Leadership Toolkits

ES&H Strategy

ES&H Strategy Status
Mid-Point Successes

Leadership Communication Approaches

ES&H Success Stories

ES&H Strategy
Accomplishments

ES&H Web Improvements (Live Safe)

Improve Virtual/Interactive Tools

ESHield Deployment:

WP&C Evolution:

WP&C Evolution:

5-Year Outreach Plan Developed > Improved

Stakeholder Engagement / Campaign Development

Outreach Campaign

Policy Change Comms Revised

Targeted Outreach for Policy Changes/Impacts

ES&H Recognition:
Integrated in Thunderbird Kudos

ES&H Recognition:
Customized ES&H Outreach/Thanks

ES&H Recognition:
Additional Guidance for Leaders

INSPIRE + INFORM + INVOLVE: Issue/Topic Messaging Campaigns, Outreach Events

T T



INSPIRATION IN

PRACTICE

What do you think has been most
effective in inspiring our workforce over
the last several years?

S



‘ COVID-19 COMMUNICATIONS

SANDIA’S DEFENSE
IN-DEPTH APPROACH

=,

FORWARD

FRIENDLY
FACE TIME

if you need o foce covering or mask, contact your Dhdsicn POC or stop by Sandia medical or one of the dn-person Meaitf Check stations

b FACE COVERINGS ARE MANDATORY

|L’r'|:l|'#’.'.'.‘g fogether ro keep our workloree safe and healvhy as we further our mission

PREVENTING THE SPREAD

=1 Practicing sooual Retoobng and
o disrancing 1o @ reimagining ﬁ ””E

—_— redhucd ExposUn workEpaces and I prlemanling &

" schedules phased approach
i -0 | oms ;i&;q o g o ON SANDIA PREMISES
cmpuler login L are mandatory nomral eperations
stations 1o an-sitg and masimizing
prevent spread tebework

Halbways, break roams, stairways,
levalors, restro s, shared

afficesslabs, cubicles, and
conlerence rooms.

Dutdaors, including in parking
kats and while exarcising.

Wou Can rermove your masks if in

an affice or lab by yourself with
the doar closed.

EXPAMDED SCREEMNING + HEALTH SURVEILLANCE 5YSTEM

— L First national kab testing Contast tracing an:
EE site bo provice screenng quikck guaranting
Tise workfisrc and PO 10 AT
HNGA eerployee it Wk r

Haath Check disking and facilimes

Revewing arbbody
and mobile spp system q% testing ressarch
o halk reduce the risk ﬁ for climcal

in the werkplace deision making

&

7 8/

P HOW TO WEAR CLOTH FACE COVERINGS

COMIC-18 Safe Siliewiate Eality Face coverings shoukd fit snugly but F3
and Secure Work sl hisalth comfartably against the side of the face, e
f":;"f::k-rf:"g:‘ﬂ . sqﬂm‘;::gﬂ . : COVET YOUF Nose and mauth, and be +*

- spanded Iranin, Wabsite and e-mal nal »
raturns 1o sita g . rmmepleliefaleme it secured with ties or ear loaps. s
- L g - e L IT riraking yaur cen, include multi-
for tilewerking | h:“’"!“““ "L"“ e ple layers of fabric and allow for
, : ey s e breathing without restriction. Mo a==’
o
LABSWIDE EDUCATION + TRAINING SR Be caretu not o touch your eyes,nose
and mowth when removing the covering \
n ' wear and wash hands immediately,
:.'Immrl:and @ Filing and —=T Deploying - ’ 75| - ol " 4
disinfecting high-touch distritating botiles ) derontamiration H ostingly wash and maching dry witho
R 1D Sk _ af Band sanitizer - process in iuildegs ‘tf 'ryou ﬂnd yuu '@ damage or change ta shape,
tieres: a dary == e witan confrmed case ”
My maar ancreasgfresh | arcenn-i9 repore [Tl it for me.
= dispensers avallable edu\; Labad
@ bperan: sk t% rechucin recruial > DIFFERENCES BETWEEN b THOSE PERFORMING
pate entrances Euildegs FACE COVERINGS ACTIVITY LEVEL WORK
=y I your wark requires
(0 KEEPING FACILITIES CLEAN 1 o= 400 1 ba In prowimity
4 =l F}? af kess than & feet of
¥ othars, Sandia will

provide surgitatk-or

» PHASED APPROACH | ! I @ cioth: Homemade ar commercal o _}L'

decrease spread al a virus, elath-masks,
surgical Face Mask: Prowvices Danier .
progoction against large-partie Safety glasses with
droglets; disposable. sitte shigkds, or
Filtering Facepiece Respirator (N95): gaggles, ar a face
Filters cut ~95H of very small particles: shield are also
requires sead check recammended.

LAESWIDE EDUCATION "
a TR MG KEEFING FACILITIES CLEAN

. Gl
Weorking tagether to keep our workfarce sale and healthy as we lurther our mission @ Pl




VIRUTAL HEALTH & SAFETY MONTH
SAFETY MONTH

Reset & Reflect | NM

i‘ Ergo Tips fior Remote Work

Thursday. (6/04 & 12pm MT

Arsources to move, stretch, ond
maintain neutrol posture.

Tuesday, 0616 8 Zpm MT

Take o moment to move and shake
ot the mental cobwsebs with
posture fixes and mécrobreak tips

.l Home Office Ergonomics
Mlonaday, (608 & 1:30pm MT
Monday, (615 & 1:30pm M1

Science of optimum seated posture
and how to achivue it

JThurcsday. 06718 & 11am MT

Rewirw workcsite srgonamics and
workout rowtinees that lead te
injuries and how to fix it

@ | Human Resources

[l MutriChat: Keeping it Safe
I 11 i 1 2pan MT

Rewview of food sofety guidelines
and hydrotion to stoy sofe this
SLATHTIET.

Tuesdoy, 06723 & 12 30pm MT
“Distrocted walking” leeds to
SETMNS injuries. Toke a heoads
up opproach toe safety.

Wednesday (6724 8 11am MT

Types aff wildlife and irects pou
Py O across and how Lo keeg
yourself and the critters sofe.

Transitioning to a home office
widen, work fro EDATE d:: e
Sandia’s online ergo sxsessment,

B safety & Mindfulness

Thursday, 06/25 & 1pm MT
Wil riclfulness session around
being saffe and setting pood habits

. Change Management

Winich
wideo to learn how to odapt,

manage stress, and foor change
with resilience

Check out Whil's Safery Toallde
Lise yolr Virgin Pdse isermame
anid password 1o log in

. Self Defense for Women

Watch Seif Defense for Women
with Retired APD Lt. Trish Hoffman
to leam situational oworeness and
seif defense methods

COMPLETE 5 VIRTUAL ACTIVITIES THIS MONTH TO EARN 500
VIRGIN PULSE POINTS. CHECK THEM OFF AS YOU GO. CLICK THE
BUTTOMN TO LET LIS KNOW YOU DID IT BY &/30/2020.

“IDIDIT"

@ e
MNacienel Safaty Manih

prevent ergo injuries, swch as nerve irritation and

muscle strains, Learn from a Sandia Physical Therapist about
thae camsses of these injuries and how to combat them,

andia s a time fo

Safety Manth a

fune 11, 300 | Fborn dotals at

June

Motianal Sofety Month

Situational Awareness

some old
practices and REFLECT o how you can apply o safe and |8
Fealtiry focus to yaur daily habits and work environment.

What's an Ergo Injury Feel Like?
And how to fix it!

Practicing good posture and taking fregquent breaks helps

Reduce stress and fotigue while increasing focus

Mindfulness, emational intelligence, and rasilience are
mmiust-have skills to improve salety, Sandia offers access o

the whill apg that can help you develop these skills,

Sabety Menth ot Sandia i a time to RESET some old gractices and
REPLECT on how you can apply & safe and heslthy focus o your
daily hahits and work srironmant. -

whil.

The month-long outreach event
reached 3,238 employees

* 218% increase over 2019

876 checklists were
downloaded

657 interactions in live sessions
via Skype/Livestream

1,405 ergonomic online
assessments completed

* 114% increase over the
previous month

* 10.3% of population

2,581 total activities clicked
(videos, online links, checklist, Whil)




Sandia
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ENGAGEMENT




LEADERSHIP COMMUNICATION OPPORTUNITIES
Show team members how they are part of your vision

Balanced

Approach

Approaches:
Story Telling Feedback / Listening Sessions
= Personal stories = Ask how you can help

= Data-based

Strategic Alignment

Employee-Driven Content = Reinforce key messages/goals
= Accomplishments = Brand ambassadors

= Best practices




ES&H LEADERSHIP STORIES

nn
Digital Media Operations
Operations Corporate Streaming Librar
B45-0E00 058450 |

ES&H Leadership Stories

Ghannal | Lipdated Monday, January 31, 2022 BB embad
Sandia's work achivities, and the actions and behawiors of our workforee, have the poleniial far ]

impact — elher positive of negative — on The health and sadety of our waorkforcs and the public, and 4 A U R A
o the enyiranment arund us. Sandia’s leaders share thair parscnal siores of events and

activilies Thal have shaped hair ES&H beahaviors. M C G I L L

Deputy LABS DIRECTOR

FReaed Filler

ES&H Leadership Siory - L ES&H Leadership Siory - Dowg ¥
Mgy - Mas. 2021 Bruder - Jul. 2021 Gorzakes - Aug. 2021

sadgty  Envircnm sadaty  Environm safaty  Envincnm

[ =]

LEAD HIP
gTb?lh
- =4
ES&H Leademhip Stony - Sheve ES&EH Leademship - ESHI00 Expcilive Mesaags - Det
Girrers - Jul. 2021 Sesgirom - Aug. 202 2021

safely  Environm safaly  Environm Salety Cul Emvircrem
ESH200

5] a a




THE POWER OF
RECOGNITION




‘ THUNDERBIRD KUDOS

@A  Submitkudos MyKudos KudosTeam FAQs Search Q

-

@) | Thunderbird UGS

Corporate Recognition Program

Welcome to the Thunderbird Kudos Program Site!

Unleash the power of gratitude and recognition with a simple thank you. Big or small, commen or uncomman, complicated or simple, no matter the gesture,
Thunderbird Kudos are here to help you thank your co-workers. Thunderbird Kudos are simple and quick, and they align to the Sandia Values; so not only are you
saying “thank you®, but you're highlighting how the efforts of your co-workers represent the best of what it means to be a Sandian. It's the corporate tool for
sharing recognition and thanks. Thunderbird Kudos are a fast and easy way to thank someone, and to let their manager know what a great job their people are
doing. 5o, don't let a good deed go unrecognized, just click below to send a Thunderbird Kudos today and unleash the power of thanks.

SUBMIT A KUDOS VIEW THE KUDOS VIEW THE KUDOS

el - i el

Shundeibird Sinelos ball of Shundeibird Siudos
FORM HONOR REPORTS



‘ RISING STAR OF SAFET

Sandia LabNews

Congress & Expo

Safety matters at Sandia Labs

BY LUKE FRANE
FRIDAY, OCTOBER 22, 2021

Hom

M THIS ISSLIE SHOW DALY LEADEREHIP

Rising Stars of Safety, Class of 2021
National Safety Council honors Cynthia Rivera

2021
Rising Stars
of Safety

an NS¢ d

Sandia’s Cynthia Rivera has been named a Rising
W This Month in Safety+Health Star of Safety, Class of 2021, by the National Safety

Council.
'We can benefit the team’

Woui're in charge of safety - now what?
‘Always talking abeut satety’ Cynthia joined Labs' mission services as an

Demolition work: A look at the hazards Environment, Safety & Health coordinator in 2014,
Since, she has guided the development of safety
training sessions and materials, ergonomics
programs, occurrence reporting tools and policy

Class of 2021

Earn recertification points assessments.
Take a quiz about this issue of the magazine “It's great to be recognized,” Cynthia said. “But at
and garn recertification points frem the Board the end of the day | do it because | care about

of Certified Safety Professionals. .
people and want to be a good partner in promoting

safety for Sandia's mission and activities.

“The inquisitive nature of our employees helps to
create an important safety culture here,” she said. *I
really like that. That's why all of these amazing
accamplishments come out of this organization.”

Cynthia is one of 38 National Saf!‘ty Council SAFETY MAVEN — Cynthia Rivera is one of
honorees under age 40 with a proven track record 38 Mational Safety Council's honorees under
of workplace safety leadership and dedication to age 40 with a proven track record of
COntinuous improvement. waorkplace safery leadership and dedication

o continuous improvement. (Photo by Bret
Cynthia’s work in Sandia's industrial ergonomics Latrer)




RESULTS




O =N WP O1LO

ES&H COMMUNICATIONS

Communication Plan Success Metrics

Yearend: 91% of plans meet or exceed
expectations (target was 80%)

B Exceeded Met EDid Not Meet

* 24 Info

Data as of 09/30/21 m

Managing 17 active plans and 34 metrics/measures

155 Average Event
Participants

121 Labswide
Mentions

Sessions
e 2

30 Average Monthly
ES&H Recognitions
Goals Met for Page
Views and

PROCESSES/ACTIVI OUTPUTS OUTCOMES
TIE N (ﬂ\ OAOAONS;
@ fAR SR ™4 iy E% lib &

e 23% Increase
Event

Engagement
* 38% Increase
in Website Hits

Pl d C leted
Summary Improvement Actions

Plans completed or ongoing through September: 91% of measures met or exceeded goals

Strategic Plan: Plan Rollout, Division Improvement Plans, Ongoing Mentions
Environmental Programs: Earth Day Activities, EMS Awards, Meteorology, ASER, ES&H
Minutes

Emergency Management: Website, Strategic Plan Promotions, Preparedness Month
Safety Programs (+ policy change communication): World Hearing Day, Forklifts,
Electrical Safety, Safety & Health Month, LOTO rollout, Chemical Safety, RSI Guard,

Hoisting/Rigging

High-Value Learning Events (Did Not Meet — increase in HVLE downloads; however, now at
Tier 5)

Internal ES&H: All-Hands Attendance, Engagement Activities (Did Not Meet — activity
participation)

Recognltlon Kudos ES&H Categories

1T £ A sns s 15e b onond it e e COLLAIA L Alrrm A h AAt iAarm Trarbar T DvtAe CAaccaiAarme \WAMAKAAA~NA

Ensure a communication plan with success metrics
is in place for other key strategic

milestones/deliverables 06/30/21
* WP&C Evolution (research underway) move to
» Leadership Engagement (sustaining) 09/30/21

» Sandia Team Engagement (sustaining)
+ ES&H Recruitment Efforts (ongoing)

Outreach to each ES&H group about comm planning  06/30/21

* Will schedule outreach through end of FY21 move to
09/30/21

Increase HVLE downloads

* Process improvements anw ypngaqe

0 /3%1
On Track -Comp?ete
enhancements

9/27

9/29

9/27




ADVICE FROM THE
EXECUTIVE

What advice would you offer to other
communications professionals when
partnering with an executive?



THANK YOU
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Sandia National Laboratories is a multimission
laboratory managed and operated by National
Technology and Engineering Solutions of Sandia LLC, a
wholly owned subsidiary of Honeywell International Inc.
for the U.S. Department of Energy’s National Nuclear
Security Administration under contract DE-NA0003525.



