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Virtual Body Language

Emoji Meanings

THUMBS UP — This is useful. OR | agree.
TURTLE — Please explain more.

RABBIT — | understand, we can move on.
FIRE — This is amazing, what a great idea!
CONFETTI — Good idea!

HEART — Love this!



Purpose of Training

The purpose of this course is to give you an

orientation to DOE O 426.2, Personnel Selection,
Training, Qualification, and Certification
Requirements for DOE Nuclear Facilities.




Objectives

Jicated in LANL P701-3

ion, and / or
% Form 2279 Balanced




Implementation of 426.2

Addresses: 10 CFR 830, Nuclear Safety Management

/ LANL Policies

£ Local Policy
and Procedure




426.2 Contents

Body of Order

- Purpose - Responsibilities
- Cancellations - Definitions

- Applicability - References

- Requirements - Contacts

Attachment 1

- Chapter 1: General Requirements
- Chapter 2: Hazard Category 1,2, and 3

Attachment 2

Definitions




Attachment 1

Chapter 1
neral Requirements

Purpose:

To establish selection, training,
qualification, and certification
requirements for contractor
personnel who can impact the safety
basis through their involvement in
the operation, maintenance, and
echnical support of DOE Hazard

tegory 1,2, and 3 nuclear facilities.

e The contractor must establish a process
for selection & assignment of personnel.

Alternatives to education must be
evaluated on a case-by-case basis.

Alternatives in design, construction, and

operational training may be considered
pplicable nuclear experience and

evaluated on a case-by-case basis.




Attachment 1

Chapter 2
Hazard Category 1, 2, & 3
Nuclear Facility Personnel

Education and experience requirements

Purpose: - |
) _ _ Control manipulation requirements for
Contains education and experience certified positions

requirements for positions unique to _ , _
Operational evaluation requirements

various types of nuclear facilities such

Certified operator, fissionable materials
handler, and supervisor proficiency
requirements

as the specific training and certification

requirements for reactor operators.

Non-reactor nuclear facility-specific
requirements




Table 1 —
Hazard Category 2 and 3

Nonreactor Nuclear Facility

EDUCATION EXPERIENCE

Degree or Job

Diiloma Related Nuclear
Managers BS (1) (8) 4Yr(2)

' Operations Management BS 3Yrs) 2Yr

Supervisors HS 3Yr3
Operators HS
Technicians 1 Yr
Maintenance Personnel 1 Yr
Technical Support Personnel BS 2Yr Il Yr
Instructional Analyst/Developer BA) 1 Yr
Training Instructors HS (3) (6,7

i",(

Table I Notes:

147}

2
(3)

()

The training manager must have a baccalaureate degree. The training manager must have courses in
education or fraining that focus on instructional analysis, design, development, delivery and testing as well
as evaluation of training programs if not included in the baccalaureate course material (baccalaureate
need not be in engineering or related science).

Education or experience that is job related may be substituted on a case-by-case basis. The degree may
fulfill 3 of the 4 years of nuclear experience on a one-for-one time basis.

Full-time related academic training (e.g., degree programs, frade schools, vocational programs, eitc.) may
be substituted on a one-for-one basis for 2 of the 3 years nuclear experience.

Instructional Analysts/Developers should have a baccalaureate degree in Training or Education. The
Instructional Analyst/Developer must have courses in education or training that focus on instructional
analysis, design, development, delivery and testing, as well as evaluation of training programs, if not

3
(©)

7

(3)

included in the baccalaureate course material.

Experience consistent with the material being presented.

Instructors who are responsible for instruction on subjects such as Technical Safety Requirements must
have successfully completed training on facility operating characteristics and principles, and operating
limits (Safety Limits, Limiting Control Settings, and Limiting Conditions for Operation) and their bases or
have had significant involvement in writing the TSRs.

Instructors must have demonstrated kmowledge of instructional technigues through basic instructor or
equivalent training or experience approved by the training manager. Instructors must have knowledge
and/or expertise for the material being presented.

Managers must receive facility-specific training based upon a comparison of the individual’s background
and abilities with the responsibilities and duties of the position.

-

Education & Experience requirements are
intended to provide reasonable assurance that
our personnel have, or can acquire, the
knowledge and skills to operate and maintain
nuclear facilities and related support systems in
a safe and reliable manner under all conditions.

Persons at the manager level must meet the
requirements shown on Tables 1, 2 and 3 below
prior to assuming the duties of the

assigned positions in the tables




What are my responsibilities
as a HR Generalist?

2 Track education and experience exception
requests on the designated spreadsheet.

3 Report experience exception requests quarterly to
HR-DO using the designated spreadsheet.
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Matrix




When to use this form

Balanced and Strong Matrix,
Form 2279 when the basis for
an exception is the collective
education and experience of
the staff exceeding the
minimum requirements of
DOE O 426.2.

Form 2279

+ Los Alamos
NATIOMAL LABORATORY
EST. 1943

Balanced and Strong Matrix

e, andfor training. Identify ions in the Operating Organization,

that make up the team surrounding the position that las education/experience per DOE O 4,
Educ'jhcnn column: cati e igned the positiol
of experience fol
ntify the surplus actual v required for each pc
Write a paragraph justifying the hire/

is form with ali of the other documentation to Form 21

Describe request: (Requesting organization; describe the exception and altematives to meet requirement)
i 5 i E inii uirement per DOE

0peralmg
Orgamzahon

I_ o
DL/MME | MasersofScence | Syeas | | | experience s _ years.
[ towr [ wa  [geyeas | 0 [ 00 [ ]

Name of Candidats Paosition

ication for Hire




Personnel Categories

DOE O 426.2 Personnel Categories

Use the Order to complete the position descriptions for each of the @ personnel categories included within DOE O 426 2 Next, use the Facility Position Matrix job aid to locate and add an example of a
LANL job itle, position, or duty that falls into each category. Finally, reflect on whether you are currently responsible for screening resumes for each of the individual posiions and answer Yes or No.

Position Description Example of jDo you

Position /
Duty that
falls into
this
category

Maintenance Personnel
Operations Management

Y,



DOE O 426.2 Exception Hiring Process @

Attachment 1 — DOE O 426.2 Personnel Selection Exception to Training, Education, and Experience Process

DOE Order 426.2 not
applicable. Normal hire

Hiring
terminated

HR Function

&
£
£
£
:
=

Request denied

Site Office

HR-DO sends iied package of tothe t Office, ALD and HR Generalist.
ALD distributes to RLM; HR Generalist sand files to personnel records for maintenance in the Official
Personnel Folder, tracks, and reports quarterly to HR-DO.




When to use this form: )

s'q Los Alamos Form 2136

HATIONAL LAZORATORY Request Exception to Training, Education,
and/or Experience Requirements
{Nuclear Facility Worker Only)

1. Exception(s) requested (check all that appfy)
O Training [ Education

An exception to training,

5. Justification: Specifically and in detail, describe the exception and altematives to meet the requirement (e.g.,

o sbr oty o o) education, and / or experience
according to DOE O 426.2
IS being requested.

6. Reviewed b
Responsible Line Manager Signature and Date ﬁ
Training Program Owner Signature and Date

T. Continue here DNLY if requesting an approval for exception to experience requirements.
HR-DO submits package to National mmMmlm{mNmFﬂﬂﬁmhmm
if acceptable altematives o experience requirements are not met.

HR-DC Signature and Date
8. ] Exception approved by the Field Office
[ Exception denied by the Field Office
FOR OFFICIAL USE ONLY

Date sant to Field Office Date returned to Field Office

HR-DO receives the approved/denied package from the Field Office and sends the form and documentation to the Prime
Contract Office, ALD, RLM, and the HR Generalist for record keeping: see instructions.

Formi 2136 (22022) Page 10of2




Exemptions

Date Employee Z# Job Title | High Degree | High Division | 426.2
Name Degree Exception
Subject Approved
Yes / No

2136 Exceptions Tracking Sheet
sent quarterly to HR-DO.




Let’s Practice!
Use the provided scenarios to:

Determine if the candidate meets the entry level
education and experience requirements.

Determine if an exception request is required.



Congratulations! You now...
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