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Virtual Body Language

THUMBS UP – This is useful.  OR  I agree.

TURTLE – Please explain more.

RABBIT – I understand, we can move on.

FIRE – This is amazing, what a great idea!

CONFETTI – Good idea!

HEART – Love this!

Emoji Meanings 



Purpose of Training

The purpose of this course is to give you an 
orientation to DOE O 426.2, Personnel Selection, 
Training, Qualification, and Certification 
Requirements for DOE Nuclear Facilities.



Objectives
• Become familiar with the purpose of the Order

• Identify the 9 personnel categories included in the Order

• Review the personnel requirements of the Order

• Review how information in the Order is organized

• Understand your responsibilities as a HR Generalist as indicated in LANL P701-3

• Review Form 2136, Request Exception to Training, Education, and / or 

Experience Requirements (Nuclear Facility Worker Only) & Form 2279 Balanced 

and Strong Matrix



Implementation of 426.2
Addresses: 10 CFR 830, Nuclear Safety Management

10 CFR 830

DOE O 426.2

Local Policy 
and Procedure

LANL Policies



Definitions

Attachment 2

- Chapter 1: General Requirements
- Chapter 2: Hazard Category 1,2, and 3

Attachment 1

- Purpose - Responsibilities
- Cancellations - Definitions
- Applicability - References
- Requirements - Contacts

Body of Order

426.2 Contents



• Alternatives to education must be 
evaluated on a case-by-case basis.

• Alternatives in design, construction, and 
operational training may be considered 
applicable nuclear experience and 
evaluated on a case-by-case basis.

• The contractor must establish a process 
for selection & assignment of personnel.

Attachment 1

Purpose:
To establish selection, training, 
qualification, and certification 
requirements for contractor 
personnel who can impact the safety 
basis through their involvement in 
the operation, maintenance, and 
technical support of DOE Hazard 
Category 1,2, and 3 nuclear facilities.

Chapter 1
General Requirements



Attachment 1

Purpose:
Contains education and experience 
requirements for positions unique to 
various types of nuclear facilities such 
as the specific training and certification 
requirements for reactor operators.

Chapter 2
Hazard Category 1, 2, & 3
Nuclear Facility Personnel

• Education and experience requirements

• Control manipulation requirements for 
certified positions

• Operational evaluation requirements

• Certified operator, fissionable materials 
handler, and supervisor proficiency 
requirements

• Non-reactor nuclear facility-specific 
requirements



426.2 Contents: Chapter 2
Attachment 

1 Chapter 2
Purpose:

Contains education and 
experience requirements for 
positions unique to various 
types of nuclear facilities such 
as the specific training and 
certification requirements for 
reactor operators.

Things I’ll be able to find in 
Chapter 2

• Education and experience requirements
• Control manipulation requirements for 

certified positions
• Operational evaluation requirements
• Certified operator, fissionable materials 

handler, and supervisor proficiency 
requirements

• Non-reactor nuclear facility-specific 
requirements

Table 1 –
Hazard Category 2 and 3 

Nonreactor Nuclear Facility
Education & Experience requirements are 
intended to provide reasonable assurance that 
our personnel have, or can acquire, the 
knowledge and skills to operate and maintain 
nuclear facilities and related support systems in 
a safe and reliable manner under all conditions.

Persons at the manager level must meet the 
requirements shown on Tables 1, 2 and 3 below 
prior to assuming the duties of the 
assigned positions in the tables



What are my responsibilities 
as a HR Generalist?

Screen resumes with RLM to determine 
qualification. Communicate analysis with 
RLM and other members of the hiring 
committee.

1

Track education and experience exception 
requests on the designated spreadsheet.2

Report experience exception requests quarterly to 
HR-DO using the designated spreadsheet.3







When to use this form:

Balanced and Strong Matrix, 
Form 2279 when the basis for 
an exception is the collective 
education and experience of 
the staff exceeding the 
minimum requirements of 
DOE O 426.2.



Personnel Categories



DOE O 426.2 Exception Hiring Process



When to use this form:

An exception to training, 
education, and / or experience 
according to DOE O 426.2 
is being requested.



2136 Exceptions Tracking Sheet 
sent quarterly to HR-DO.

Exemptions



Let’s Practice!
Use the provided scenarios to:

Determine if the position is a DOE O 426.2 Position.

Determine if the candidate meets the entry level 
education and experience requirements.

Determine if an exception request is required.



• Have a familiarity with the purpose of the Order,

• Can identify the 9 personnel categories included in the Order,

• Are aware of the personnel requirements of the Order,

• Are aware of how information in the Order is organized,

• Understand your responsibilities as a HR Generalist as indicated in LANL P701-3, and

• Have reviewed Form 2136, Request Exception to Training, Education, and / or Experience 

Requirements (Nuclear Facility Worker Only) & Form 2279 Balanced and Strong Matrix.

Congratulations! You now… 
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