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Facilitator for Today’s Meeting

Becky Long
Senior Program Manager
Solar Energy Industries Association
Blong@seia.org
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Solar Industry Benefits from Military Talent

● Soft Skills
Leadership, organizational, project 
management, planning, critical 
thinking, teamwork

● Technical Skills
Logistics, engineering, IT, operations, 
construction, safety, electrical, etc.

● Diversity
Service members leaving the military 
today are very diverse

● Mission Driven



Solar Ready Vets Network 

Direct impact and capacity-building
initiatives to strengthen solar career 
pathways and advances a nationwide 
pipeline of military talent into all levels 
and sectors of the solar industry.

SolarReadyVeterans.org

../D%26I%20and%20Vets%2029%20Jan%2021/SolarReadyVeterans.org


Direct Impact Activities 

● Solar Ready Vets Fellowship (Led by 
Hiring Our Heroes)
● For mid-to-senior level transitioning 

service members

● Virtual Solar Career Fairs for Military 
Talent: Craft, Skilled Trades & 
Technical Sales Roles
● Employers hiring 10+ positions 

across country - April 8, 2021 & Late 
Sept. 2021

● Coming Soon/Under Development
● Connecting qualified veterans to 

solar companies with openings in 
craft/skilled trades roles. Stay tuned!



Capacity Building Initiatives

● GI Bill Eligibility for Solar 
Training & Credentials
● Cover NABCEP related training 

& exam costs
● Certification Fast Tracks 

● Industry-Education Partnerships 
● Adopt-a-Community College

● New Apprenticeship Framework 



Solar Ready Vets Fellowship

Solar Ready Vets Fellowship extends the highly successful Hiring Our 
Heroes Corporate Fellowship Program (CFP) to the solar industry.



C O R P O R AT E  F E L LO W S H I P  P R O G R A M  

Connecting Transitioning Service Members and Military Spouses to

Exceptional Professional Opportunities



H I R I N G  O U R  
H E R O E S

Hiring Our Heroes is a nonprofit, nationwide 
initiative to help veterans, transitioning 
service members, military spouses, and 
caregivers find meaningful employment 
opportunities.

A  P R O G R A M  O F  
T H E  U . S .  
C H A M B E R  O F  
C O M M E R C E  
F O U N D AT I O N

The Solar Ready Vets Fellowship Program hosts 
Fellows through the existing Corporate Fellowship 
Program in locations nationwide.



MaryAnn Davit
Program Manager
Special Programs
Hiring Our Heroes

Tonna Williamson
Program Manager
El Paso, TX
Hiring Our Heroes

Eric Putt
Program Manager
Fort Hood, TX
Hiring Our Heroes

Karen Hrach
Program Manager
Mid-Atlantic Region
Hiring Our Heroes

Aleksandra Johnston
Regional Manager (East)
Tampa, FL
Hiring Our Heroes

P R O G R A M  M A N A G E R S  O N  T H E  C A L L  T O D AY:



C O R P O R AT E  
F E L L O W S H I P  
P R O G R A M

W H AT  I S  
T H E  C F P ?

The Corporate Fellowship Program (CFP) is a Department of 
Defense (DOD) Skillbridge Program open to Active Duty 
Service Members in their last 6 months of military service

The CFP is a 12 week program held 3 times a year in 16 locations 
around the country, to include a program for employers located 
outside of existing program sites.

92%
Job Placement Rate

Over $90k
Average Starting Salary



S TAT I S T I C S  o n  
F E L L O W S  t o  
D AT E

C F P  B Y  T H E  
N U M B E R S

Total # of Fellows in 2020 - 1239
408 Fellows in cohort 2020-1
413 Fellows in cohort 2020-2
418 Fellows in cohort 2020-3

First cohort of 2021: 506 Fellows
We anticipate another 600-800 candidates for cohort 2021-2 and 2021-3
Overall, we anticipate total of 1500-2000 fellows for 2021

SOLAR FELLOWS TO DATE
17 fellows hosted across various Solar Companies
Cohort 2020-2: 2 Fellows, 1 offer, 1 accepted
Cohort 2020-3: 7 Fellows, 6 offers, 4 accepted
Cohort 2021-1: 8 Fellows, offers TBD



Ty p i c a l  R o l e s  i n  t h e  
C o r p o r a t e  

F e l l o w s h i p  P r o g r a m  

Solar Fellows’ roles have 
included:

• Project Manager
• Operations Manager
• Business Development 

Manager
• Logistics and Supply 

Chain Manager
• Project Engineer
• Policy Manager



Sample Solar Fellowship Roles
• Business Development

• Project Development

• Project Management

• Construction Management

• Policy / Government 
Relations

• Engineering / System Design

• Manufacturing / Quality 
Assurance

• Communications / Public 
Relations / Marketing

• Finance / Accounting

• IT / Software / Cyber

• Research / Data Analysis

• Operations / Asset 
Management

• Logistics & Supply Chain 
Management

• Human Resources

• Other Corporate Functions



CFP PROGRAM MANAGER COVERAGE MAP 

Rob Comer Seattle/Tacoma, WA (JBLM)

Melinda Gomez San Diego, CA (Camp Pendleton)

Nicole Holling Colorado Springs, CO (Fort Carson)

Tonna Williamson El Paso, TX (Fort Bliss)

Sierra Schafer Las Vegas, NV (Nellis AFB)

Kris Urbauer Chicago, IL

TBD St. Louis, MO (Scott AFB)

TBD Kansas City, MO (Fort Leavenworth)

Eric Putt Killeen, TX (primary TX PM)(Fort Hood)

Victoria Harvey San Antonio, TX (JBSA)

Karen Hrach McGuire, NJ (JBMDL)

Allison Chamberlayne National Capital Region

Tim Dekryger Atlanta, GA

Aleksandra Johnson Tampa, FL

Carolin Carson Clarksville, KY (Fort Campbell)
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mailto:NHolling@USChamber.com
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mailto:sschafer@USChamber.com
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mailto:EPutt@USChamber.com
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2 0 2 1  C o h o r t  D a t e s

Interview interval

The Corporate Fellowship Program runs 3 

times per year in January, May, and August

Cohort 21-1 In session, started in January 2021, graduates April 1, 2021

Cohort 21-2

15 Mar 2021
15 Apr 2021

03 May 2021
10 May 2021
22/23 Jul 2021

Starts in May 2021

Resumes released to Employers
Final Placement Selections Due to Program Manager
(rankings of candidates after all interviews are completed)
Orientation Week for Fellows with Program Manager
First Full Week at Host Companies (M-T)
Cohort Graduation

Cohort 21-3

28 Jun 2021
05 Aug 2021

23 Aug 2021
30 Aug 2021
09/10 Nov 2021

Starts in August 2021

Resumes released to Employers
Final Placement Selections Due to Program Manager (rankings 

of candidates after all interviews are completed)

Orientation Week for Fellows with Program Manager
First Full Week at Host Companies (M-T)
Cohort Graduation





• Program Manager distributes resumes to Hiring Managers 
or other Host Company POC

• We recommend hiring teams set aside time on their 
calendar to review resumes 

• Host company selects multiple candidates to interview –
reach out directly to the applicant to schedule the 
interviews

• Interview Window period for Cohort 21-2 is from March 
15 - April 15, 2021.

• Submit selection form to Program Manager by April 15th–
rank interviewed candidate in order on selection form

• Final placements will be announced after April 15th

WHAT TO EXPECT NEXT





Hiring Manager 
Reviews Resumes 
after receiving 
resumes from 
Program Manager

Hiring Manager 
Interviews 
Candidates (direct 
communication with 
candidates)

Hiring Manager reports back "rankings" 
to the Program Manager by email:
For example:

"We would like to offer a Project Manager 
Fellowship to the following candidates:
John Smith - #1 choice
Sarah Jones - #2 choice
Bill Brown - #3 choice

We also interviewed Thomas Sullivan but 
did not find him to be a good fit for the 
role"

S E L E C T I O N  P R O C E S S :

Program Manager 
communicates back to 
Hiring Manager with the 
candidate's 
acceptance/declination

"John Smith has chosen 
to move forward with a 
different opportunity, 
however Sarah Jones 
has accepted your 
Fellowship offer! Please 
reach out to Sarah to 
welcome her to your 
team"

Hiring Manager 
back in contact 
directly with 
(now) Fellow 
before start of 
the Fellowship

March 15 March 15- April 15 Before April 15 After April 15



• The interview window period goes by quickly and 
candidates often have several interviews with multiple 
companies.  We recommend reviewing resumes 
quickly and scheduling interviews early (by March 22) 

• It is important to make sure potential fellows 
understand the requirements of the role you are 
interviewing them for in regards to travel 
requirements, responsibilities, potential for growth, 
salary range etc.

• Work with your Program Manager if you would like to 
offer a candidate a fellowship.  He or she can let the 
candidate know, but understand that nothing will be 
locked in until Final Announcements are made after 
the interview window closed on April 15th.

Interview 
Process 
Tips for 

Employers









Become a Fellowship Host!



Solar Company Fellowship Host Guests

Maribelle Bostic 
Director of Diversity, Equity & 
Inclusion 
SunPower

Kathrine Lukes
Operations Manager
Icarus RT










