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The biennial TMS Summit on Diversity in the Minerals, Metals and Materials
Professions (DMMM) has provided voice, context and tools for those desiring to
positively impact diversity within our field whether in government, industrial or
academic sectors. Having concluded its third iteration last summer, the cross-cutting
themes for this most recent summit were race & ethnicity, LGBTQ+ populations and
measurement strategies for most effectively assessing status and progress. In this talk,
key observations gleaned from all past TMS diversity summits will be offered and chief
learnings from social scientists and past featured speakers will be provided.
Demographics for TMS membership as compared to overall STEM trends will also be
shown to highlight our current standings. Finally, recommendations based on the
aforementioned, will be proposed to assist in developing effective means to grow
diversity in STEM and offer tractable ways to improve it.
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