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of the ‘rrpcrt,-tbbreyitte_d summaries of the top document vhich -

ﬂts‘ 8zith u pointing to &8 the report, the rest of the t—:bpend: ces,
the fnitial éocument which provide the meteris] of the report,

DR, RADER: ¥hat will be printed will be the repcri plus
the rurmsries in 2 t:ngle volume. The appendioces %111 have tc be
requested reparstely other than the initisl 150, whioh will be 6is--
tribvuted teo the m.lit&z': agencies thet are concerned with human
' resources research. ' |

" DR, SHARTLE: Is it s classified document?

DR. RADEL: It's unclessified completely.

DR, GELDARD: Are there any further questions or diecustion
of the repert? [None)

¥e ¥will turn back then to Iterm 3 C, Humzn Rebources Fegeserch
ir the Army eince the Army representative ie now avaiiabdble,.

. Ir. BErsurn | |

DR, BRAUK: Mr. Chairman, gentlemen, fhe plan of organization
cf an integreted and comprthemlve‘ Bunsn Resources f:esearch Frogren
wzs presented to the Chief of Btaff of the Army on 21 June 1951 and
to the Becretary of the Army on 22 June 1951 by the Repearch &nd Devel-
opment Division, G-8, of the Army. This program, which wee spproved
by both Genersl Collins end Mr, Pece, outlined an integrsted Army
" progren in Human Resources Research, which included the ectabliehment

of & new developmental research sgendy, the Human Resources Hipearch
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Office, commonly known &8 BmRRO,

¥y purpote in this prerentation is threefold, (i) tc
outline the over-ill Arry ergsniretion plan for Bumen Resocurcer .
Reseerch, (2) to shov how the nev Bumen Resouroes Resegkrch Office
fite into thie plan, &nd (3)' to descrite the internal orgenicetion
and present status of BumRPRO. ‘ o

As indicsted in Chert 1, the reeponsibility for planning
and supervising the Army research progrem is aseigned to 0-4, &nd
vested by 0-A, through the RxD Division, in the Research Pranch.
Coordinstion and planning of the Armxy's Humen Resources Reasc&rch
progrea 18 the primary obligetion of ths Humen Resources Section
of the Resezrch Brench,

"I‘he resegch u.ger;ciea which &ctuelly produce the nevw Hunman
Ketouroer methodes, techniques, &nd end items are shown below in
St L oend m-.;uae- the £00 (Personnel Aesetrch Section), eome of the
techruiord oervicer, ths Arny Participstion Qroup of the Speciai
Devices Center, some of the CRO projecte, mnd the new BumRRO.

Turning momentarily to Chert 2, we see 1isted mome of the
areia of primry rerponsibiliity of esch of the various Humar Resourcvees
Resesrch agancies. Rese&rch in msnpower 2id personnel has icng been
thé province of PR5 of AGO. Repregrch in prychophysiclogy ®nd humin
engineering properly belongt to the téchnxol.l services of the Surgeon
Oenerel's o‘rrice; 84ignal Cerps, Ordnance, Quertermaster, Engineering
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&n? Trenspertation. The Army Farticipetion Croup et Revy Specisl
Devices Center is conducting resesrches in design and development
¢f treining devices. Operations retesrch, vhether it bears on

herdwire items, humen fascters, ecr the interrelationships betveen - i
the two 18 sdequately handled by the Cperstions Research Office. B
BumPRO will have primsry cognirsnce over training inethoéa. motivation,
morsle, &nd leadership, and psy-cholosicu werfare snd mtelligence.
Need for such an e';panded Arny research emphaeis s been stressed

— bty RIB in progrem guidznce for 1950 and 1951, &nd by Arxy General
Staff OQuidance,

' " Returning to Chart 1, we see that it indicates the progress

that has been _mede in Iluman_neaource-s Fesezrch programming. HumRRO
ir brend nev; the Army participation group &t SDC and the Querter-
mefier Cerps progran have baeq made truly functional; Humeyn Engin-
e lg ;:-::gmms‘ &t Signel Corps end Ordnence are projected for next
Yexr., The progrums at ACGQO, 800 and ORC were operative 8 year e2go,
tut perticulsrly in the csse &f ORO there hes been considsrable
expansion bt.hil lest year. A rough meesure of the relative sire

and seope of the varicus resezrch igencies ie indiceted bty the
recommended FY 1953 budgetary support which &mounts to {1,250, (00
for AGQ; $200,000 for 500; $402,000 fer Quartermaster; §$202,000 for
8DC; and & 1ittle less than §3,000,000 for BumRRO.
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1t s odvicur thet HumRERO w&ll pley & very Lmportant part

. ’ S v . i ol

in the tetsl Arvy Buman Resources Resesrch Flen, &nd ‘fcr t-hie :;eu-o:)
we prement its fundementel plan znd ergr;niat'icn_ in detell,

The Rumsn ﬁesource.a Pesearch Office wes ertadbliished on
30 July 1951 by 2n sdrinistrative type contrtst with OGeorge ¥aehingter
Univerzity and the Department of the Army, 2nd & Mncﬁer, Dr. Mere-

¢ith P, Crewford, was selected. This contractual arrengement
suthorized for BumRRO the type of organiration deplated in Chert 3.
HumRRO is established o8 & Centrsl Office with &n Adwinietrstive
8ection, &nd three Re~earch Beeuonb, correrponding to the three
primary resesrch arezs c.uvisned to this nex dGevelopmental mr.c-zrcﬁ
orgerirztion: training nethods; motivetion, ~mc~r$1e end leadert)ly;
nd prychelogizal werfare &nd intelligence. Thie Central Office i
nov houred in querters provided by George ¥eehington Univere:ity.
| Thete guerters, the third floor of Btaughton Hall, 707 - 22nd St.,
o ' K.¥., consist of 19 rooms xhich have been completely refurnished,
remodeled gnd equipped, in kécpx.ns with the apecm needs of the
Buman Resources Keeezrch Office, -
Provisrion wes muée in the coztrect for the es'&blithn':-r:t
of three Fileld Reeecarch Lebdboratories to be loca téd gt Ay fleld
installetions, Aftsr conversations with Field Ferces, it ves decided
to name these Pleld Reoearch laboratories Army Fleld Porces Research

Unit Ko, 1, which 48 in the procesrs of being established at Pt. Enox,
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end Army Field Forces Burmsn 'Rge«:rcn Rese:.zjch t‘.ait, Fo, I1 _‘&n-:'x‘ ¥o. III
' vhete establishment 13 projected in the pext resr, Xe I1 protebly

st Fort Ord, Xe. ITI probebly at Port Memd although these locatians
have not been Gefinitely Gecided upon. It s understood thet Unit ke,

I vill be primarily concerned with treining methods resesrch, Unit
No. I1 with motivation, morsle, &nd letderthip, and Unit Re. 111 with
percheleglonl wzrfare and intelligence, 8ince, hot"n-er, reses&rch . !
concucted at any unit w111 probably not be lirited te @ single humsn
resourcves gref or technical objective, we heartily endorsed Pield
Forces' suggeition to designate the Field Resesrch Units by numbers
rather than by name, i

Four resczrch functions will ve ocerried out bty the pereonnel
of HumFF0's Central O77.ce in ¥Weshington. (1) All eLarsf menters will
roEtee Lr reseerch planning &nd research enalyses; (2) all contract
'wsearz } vith eduzationzl &nd indurtrial orgenixstions will be super
vZiesl grd conducted by the RumRRO staff; (3) Staff members at HumRRO
vil) }é cglled upor to form tark force teams to conduct such 4
researches as are'requirvd at Ammy campa &end instellxtions in ths Zone i
of the Interior xné g2leo in combst gress; &nd (4) the HumRRC ttarf .
will previde technical supervision &nd ruch pemofmsl support 2t mey

be needed in emergencies st the three AY? Human Repources Resetrch’ .

Unite, !
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The relsticnchipa behrnn R l‘iv*um, GOX, Arsy Pleld :

ror-ceo, BunRF0, &nd the l'hld Resexrch Leberatories sre thmﬂ 1.'-
Chert &, It e HumRRO's respcmibinty te conduet the humm rucmrces
reeearches gpproved by RiD, 0-4. Bumlmo exerciees uchn.cu Buper-

L —

vieion ever the work of the three field rel-'earch. ladorntories. Admin-
fetrative end logistic .support for the Field research labecratories
comes frox Army Pield Forces, &8 the nans AFF Human Resourcee Resegrch .
. Unit implies. The Director of the Bumen Resources Fesegrch Units
¥ill be &n efficer with psyochologicel training, &ssigned to the
installation ty the Chief of Army Field Forces, This efficer receives
his project assignments from the Office, Chief ef Arxy Fielé Forces,
end is responsible to the installztion commsnder for the impiementetion
ol those reregrcher,
' Suvocestful research ;n the Arxy cé&n be\ propcrlr_ implemented
vrLY by effective coordination &nd forceful s:s;;port of the Field
\/ Forces, Recogni_x'-_ng tﬁeec needs, Army Field ro.roes has receiitly
rrovided a Runsn Resources Bection in the Research Division, RxD,

e, a— - e s

Office, Chief of Army Pield Forces, and an officer with combat and
adrministrative experience and psychologicel receirch treining has
been eesigned to the cection. '

The vorking relationships betveen BumRit0 and Gezrge Hesh-
ington Un;rertity have proved in the lut three months to be efficient
and cordial, oeorgev ¥ashington has met &l1] its obligaticus of pro-
viding housing &nd carrying out budaetar:y cdminutmtion. and the
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. housing &nd equipmant fmeilities hgve more then met the originsl

quarenitees, The Flenning Brench of RAD, G-i, mgsuree us that
ne contractual protlem heg &rifen letweer George Washington end -
the Quertermaster Corps, our fiscal esgent. ’ The close proximity
of the Centrel Office to the Fentagon h&s' enskled them to mainteln
clore lisison end ccordimation in the deterninstion e¢f bselec policy,
staffing prodlems, and the planning &nd coordination of major
resesrches,

As I indicated earlier, BumRRO wer establiehed on 30 July
1951, &nd a sum of 500,000 wae proviced from held-over FY 1951

oY

monien, for its initial support. In order ito rurther:x‘n,;:l:r?-n} L "’;”,‘{.,-
te program, BEumRRO hes requetted en s4ditionel $700, o' fron the
FY 1958 emergency funde, The buGget for fiscel yeer 1953 contlets
%4 lmvrc«zﬂutel; 42,900,000, with $700,030 requested for research
*rrchologice s Warfare and I.ntelligence, end the remainder
Zividef gpproximetely emlﬁr between the &ress of Treaining Methodls
research and. research in Rotivetion, Morale and Leadcmup.
Present plens are that spprorimately 50 percent of the
FY 1952 and FY 1953 budget will be rpent on contrsct research &nd
50 percent on in-gervice resesrch. The long renge plen is to in-
cresee the percentege sllocated to lln—narvice neaeu&h as the RumRFRO

progrem becores more end more adequately supported by experienced

staff end proper physical planning.
26
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Chert & detelis the preeent erd tentative tabdle of &rsm-

isstion for BumRRO, dividing it inte three categories, (1) the Admin-
trirative Staff of the Cemtral Offiee, (2) The research staff of the
Central Office, znd (3) the staff of the Pield Resexrch Laborttcries.
The resegrch staff of both the Central Cffice &nd the Pleld Lebors-
tories 18 further broken down into BumRRO's three primary rezearch " i
eress. It is planned to Staff the. new orgenicetion with & few mare '
then 100 soientists, of whom approximately €5 percent will have

received the doctérate in psycholosi, anthropolegy, soclology, or | i
sowe relzted human resources field. The numbcﬁ to the right of the ?

slent indiexte the positions expected to be rilled in the fully .

expinded progrem. Those to the left of the slent retpresent poelitions
tztvaliy fillec¢. At the present time, 11 of the selentific etelf !
heve heen hired, znd it ie predicted thast from 15 to 20 will be

vz LTy ed ty the ené of the present czlepder year, This numier should

\/ ‘ be eppreximetely doubled Curing winter &nd spring, should triple
during tbe surmer sfter the end of the next acedenmio year, June 19332,
end thould be essentially complte -by Januvary 195Y, 8ince HumRRO ie
esteblished on an 18-monthe! contract, the staff should be complete

*  or nemr completion obe yesr before the terminsiion date for expendi-
ture of FY 1953 funds.
RumRRO xas officially esteblished less than six weeks
before the beginning of the current academic year, and by this time,
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almore al; academic end spplied ptychélogittn paéd made firm counlt-
méntl for the current yexr., In tpite of this, BumRRQ wee slle to
erpley & rkeleton staff uhich &t the prosent time is ehowing Steelf
c:ptbl« et directing 3 mnicr reseirch enterprise, tnd which will .
subreguently bte sble to meet the initial eteffing problbmz of the
sutherired AF? Buman Rerources Research Unit Ne. 1 znd sleo conduet
certzin high priority resexrches st and through the Centrel Office,
In the motivation end moralefield, the Scientific Director of the
AY? Human Resources Resegrch Unit Ne. II has been sppointed &nd vill
assume his duties in Pebruary. He 18 alreaZy tctive in recruitment
of proefessionzl staff for that uﬁit. Steffing fer peychologicel
warfere recegrch will be the nerxt goel, end contecte heve teen made
and ere beling made with zutheorities in thir field to determine
rrriisbidity of cepeble invertigstors. | |

Tep priority is being given to the acrembly of a8 highly
competent profepsional staff. Fefore selecting the 11 scientiets
no¥ on duty, 1nterv1erl.utrt beld and correnpendénet wE8 conducted
with some .JO0 persons, &nd sffers were made only to those who were

exceptionally well qualified st en sppropriste level. Eince the

me jority of the scientizts will be drewn from universities, commit-

ments fer thes scedexic yedr will delry meny from participating on a
full-time basis before June,
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,/ The riret reseerch predect thst HumFRC has underteien it

|

th: plenning end coordinstien of the peychelogicsl evalusticn of

troep behsvior in connectien with Project *Lesert Pock." Humer
n-eourcea participetion wae suggested by Armed Forces SPecial

E ¥eepone Projlect &nd the Otrlce, Chief of Amy Fleld FPorcee, in order
P to determine the indoctrination value of this treining exercise, in
which e troop unit will prticipate in tﬁc atomic wezpont teets. This

operstion is planned to include movement of & Regimental Combet Teazr

into &n area to be bombed, where field fortificstions will dbe con-
i structed znd items of equipncﬁt set up, in sdvance of the drop.

Troops will then be withdrawn to a safe veEntige point, FPollowing

the buret Sn their presence, men will return to the bombed eree to
- rerume gctivity, .The primary purpote of the meneuver 18 to indoctrin-
Ele Troopt in stomic Warfare by g‘iving them firsthsnd experience.
o criitlion, L1 Sk hoped thst information galined rrcu the experieqce
¥.1l ve Cispexinated widely among troops other then those who parti-
ciptte, _ ;

The over-all objective of the psychclogical study in
connection with this project ir to evaluate by mesne of accurate.
qumunhcmwwamewﬂwmmedtmtmwamnuuuhg
in en A-bomb exercise, The militery requirement for thia gtudy ie

genersted by the necessity to engage troops when action 48 e msjor

factor in @ tactical employmznt of atomio we&pons.
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/ " Relisble answers to the following tpecific probleme ere
being poughtt tn what weys ind to vhit exitnt &P!'tPOG? ettitudes
toward stomic wespons changed as's result of firethand experiencet
{2) Tc whet extent do present 1hdoctr1nat16n procedures prqﬁare ’
trocpe for sctusl exposure to stomic wespons? (3) To what extent
does troop behavior zs observed during &and immedietely following |
the explosion show 1mpl1:urnt‘or efficiency? (A) V¥hat &re the
effects om non-participant troope relative to A wesspons disceminated

by experienced troops?

In compliance with the deeire of the Comminding General
of the Third Corps, e brief surmary of accompliahm;nt will be rub-
witted Tor incorporation within hie report by D pius 30 &nd it i

ertimited that & preliminery report of the essentisl findings ce&n

N,

te mede by 1% Jenuary 1952. A finel report inecluding complex crose
entirres &nd controls ¥ill be aveilzble by 27 Fedbruary 1952.

There &re further details on thii projeat 'Dasert'ﬂock“,
et least the psychologictl study arpect of it. Whether tley ere of

intereet I do not kncv, bu} in conclueion I would like to say thxt

1 hsve briefly ovtlined the over-ell Army organisation plern for

Human Reeources Résearch. 1 heve tried to rhov hbv ths Bumsn Reecurcet
ﬁesenrnﬁ Qffice, HumRBO, fites into thdis plan; I bkve also rpert

some time in describing the internal organitetion &nd the present
status of HumRRO. Thank you.
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DR. GEIDLRD: Ve &re obligeted to you, Dr, Brzun, for -
ifdz rreeentation vhich ie highly infermative &nd rery clear., I have
ne dovkt that it will stimulete some guestioning from the Committee,

ln view of the history of this, 1t must be gretifying to the Comittiee
to aee hov much progress bas been made. '

DR, BRAGN: ¥hat 1 heve read here hes been &n lbstmct.
or a digest of presentations made by Dr. Barlox and also by !
Dr. Crawford &t various brisfing sesslions. Essentially I am here
&8 & representative of Pr, "Hsrlow who s cut of town at the presant
time. 30 any questions that you msy &ek will have to be asked with
the thought in mind since I hzve been here only sevéml weeks I may
not be in & position to give the enswers you mey want. Cclonel
Mouncrief vill be glad to anerwer most cf them, ‘ %

DE. GELDARD: I take it.you. would be agreeable to answer- ; ‘

- T gnestlione LI you can,

DE. FINCE: You may have gtsted 1t, but I don't recall.
¥hat iz the source of funds?! Are those R & D funds?

DR, KADEL: TYes.

COLONEL NMORCRIEFP: TYer, they are R & D funds,.

DR, QELDARD: Ome question occurred to me in connection

5]

with this chart. 1s there &1y problem connected with eszesentislly

- the command channel relationship here &s between HumRRO &nd these

s

field units in view of the fact there is intermodiate headquarters
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invclved, the Army hesdguerter field farces,

2o o
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DR. BRAUR: "ﬁell. ineemuch &8 this unit hes net e yet
been estatliched we can't telk about &y facts, or any ectusl things

which have occurred, but it {s snticipated there will be & minimum
Cof difficulty. | o

DR, GELDARD: I think I should put ny question thie wBy.
¥ould you have repreaentcfion in the Anny.)"ield Porces Headquirters!

DR, BRAUN: The Arny Field Forces has set up & Human

Resources Bection in its division. , . .
DR. GELDARDt This s actually Port Moorce, That answers .
my quettion,
DR. BRAUN: Yer, 2nd en officer hes &greed to become
ective end assume his pott, Dr. Holt,
COLONEL MONCRIEF: If 1 might amplify that & little bit,
onv? aiul;- there will be sone protlema, [ m gure, that will come
Vetweer. the Commrnd mhtionnh.tp. Dr, Oellard. At this tme ..
however, those specific problems have not been genemted due
tc the fect that the field units have nct become epcntire. The re
are oonferences going on nov which would sttempt t;o Gefine the

Comrand relstionship, but no one, 1 2m Eure, foresees or contemplete:

problems thxt can't be overcome,
! . DR, HUNTER: The local commanders at the stations xhere
' these units are will have no authority to interfere with the

32
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reeeareh housekeeping. _
' 'COLONEL MOSCRIEF: That ie right. 1t is plarmed that the

£1e16 unite will de more or lest Girect in the command chennel from -

the comxtnd general field forces, Fort ﬁonroe, ad thet the station-
commsnders ¢t these phrsistl locatione will furnish sdministrative
homaebéer.ing rupport, but undoubtedly 2z lot of thelr gpeocific
projects will probebly come frox the lozal sutiom beosuse of thelir
interest in the operstion, The spproval of the reports and thet
sort of thing will not filter through the loosl station coomander.
Does that enswer your question, Dr. Hunteﬂ
DR. HURTER: Yes,
DR. GELDARD: You will hope that the unit comé.r-ders &re
freendly vith CNO. ‘
CULOKEL MONCRIEP: Thet is & foregcne conclusion thaf:
;aetomnt reaktione Lring about plesmant results to etate it mildly.,
- DR, GELDAFD: Are there other quo'stionl you wish to put
to Dr, Breuat | ’
" DR, SHARTLE: You say you could mention something in
sddition about "Desert Rock™t |
DR, BRAUR: I might mention that the---
DR, SBARTLE; Who i¢ in charge of the thing?
DR, BRAUR: Dr. Finnan is directing the participation and

coordinating the work of the other organigations which ere coopereating

with BunRRO. JeaTR 33
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"I have the outline of the study here end if you are

interestad I can resd the outline which wee precented. Thiz is the

extent of my scquaintanpe with the project.

DR, GELDARD: I think that would be helpful. \

DR, EPAUN: I menticned four gpesific problems, Enewers

to which werw being sought, namely, in whzt ways &nd to what extent

tre troop tttitudees toward stomic wezpons changed as & result of

firsthand experience? 7The second question is to what extent do

present indoctrination procedures prepare troopt for actual exposure

to atomto weapons?! Third, to what extent does troop behavicr

”,- obrerved Guring and immedistely rollm the explosion ethow

impalirment of the efficiency &nd, finelly, whet &re the efflecte

- 0% non-participent troops of informstion reletive to A weapons

¢isteninevesd by experienced troope?!

Stendad techniquee for measuring the sttitude and contrecl

procedures for observition of a btmﬂof ¥xill be erployed. Investi.

gttion of attitude involves the sdministration of a series of ques-

tionnaires to personnel selected rendoxly fron three companies of

participent troops xithin a bsttalion tezm school to an equivalent

numbar c¢f non-participents selected from. This

which emphmsires information possesesed by the troope prior tc indoc-

haee of the study,

- trination, 18 intended to yield a basic line of troop information.

Test "B", which 18 to be adrinistered to D minus 1 involves

similar groups of participant and non-participant troops. The
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‘phace is to yieldd 8 mossure of the et{ect cf phere 3} &nd specisl

indoctrinetion 5 to troop information &nd ettitudes, Test "C

1r to be edministered to "D' Dey to 2 third grovp of matched ps.riici-

pents ené non-participant groupt tc permit us to messure the effects
of the "A* bomb experienced on men's informetion &nd &ttitudes. Teet
"L 15 to be sdministered on approximately D plus 28 to.seversl
partieipznt end qon-p&rticiyant groups which will permit estimation
of elecper effects as well as the extent and er;ects of the dissemina-~
tion of the information to inerxperienced truvops. ) /

Among the &Zreas of sttitudes and information included
within the rurvey are (1) ﬁmoctrimtxom {2) xind ax;d degree of
emotional erperience; (3) hefore e£nd after sttituds toward partici-
petion in the services;and (4) Cenerel morale and ettitude toverd
combat, _
Tc supplewent the rem.lts obtained from printed qaestion-
nxires, & limited pumber of more Sntensive phue 2 type interviews
vill be conducted at intervals following the expleoszion, Investigation
of behavior will dbe aocomplished by expert participant observers
ersigned to pletoons for the purpose during the period D minus &

to D Dey. Observers will be alert to critical features of the trocpe
behavior tnoluwding tbelr tendency to panie, to leg belhilnd Guring
advance to the bomdb area, and to engage in spreeding rumors, In

addition, selected fextures of the unit end individual behavior
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vill ba reccrded through an srrengement with the 8ignal 00:1:'&. The .
‘ '. poseibility of mmring thc muxber of simply insrtentes of emcotion

'res;»o::n sueh &t blood pressure, pulse rate, ané so torth., bty means
o . : }

of & polyzrephic inftrument i# being weighd at this time.

, Thir outline vas being drawn up by & 16-men team consisting
of treined Bciencitif personnel drawn from the Human Resources Re-

search Cffice, coperations resesroh effice, INE Attitude Resezrch
Branch, OSD, INE, Department of the Army.

Thief reepomihnity for the study has bdeen zerigned to
HumRRO and rrrangements ncceuu-: to the efficient conduct of the

investigation hxve been sucseesfully negotianted with ths Commanding

Qenerel of the Third Corps &nd of the llth Airborne Division. The

final paregrep) in this report concerns the target dater which they

tet ‘cr thenselves for the presentation of the results.

1 hope th.‘La has been helpful. More then this I cannot
give ty retecn of the fuct I don't know any more. ’

DR, GELDARD: BHave tbe preparetions gons pretty much as
scheduled-so that all of thess phases oan be expected to be
carried out? _

DR, BRAUN: TYes, Of course it's been subjected to the
delays that everybody knows lbmxg frou reading in the newepspers.
Xy information is thet eaientnlh this outline was followed.

" DR, MACMILILAN; Is this to be the first of a series of
studiep and submsequent tests?
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DE. BRAUK: Involyving the A bomb! That I don't know.

DR, FACKILLAN: This is not to be the definitive study,
28 I understend it, There &re to be studies on troops &nd tests
at later dxtes in the Nght of the results that come from this one,

DR, BRAUN: It would seem ressonable, but I don't heve

any informstion on that, _
DR, MACKILLAN: I wondered if planning had gone that far.
The resson I ssked we have been cksed in ONR to prepare materisls for
possible use Sn & Navy study of this kind,
' DR, BRAUNt I am just not acquainted with this project.
DR. KADEL: The Army member of the Humen }hhtiona Paosl i
made reference to some future teste of this kind durs.ng & recent '
mneting, but no more definttive lnfomstio'x wes given other than
erticipetion of pos:ibly two more tests each one of which we:d< te &
_ little more critical xhen compsred vith this one. |
N ' OOLOREL KIYCEELL: The Air Porce has also deen asked to do
- some phnn:.ng relstive to tutun tests,
) DR. MEAD: In the mstter of staffing up this erganization
obviously building aroupd the end of the acedexic yesr, I wish to

inov whers sll these peopls &re coming rran It reeme tc me you &re
building uvp an obligation to eomehow put/peoph inte the pipeline

than you are getting out, I feel the same wky with reepeat to some

of the Rayy and Air Force projects which we llso hezy &bout. This ;
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