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Serving The Medical Needs Of 8 Counties- 

Building S e r  Apecy- HEil th Care 
On yruficant  way to budd 

Letter kdth care w to make 
a v S b k  more health services to 
lhe papk There are two basic 
mthada d acheving h s  gosl the 
habanal method of aw m- 
mDl(lm expanding facilities and 
zrwca to meet the area need or 
h e  m a r  prqgrewve merhod d co- 
ordinating existing services 
(hereby precluding expensive 
duplication of function and 
trcdit ia Tbe Oak Ridge Hospital 
Ins. by dam. chosen the second 
alternative with the aim of 
pmiQq m m  health services to 
Q a r u  a t  less rdahve cost 

The oak R*e Hospical IS in- 
aus ing ly  a prunary provider of 
b l t h  m c e s  no( d y  for the 
QUM who reside w i h n  the city 
hmim but also for the people lirlng 
m lhe several ad]oi~ng counties to 
Oak Fudge In 1960 3 per cent of 
Q pahenu admitted to Oak Ridge 
HorpiuI were from cutside the 
aty Today. however 66 per cent of 

pabmta come from outside the 
aty Thus. in a short span d 10 

h e  Hapical's 'trade area 
h s  tecome broader in scope uhich 
means t h t  11 :C :r irsW-!im 
-1 brordrn pCrrpctivc and 
CmrdmaLt exisung tvrlth semces 
m lhe area whm possible 
llus past year a substantial 

amount d progress has been made 
m thls cmnection The Hospital 
has contracted uith the Medica, 
Lh\ision of Oak Ridge Associated 
Cnivenities to probide ranars 
ruclear medicine S ~ N I C ~ S  in 
du&ng organ scans for hospital 

Progress 
Building improbed relationships 

wth both patients and personnel 
received increasing attention 
&nng recent years In order for 
phenta to m e i v e  the best d care 
the proper atmosphere must 
aut for h 6 e  who serve lhem A 
'propa atmosphere ' w one which 
s rdabvely frcc of tension in 
wluch employes are treated and 
p i d  Iauly. lulmed to and are 
h t e d  n lb  Lgmty Both per 
-1 and pahents are belw df in 

%T2 S 2 v e  problems - 
I inevitabk in an orgamution 
d lhm rue - continual and sub- 
st.nhal prqpcsa has been made in 
mpmvw employe relations 

In addmom to living up to all 
written agmmenls going brck Io 

bmlr has k e n  rewritten twice 
nth benefit of consultation and 
recommendahom from bolh lme 
and supervisory hospital per 
-1 

In Octobrr 1961 the minimum 
rated pay paid to rhe lowest paid 
employe a1 the Hospital was Si 34 
p r  hour Today SI&( IS the 
minimum Other rates habe 
lnereased in general proportionate 
to Uus %le everyone is glad to 
we employes paid these im 
proved rates t k y  have increased 

1Iub. lhe pnmnel policy hand 
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urpatients and concurrently the \ hospi WrJF a pa ien s & 

-v  - I 
In Personnel And Patient Relutionship 

Excellewe in patient care r q u i r a  the COOrhMIed effcwts of a dedrated health cpTe tmm 
Reprscnlaclve of the more Lhm 100 emplO?es u ith scores of skills are Suted left lo nRhl 
b u e  Rvan Surgical Surv Dr Ernes L Hendrix Surgeon. .Wn Cuolyn b b a ; t ~ r y  
Tachnician Mrs Slella B d i t z  Vursing SUpR\isor Miss E U W  l a @ g l c y  Xray Trchnician Mn 
Ceorsa Lam Housekeeping Slanding left10 right Wrs June Xchabb B u m  Otfre Mr 
Ilchardr Mamtenance and blr Lee Ro? Findham betar) 

our costs and lherefore our and ,ala? prcgram uhich IS equal kenrally acrms the State 
charges The Hospital IS Iiring b! 10 or berter lhan those in hospitals In the same 3 !ear period 
iLI staled plan lo provide a uage m [he same trade area and mentioned abo\e many other 

improvements have been effected 
such as  additional Holiday 
Cstabl~shed vacaticm plan un- 
proved. group hospitalization 
unproved n u p r  medlcal ex- 
Fogram begun group life In- 
urance prqram begun wlh f l n t  
a.5W of coverage paid by the 
Hospital sick leave and h f t  
Qfferential improved. tax 
rhcltered annruty prqiram begun 
mievance procedure improved. 
monthly newsletter improved 
Idea Mart ~Suggeahun~ system 
t q u n .  f m l  onentabon prwam 
Legun for new employa. and h e  
savings shanng system w now 
cperahve m bolh the HauKLrccp~ng 
and memy ~epartmmls 

Your Hospital has worked 
dligently and fnutfdly to be 
artain that ils prsonncl reluons 
artgood and get- better 

From lime to hme there wv9 be 
problems. but mutual trust can 
mlve lhese problems wth c a p k  
-le in the Hospital at all levels 
Most d the personnel are proud of 
!he HmpiIal. w h t  11 IS domg and 
Uw way it  does i t  and we believe 
h a t  the commuruty shares f lus 
pride lo an increasing degree 
Thus, building improved 
relationships with both patnnts 
and personnel accrues io vu 
common good 
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Executive Reports Emphasize Year Of Building 
Many Groups Responsible For 

Year's Outs tanding Progress 
By h l i e  S Dale 

B u d m g  has been in evidence In 
many wabs a t  your hospital during e 
1 9 0  OW commumty can take 
p t i f u b l e  pride m the W W b  
completed addtion whch makes 

services 
'Ihc Board of Trustees worhng 

with the Medical staff H O S ~ I ~ ~ I  ' 
staff Gray Lahes Pink Lades 
church representatives and in- 
terested citizens must always 
assure that we are  budding in the 
true: sense - unpmving the 
q a t y  4 quantity of health 
sernees to cituens in the area we 
Serve Bscommg too mncerned 
with the s u e  of our buldmg or & 
provtsion of all the same services 
furrushed by other hospitals in lhe 
area wdl not necessarily assure 
that our obpctives are  met 

sglllfrant b d d m g  at the Oak 
Ridge Hospital has been achieved 
a s  all thost mvdved have striven 
to concern themselves with 
matters wtuch tramiate easily into 
health IS- rather than followng 
a rouhne of d y  work- in or fa a 
hospital llus approach dmcted 
toward concern for health care 
produced, durmg 1970. such im- 
provements as the new Coronary 
a r e  Umt. improved faalities and 
procedures in Admissions. 
m p e r a h v e  efforts wth o t k s  
including Pharmacy and 
hbora t a ry  services ag remmts  
wth the Oak R&e Regimal 
wstd ~eai th  Center and a pLpn 
r b a e b y  olt &dse --- 
Unrvervt ies  furnishes certain 
&gnostic work - such plam mll be to contlnue to keep costs to 
h u r p t c  the need f a  costly the pabent as low as posslble 
d u p l c a h z  of effort and q u p -  consistent w th  obserVW sound 
men:, wUI automat& l a h a ( r r y  business practices and main- 
equrpmmt capable of completing a t a m W  emPloYe salaries a t  a 1R.d 
number of tests m seconds and an to or better than those paid in 
actrve doctor reCTwment pmgram other area ~ s p i ~ ~  
to assure that the vanous practice have 
speial t ies  contlnue to be provided worked Uigently for the hospltal 

The hospital  ended another durmg h e  Past Year the aP- 
successful financial year with Preciation of the Oak Ridge 
mmeexceedlngexpenses  W l e  Hospital and patients We 
funds avallable for expansion are appreciate the merest of Of YOU 

less than l a g  year h s  m. and invite any questions or 
formarre IS sahsfactory in view of suggestions you may have to assist 
sub tanba l  increases in opaaturg LLs In brulding for the future 
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p o s b k  improved and expanded 4 F 
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1 eflend to all those 

Leslie S. Dale 
Chairman Of Board 

expenses and the number of im- 
provements made during the past 
year 

Fulfllling our pnmary concern 
- providmg the best possible 
pabent care -was supported h s  
year wth  an increase in salary 
scales which reqwed an increase 
m dally charges Your hospital has 
m practrce seveal  cost control 
procedures whrcb have been ac- 
clauned by reputable authorities m 
hospital admlrustrahon Plans are  
bang made by adminstrators in 
other states for estabhdung m- 
centive cost control measures 

cessful m Oak fbdge Our objective 
h c h  hmvc already pmved Iuc- 

Committees Of Medical Staff 
Commended By Chief-Of-Staff 

By t. Guy Fartney. M.D. 
At the June meeting, the 

folloulng officas w a e  elected f a  
t he  coming yea r :  Dr.  Earl 
Eversole. V i e  Chief of Slaff.  h. 
Don Har tman.  Secretary- 
Trcaswa. h. Ernest Hendrix. 
C%ef of Surgery, Dr. Willis Sen- 
senbach, Chief of Medicine, h. 
Julian Ragan. Chief of Obstetrics. 
Dr Dan Thomas, Chief of 
Pediatr ics ,  Dr. John Crews, 
General Practice Representative. 
and h. Alex Carabia. Spcial  
Services Representative. 
The new and the d d  Medical 

Board have given liberally of their 
time and talents m the last year 
We have been closely involved wth 
the Administration in planning for 
the present and the future and also 
in solving common hospital 
problems. There has  been a 
common goal of making tbiqp 
happen rather than l e t t i  Uem 
happer. The results of all this has 
been a better hospital for the 
patients 

In Lsting same of the major 
happenings of the past year, the 

T. Guy Fortney. M.D. 
Chief-Of-Staff 

Coronary Care Urut would come 
rid Thls was a pint effort of Staff 
and Administration. and the 

COhTI\LED O\ PACE 3 

MEDICAL STAFF 
1 1 s  d ION W 19111 

r'lSITISC STAFF 

COURTESY STAFF 
PEDIATRICS 

MAJOR ORAL SURGERT 

O E N T l S T R Y  L M I N O R  ORA1 
SURGEBY 

Lewis F P l e t o n  

Jon" E S" l l , " l "  

Hospital Mode Up Of People 
Responsible For Its Success 

Ralph Ula rd .  Associate Ihrector. and Marshall Hhsnant 
Executive Duector 

b? >larrhaU H'hisnant heabng on the other Ths 
helps keep hot foods hot and 
cold foods cold until served to 
the patients. 

~'Buddmg." the theme for ulls 
report to you. f i t s  the work and 
results of the Hospital this year. 

The Building project was A new plan to reduce the loss in 
completed and occupied. This the Medical ArS Bud- wex the 
facility provided a new physical next several years was mtituted 
therapy department, new con- and, given h e ,  these 1- wU 
sotidated office area, new vending be wped out and h s  valuable 
area. new conference room. and facility will be able to operate on at 
additional space for the least a breakeven baas. 
laboratory. central sterile supply. Westman continues to F a t e  at 
medical records. administration. a loss despite mcreased charges 
the Pink Placebo, and future Thisfacilityrnustpayitsownway 
dietary spaoe. l h s  addition was  inthewarfutureather  though a 
most welcome and puts the favorable b h e  of charges and 
Hospital m good pbyricnl conditim 0o.L. Q t h r d  mme fmm of 
pnd zhhould Ma my addititma1 contributions t o  supplement 
major Rmstrudim until the mid- operating loses. There is m debt 
1971% The total prujert 00.4 a p  on the facility, pasomel are paid 
proximately t550.000 and was on the same scale as others 
Gnawed with Hospital cash from workmg for the Hospital and 
funded depreciation and with patients receive good care. 
bonds Through carelul mWY The Hospital's cash poslllon 
management and favorable 111- during the year was margmal at 
terest rates. W.O@~ was  e a d  in best. Tbe money crunch that af- 
mterest on the funds awaitme fected the economy came to 

hospitals too and slowed payments payment to the contractor. 
Buildlng tius year included much and mcreased acrounts receivable 

more than the construction ' I k s  occurred simultarealsly wth 
project Many areas wwe effected convexson of our acrountlng to the 
and progress is evident in Several Shared Cunputer and i t s  attmdant 
areas through the purchase of difficulties. 
malor capital equipment.  For Considerable effort U ~ S  devoted 
example 
1 The Hospital purchased abaut 

190 new all electric beds 
at a cost of nearly 5100,OOO 
'Ihese new beds are more 
attracbve m appearance. are 
more conveuent for patients 
to adjust tbew own beds and 
save a mvderab le  amount of 
nursng tune 

2 The Labaatory purchased. at 
a coll of wO.ooO. automated 
testing equipment which 
allows each o w  patient to 
have a sene of tests pa- 
formed at a fraction of the 
previous cog pa test 

3 The new fourbed Coronary 
Care Unit was budt at a low 

heart pahents IS one of the 
most modem m tius part of the 
country with the latest 
monitoring and other life 
saving equipment Specially 
t r a d  nurses staff ths Umt 
around the dock. seven days a 
week ms Cmt was renovated 
b j  the Hospital s maintenatwe 
force and is quite attractive 
and home like for patients 

4 The Dietar) replaced the d d  
food carts uith neu Urutray 
cansatamstoft.IO000 These 
carts accommodate a divided 
Ira! u h l c h  maintains 
refrlgeratioc on one side and 

COSt Of $40.@3J ThlS  UNt fm 

to buridmg mntmuallj improving 
relabonships wth personnel Some 
of these accomphshments are ated 

Responsibilities to (he HolrCon 
Annual Conference of The Uruted 
Methodst Church were met both 
through the ConIerence Bard  of 
Health and Welfare b s t n e s  and 
the Annual Conference itself 

The Hospital-Medical Staff 
relaho&ups have been axuistent 
with the "Buildmg" h e  Dr T 
Guy Fortney has giren con- 
slderable h e  and Wslt to hrs 
respomibPty as CIud of Staff 'Ihe 
Hospital and Medical S a f f  have 
grown doser together wluch IS 
helpful to pahents. cornmumty 
physicians. and the Hospital 
Doctor recrwtment dfats mn 
hnue to be effective as more 
physsians are recruted to Oak 
hdge  to provide help fa our 
presenl over worked Medical Staff 

We at the Haspita1 do mt want 
anyone m thls large wmrnwt) we 
serve to be nck but we are ap 
preciatrve fm those who are 111 who 
choose to come here far care hot 
only are we grateful to !he com 
munit) we appreciate the good 
and faithful efforts of lhe Board of 
Truslees especially the Exeeutibe 
Committee and its Chairman 
Leslie S Dale the Cra? Ladies 
and the Pmk Ladies 

m the fist page story on personnel 
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Volunteer Units Jell 'Building Year' Activities 
'Gray Ladies,' Red Cross Unit 
Served More Than 7200 Hours 
BV ~ r r  T J.Sworski.Chairman p m  untll 9 00 prn and longer if - 

needed she entertains children 
The merran Cross Gray that parents may have to bnng Lady Service contributed a total of of the 

last year There were " ,e,& lo other departments of 
Senior Gray LadIes the Hospltal 
Tht Jwuor Gray Ladies served a 

total of 772 hours In adhtian I O  
their s a v m g  wth h i o r  Gray 
Lades on weekends they worked 
on Pedlatrrs entertauung and 
feedmg chldren 

Our Gray La&es served as 
Hostesses during vlsitlng hours 
and they d e h v a  mad ,  wnte let- 
ters, dckver flowers. read. and 
shop for patients We Stnve to 
supply m a g a u n e s .  paper-back 
boots and stahonery f a  patients 
each day 

'The Emergency Roam Gray 
h d y  wrks each day from 6 30 

Variok other services are ex 
tended which are helpful to per- 
sons under stress at the tune of an 
accident or emergency Gnnic 
books. chldren s readers coloring 
bmks. and crayons are supplied to 
keep children happy whle waiting 
The Emergency Rmm Service was 
started m February of I969 and has 
proved lo be a very successful 
pr01@3 
The Gray Ladm thank the entire 

Hospital Staff for the courtesy and 
wonderful coopeahon shown them 
durlng the past year in the per. 
formance of their duty 

Ws T J Sworsh lr  . seated 1 chairman of Cra) Ladies senice IS 
pictured w ~ t h  Mrs  James Martin 11 standing and \lrs L G 
Green 

Mayor Bissell Sees Hospital 
As Economic Asset To City 

B! Major Ai Bissell 
In Oak Ridge we are  proud of 

many thrngs Certainly one of these 
?lungs IS our Hospital The Hospital 
serves an  everenlarging orc le  of 
pabents from outside of Oak 
Fudge WethinkUus is testimony to 
the h g h  quahty mmprehensire 
ScTvIce available here a t  the 
Horpltal W e  are especially proud 
of the professorial care  rendsed  
by our dedra ted  local physiaans 

In a&hon to the Hospital as a 
h e  health resource. it is im 
portant to the Clty and the area 
econmnrally Perhaps more than 
any other e n t a p n s e  of its size in 
the area the money collected b) 
the Horpltal for services rendered 
or funds recaved a s  donations is 
spent rn the area from whch it is 
collected For examole the Dabroll . . - .. . . . 
ol over f2.500.00 daid to h;o&ital 
workers was  spent locall> best wshes and pledge our sup 
Generally. supplies and services P r r  
bought also come from ths area 

&ondl) havmg this facilit! in 
Oak h d g e  means that whle 
visiting hospitalized patients one 
may very hkdy  shop here in the 
city This further enhances the 
exnomic value of the Hospital to 
the area generally 

Speaking both officially and 
personally I extend congrat 
ulations to  the  Hospital and 
i t s  staff for 011s past year's suc- 
msful  operatum We extend our 

Chief -Of -S taff 
Continued lrom Page 2 

outcome u one of the finest umts in 
this area The Laboratory has 
added n e w  equipment and offess 
m u  up lodate procedures for 
better diagnosis and treatment of 
the patlent A new polic> of father 
vtsitation uith his baby has been 
instituted with favorable 

'Gray Ladies' 
Executive 
Committee 

'hairman 

'o-Chairman 

k r e t a r v  

rreasurer 

'o Treasurer 

Ir Gray Lad? Advisor 

Jr  Gray Lady Co-Adviser 

Iirector of Volunteers 

.Mrs T J Sworski 

Mrs R P Hard 

Mrs Tom Young 

Mrs W C Willingham 

Mrs Joseph Sawickl 

M n  J P Lawless 

Mrs Robert Santoro 

M n  J B Marcurn 

'Pink Ladies' 
Executive 
Commi tt e 

('hairman 

Vice-chairman 

Treasurer 

Hwirding Srrrr tar?  

rtlrrrspoiidina Secretar) 

\\t,.iti,dll I'hdirnian 

Mrs J W Rose 

Mrs PaulSpray 

l l r s  Ken Thurniiind 

\ I n  ('dnlpheii King 

\Irs T .A Bullrr 

41rs .Andrew Hutchins 

ut1111 
ha\e 
and t 

:ation 
me! u 

lope IO 

llembers of :he Stall 
. i t h  cornmurut) leader, 
hate  a Disaster Drill i n  

lhr near luture 

The Staff committees hare been 
appointed and a r e  working There 
are tuo major types of corn 
rniitees Rm leu and Education 
The re, ieu committee inspects the 
qualit\ of uork carried on in the 
hospital % e  measure ourselves 
against guide lines set up b) the  
Joint  Commission on Ac 
creditation To mamtain our Ac 
creditation we try lo exceed their 
requuements 

The Educatlm Committee is 
charged uith the task of keeping 
the Staff abreast  of current  
medical knowledge in ad&tim to 
indn idual physlclan attendance at  
area state and national meetings 
and pervlnal rea- of medical 
lrterature We are  m the pmess of 
trjmg to mcrease our d f a t s  in Uus 
field 

Doctor recrutment has yielded 
seven new doctors in the last two 
years They are listed elsewhere in 
the report There will be a con 
hnuow need 4t present we could 
use more General Practitioners 
and an Ear Nose and Throat 
Specialist We request the help of 
the community m trying to interest 
prospective phjs ic ians  to our 
community Indik idual physicians 
have given generously of their time 
lo assist in doctor recruitment 

l o  matter how aggressirelb u e  
approach today s problems there 
are aluays new ad\ances neu 
procedures and neu problems 
u a  ting to present themselres I 
feel there IS a mood of par 
tlcipation that wlll enable us to 
meet whateres presents itself The 
futureshould be a real challenge to 
us all 

'Pink Ladies' Organization 
Contributed Over 6500 Hours 
B? Hrs J H Rose Chairman proud of Planning the neu shop 
Th~s fiscal )ear 75 members of was a committee composed of 

the ORHWU better knoun as the Ruby Ellis. Lois McCracten 
Pmk Ladies gave more than 6500 Peggy Gregory. Judy R o s s l v q e  
hours of their time to make ths and yours truly We worked hard to- 
another succersful vear More than plan a shop that not only thc Pmk 
jooo uas gikm m knnection with 
the Gift Shop and ISM1 in service at 
Westmall In adhhon another 500 
plus uzs given by our valuable 
helpers assluing us in our various 
programs at Westmall 

This has been our most 
profitable gear because we have 
been able to gwe from the 
proceeds of be Gift shop. @ f t s  
amounbng to more than Yuao 
These nclude an Infant Warmer. 
Physiological Monitor, Circ-0- 
ktrc bed -me furmture fa Urn 
sun porch at Watmall and we have 
carpeted our ww shop We have an 
adequate bant balance, no large 
wtsbndvlg MS, our mventay 
has been subsrantially mreased 
and we are at last in our besutlful 
new clft shop' 

Our program at Westmall 
conhnues urds the able leader- 
ship of Thelma Hutchirrs Our 
weekly program of Bingo. 
Devotionals Hovm Game Night. 
k-ts and C r a b  and Sunday School 
E stlll gong strong 
Ihe Glft shop has grown and 

expanded T h ~ s  year has been a 
bus) and exoting one b e a m  i t  
has been m) pleasure and 
prnllege to help plan and execute 
our neu b o p  and see i t  dmdop 
intosometbing I:hnk wecan all be 

Ladies would enjoy but a l s  UK 
patrents. guests and staff of UK 
Hospital 

Business has urreased unce we 
moved We a re  able to have more 
varlety and mme expmsive (r 

better gdt items Our increase m 
all areas is due I thrnk. partly to 
our locatron and m part lo our 
being able to duplay thrngs m a e  
effectively For example snce we 
have been m our new locatim we 
have sold well over 200 flows 
arrangements 

'The Clft Shop has been m 
operatlon w e  b y  8, 1962 I 
thought it would k fflt6Sllllq to 
fmd out how r n h  we have @vm m 
@ls to the Hospital and W a t m p l l  
and wth that ffl mmd have dQe 
some research In tlus paid we 
have been able to contnbute the 
sum of t2o.ooO Of h s  a p  
proxlmately $14.000 was @vm to 
the Hospital and appmumat4y 
W@Xl a t  Westmall 'The m u  
purpose of our agarnzaticn IS 
service and -ing how we have 
grown and expanded our m c e s  
makes it all somehow seem more 
worthwhile Our program at 
Westmall partwularly could not 
function without the Gift shop and 
this is the area that may md us 
moa Catamly it is the most 
wrsonal 

Mrs J H Rose $right) chairman of the Rnk Lames servlce u 
prUred uith Mrs Jam- R Wtutcomb m the oew Rnk Placebo 

Judge Magill Lauds Hospital 
On Progress, Service To Area 

LI? Judge Joe Migi l l  
Anderson C w n t y  IS pmud to 

have the Oak Rdge Hosp tal withn 
i t s  borQrs TIE Hospital serves 
not only Oak Ridge brt a large 
porion of the rest of M a s o n  
County as well  as w m a l  other 
neighbormg counties 

Durmg the past year the County 
Gxernment has grown closer to 
the Hospital and i t s  Medical Staff 
largely through the establishment 
and operatmn of the County Am- 
bulance Sersre We are pleased 
w t h  this coopeatlve spirit and 
look forward to a continually 
unpro\ing ambulance service as 
uell as a continually improving 
hospital 

Best uishes and congratulations 
are extended to the Hospital. its 
Trustees Staff l.Iedical Staff. as 
*ell as its man) Lolunteers for 
haling completed such a suc- 
cessful year of senice not only to 
4nderson C w n h  but to the whole 
area 

Judge .Magill 

I 2 2 7 8 b 5  
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Condond Compamtivo Stahmonts Of Income 

And hpnro Ywr Ended Y w r  E n d d  
June 30. 1970 

$2,199,097 66 HILLMAN & KELLY 

CERTIFIED PUBLIC ACCOUNTANTS 
DR PROFESSIOUAL 8UlLDlNG 

BRISTOL. TENNESSEE 37620 

SHELTOU B WILLhIAN. C P A September 29.1970 
WILLIAM E KELLY. C P A  

We have examined the balance sheet of the Oak Ridge Hospital of 
the United Methodist Church, IN., Oak Ridge, Tennessee, as of June 
30,1910, and the related statement of income and expense for the 
year then ended. This examination was made in accordance with 
generally accepted auditme standards and accordmgly included 
such tests of the accounting records and such other auditing 
procedures a s  w e e  considered necessary in the circumstances. 
In our opinion, the accompanying balance sheet and related 
statement of income and expense present fairly the financial 
position of the Oak Ridge Hospital of the United Methodist Church, 
Inc., at June 30,1970, and the results of its operations for the year 
then ended, in conformity with generally accepted accounting 
principles applied 011 a basis consistent with tbat of the preceding 
year. 

Respectfully submitted, 

HILLMAN 6r KELLY 
Certified Public Accountants 

GE-1 FUND 

Juru 30, 1969 

Routtne serveces-medlcal and surgicol $2,010,519 48 
Speclal Services 1.786.744 34 

3,797,163.82 

REVENUE FROM SERVICES TO PATIENTS 

Gross revenue from services to patients 
Deductions :rom Revenue: 

1.926.224.3s 
4.1 25.322.01 

Controctural odlustmen?s 
(Medicare. etc ) 231,690 31 231,986 71 
Westmall dlscount 3,181 99 
Provision for uncollec?oble receivobles 174.766 71 188,059.84 

406,457 02 423.228 54 
Less: Medicore reimbursement for 

Total deductions from revenue 
prior years . . . .  . . . .  (1 16,055.00) 

. . .  .A@ 

Medical Arts Building rentals . . .  49.1 20.16 
Rental quarters lo employees . . .  2,310.00 
Revenue from meals . . . . . .  40,686.67 
Revenue from telephone service . . .  10.262.47 
Revenue from Westmall . . . . . . . . .  236,478.09 
Miscelloncous revenue . . . . . . . . . .  1.207.09 

Net operating revenue . . . . . . . . .  3.846.926.28 

Administrotion and general . . . . . . .  567,665.41 
Dietary . . . . . . . . . . . . . . . . .  307,419.77 
Household and property . . . . . . . . . . . . .  323,407.30 
Professional care of patients . . . . . . . .  2,179,710.75 

Total operating expenses . . . . .  3,378,203.23 
Net operating income 
before depreciation . . . . . . . . .  468,723.05 

CIOVlUON FOR D€PRKIATION . . . .  121,894.50 
Net operating income . . . . . . . .  346,828.55 

OTHER REVENUE (Interest) 

OlHH EXPENSES (Interest. property taxes, 

Net revenue from services to patients 3,506.861.80 
OTHER OP€RATING lKvwUE 

Total other operating revenue - 3 40,064.48 

OPERATING EXPENSES 

(57,635.00) 
265,593.54 
3,759.728.47 

58.478.25 
2,400.00 

46201.39 
4,900.35 

256.949.57 
1,458.90 

.46 
2 0 : : 6 . 9 3  

712.241.54 
324,350.74 
369,866.52 

2.472.391.38 
3,878,850.1 8 

251,269.75 
131.943.09 
119,326.66 

3.662.75 2,124.80 
350,491.30 121.451.4C 

and amortization of bond discount) 37.566 57 37.040 64 
INCOME S 312.924 73 I 84.410 82 

CONDENSED COMPARATIVE BALANCE SHEETS 
ASSETS LIABILITIES AND FUND BALANCES 

June 30, 1969 Juru 30, 1970 
GENERAL FUN0 

. . . . . . . .  Accounts payable . . . . . . . .  $ 54,825.02 S 142,409.70 Cash on hand and in  bank $ 73.937.02 S 92.542.30 
Accounts receivable (net) . . . . . . .  656,857.79 823,952.77 Accrued salaries and wages . . . . . .  78,294.40 98.138.57 

Investments Toxes payobie and miscellaneous 

Inventorits 41,918.23 40,648.90 

. . . . . . . . . . . . . . . . . . .  94.1 52.93 
. . . . . . . . . . . . . . . . . . . . . .  payroll deductions . . . . . . . . . . . .  11,860.17 11,819.24 

Prepaid expenses . . . . . . . . . . . . . . . .  33,068.73 37,242.39 . Total generol fund liobilities . . 144,979.59 252,367.51 : 

General fund balance . . . . . . . . . . .  763,600.82 749,012.64 . Unamortized bond issue and f . . . . . . . . . . . .  Total liobilities and fund balance - discount expense 8,645.71 6,993.79 

Toto1 assets - general fund 908,580 41 

: ENDOWMENT AND SPECIAL FUNDS 

Cash in bank 5,643 17 

102,576 79 Cash In bank 

Investments 244.659 73 

i 
i 
t 

1 Unamortized bond issue and 

.! Physical plant - 
discount expense . . . . . . . . . . . . . .  

at acquisition values . . . . . . . . . . .  4.474.175.36 

less: Accumuloted depreciation . . (884,708.39) 

3,936,703.49 

TOTAL ASSETS - ALL RINDS . . . . . . . . . .  $4.850.927.07 

Total assets - plant fund . . . . . . .  

1,001,380.15 

7,949 77 

15,039.27 

267,440.61 

17.863.61 

5,203,009.18 

(1,005,394.38) 

4,497.958.29 

$5,507,288.21 - 

general fund 

W O W M E N T  AND SPECIAL FUNDS 

Endowment and spcclol funds bolonce 

i! PLANT FUND 

Mortgage bonds payable 

1 Special annulty 

Total iiabtlitiet - plont fund 

Plont fund bolance 

Total liabilities and fund 

908,580.41 1,001,380 15 1 
i 5,643 17 7.949 77 

i 
355,500 00 774,500 00 i 

7.871 48 7,108.93 1 
363,371.48 781,608 93 5 

3,573,332 01 3,716,349.36 ' 

3,936.703 49 4.497.958 29 balance plant fund 

TOTAL UMIUTIES AND 
FUND BALANCES - ALL FUNDS $4,850.927.07 $5,507,288 21 
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Statomont Of Changes In Fund Balances 

Endowment 
G2Wnd and Special Hani 

Fund Funds Fund Toial 

BAUNCE 

ADDITIONS AND DEDUCTIONS 

June 30, 1969 . $763.600 82  $5,643.17 $3.573 332.01 $4,342,574 00 

Net Income , . . . 84,410.82 84.41 0.82 

Inter-fund 
transfers . . . . . . (97,339.64) (151.16) 97.490.80 

Accounts receivable 
adjustments (1,642.02) (1.642.021 

Prior year 
adjustments . . (17.34) (17.34) 

Earnings on 
investments 239 98 36.7S8.47 36,998.45 

Gifts 2,ss2.00 2,552 00 

Expenditures for 
designoted purposes (334.22) (334.22) 

Sales of  equipment 8.768 oa 8 , m . o a  

BAUNCE 

June 30, 1970 . .$749.012.64 $7,949 77 $3,716,349.36 $4,473.31 1.77 

Hillman (L Kelly Certified Public Accountants 

Condensed Comparative Percentage Statement 

Of Income And Expense 

Year Ended Yeor Erded 
June 30, 1969 June 30, 1973 

INCOME 
Revenue f rom patients 93  400 91 0". 

9 0  - 6 6  Revenue f rom other sources - 

Toto1 revenue 1oo.o 100.0 

EXPENSES 

Salaries and wages 62 2 64 8 

I Services, materials and supplies 28 6 29 1 

* Other expense (depreciation, lnterest eic ) 51 - 4 0  
i 

Total expenses 

! 

NETINCOME 
1 

97.9 - 95 9 - 

Statement Of Income And Expenu - Wostmoll 

Juri. 30, 1969 JUM 33, 1970 

I 236.478 09 I 256,949.57 INCOME 

EXPENSES 

Solories and woges 5 141,10770 

Suppller 5,233 45 

Food servxe 62.353 35 

Laundry 7.288 91 

Services 387 13 

Utilities 8,556 20 

Maintenonce ond repair 2.663 46 

Insurance 1,260 70 

Employee benefits 12.723 16 

Administrative cast tronrfer 6.000 00 

Travel i s a  78 

Depreciation 7,683 24 

S 160.412.59 

6.71 9.47 

63.070.45 

7.578.21 

646.70 

6.693.50 

1,537.67 

1.71 3.17 

lS.115.49 

6.000.00 

391.75 

7.688.56 

Total expenses $ 255,416 08 S 278,367 56 

EXCESS OF EXPENSES OVER INCOME (S 18,937 991 (5 21.417 99) 

Hillman (L Kelly Certified Public Accountants 

Stahmont Of Incomo And Expense - 
Medical Ads Building 

Year Ended Year Endzd 
JUT.. 30, 1969 June 13, 197C 

I 49,120 16 $ 56.47825 INCOME 

EXPENSES 
Soiaries and wages S 15.91950 $ 16,262 57 , 
Supplies 
Maintenonce and reposr 

Utilities 

Services 

Administration cost tronrfer 

lnsuronce 

Employee benefats 

Depreciation 

Toxes 

Interest 

Amortization of bond premium 
and discount 

Less space cost transfer 

677 13 
4.01 8 98 

10.780 71 

1,923 84 

2.706 00 

180 10 

1.817 60 

13,932 60 

13,516 72 

21.823 21 

754 1 1  
3.41 0.45 

9.713.49 

2.082 29 

2.706 00 

244.73 

2,159.39 

14.103 84  

14.476.88 

20.376.93 

1.651 92 

:12,508.33) 

76,212 15 75.439 27 Totol expenses 

EXCESS OF EXPENSES OVER INCOME (f 27,091 99) ( $  16,961.02; 

Hillman 6 Kelly Certified Public Accountants Hillman 6 Kelly Certified Public Accountants 



60 Resident- PatientsAt Westmall Nursing Home 
81 I. rank 1 n d r r u d  

Hestmall a department of The 
( k k  Ridge Hospital 15 Iicemed b\  
*e State Department of Puhllc 
Health a s  a Vedical Clasb Wbed 
\un ing  Home and IS approted by 
the Joint Commission on 9c 
ueditation of Hospitals It IS also a 
member of the Tennessee \ur 
sing Home 4ssociation the 
American \urs ing Home 
W i a t ~ o n  and the Tennessee 
Hospital Association 
The first resident patient was 

admitredonDecember2 1964 and 
me of several resident patients 

u*o regularly attend Tuesday s 
%mor Citizens Club meetings 

Westmall's census and total 
patient days of care remain at  a 
h g h  level and compare favorably 
w i t h  the previous fiscal year Ths 
bears out cur belief that Hestmall 

remains a matter of great concern 
and m tlus connection a con & famlly of a former patient and and groups for their valuable fursing home A specla1 debt of 
ccntrsred effort has been and by a friend on the M A c a l  Staff contributions of time talents and thanks goes to the "Pink Lady' 
mMues to be put forth 10 make 
thus faality df-sustalNng The extended to the many individuals sometlung more than just another for their help and understanding of aatlon 
p-esent trend of inflation is felt a t  
~estmal l  a s  it 1s wth most every 
mgaruzation but regardless of 

there is no slackening of 
patient care TraiNng programs 
w e  in process to increase the 
quality and efficiency of the care 
rendered to patients 

A number of improvements in 
the plant have been accomplished 
during the year The most 
noticeable impro\ement is the 
repainting of public areas and 
some of the patient rooms New 
fmd service equipment was in- 
stalled dunng the year hew 
reduood furniture uas  added to the 
oecond floor sun deck and a new 
sound s y s t e m  for the movie 
 project^ was *nstalled Both of 
these items were gifts to Hestmall 

The  well planned activities 
Eograms  ar tscraf ts  classes and 

Oak elderly Ridger.' ~k~ can our not friend be over t~, ,e 

F i ~ l l y  Sincere apprwiatlon is materials in making Westmall volunteers and to the Medical Staff looked in our thoughts of appre 

-&-special events result in many 
happy houri for the resident 
DOtlCn(S AddtloMl~y, we now of many people one of whom was Mrs Sharon Marsh. shown here 

year* M 9 9 2 i  Xray examlnatiON were Wrurl% (he sklH WS Sandra Johnson and .Mr Tom Thomas are busy paforming one 
of the 175 489 laboratory tests done durlng the !ear 

have two color TV sets provided by 

The Oak Ridge Hospital is: 
Approved by 

The Jourt Commlssion On 4ccreditation Of Hospitals 

Member el: 

The American Hospital Assoemtion 

Tennessee Hospital Assoe~ation 

Knoxville Area Hospital Carncll 

AflUlaW with: 

"be Hokton Annual Conference Of The United Methodlst Church 

Blue Cross And Blue Shield Of Tennessee 

Medlc 

The George Washmgton Univenify 

East Ten- State University 

1 Tennessee Wesleyan College 

Niw- College 

The Slate Of Tennessee And Oak Ridge School System I 
1  school Of Practical Nursing) 

Weemud by: 

The State Of Tennessee 

c8pacity: 

General Hospital: 220 Beds, 20 Bassinets Westmall 60 Beds 

Organizational Philosophy : 
r\. The Golden Rule serving as the basis o! all Hospital activity. 
9. Maintenance of high ethcal standards in internal and external 

C. Decisions based on facts-objectively considered. 
D. The Hospital kept in adjustment with the forces at work in its en- 

E. People Judged on the basis of their performance, not on nationality, 

F. The Hospital administered with a sense of urgency. 
G. Each department or cost center administered on the entrepreneur 

relationshps. 

vironment. 

race. personality. education, or personal traits and skills. 

concept. 

Organizational Objectives: 
A. It is a religious institution. with an atmosphere of compassion and 

conscientious concern, dedicated to the service of mankind. 
B. I t  is an institution providing efficient. top quality care. continuously 

adjusting to medical advances with the welfare of its patients 
governing all matters. 

C. It is a financially sound institution operating for the public on a not- 
for-profit basis. 

D. It is an institution directed toward creating and strengthening 
mutual understanding, good will, and respect in all of its relation- 
slups both internal and external. 
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People Of ORHMC PIuy Muny lmportunt Roles 

M s  Sel la  Belitr Vursing Supervisor assisting one of the 17.761 
patients who recened emergency care last bear 

OM Holekeeping function IS patching and mending linens as 
demonstrated by Mrs Marguerite Carr. Senior Lnen Room At- 
tendant 

Lhetary personnel prepared 335.000 rnurlshing and delicious meals 
last year Shown above is Mr Lee Roy Windham. a 21-year em- 
@ye 

Mrs Edna AcSf and \lr Clint Draper s h o w  helping one of the 8 060 
patientz admitted last year with their hospitalization insurance 

,\D\IIsIsTR.\TIVE 
ST.\FF 

<xecuti\e Duector 
SlarshaU Hhsnanl 

ksociate Daector 
Ralph Lillard 

assistant Director for  
Patient Care %\ices 

Slurley B le  i l l s  

Chief Pharmanst 
Hyman ,Uric& 

Medical Record Librarian 
Slivia Aliberti 

Director. Department of 
Radioloc 

Robert P Ball. 11 D 
Director. Department O f  

Pathology 
.UexC Carabia.11 D 

Chef Medical Technologist 
W llichael Clark 

Executive Housekeeper 
Selle Harris 

Food Service Manager 
Kenneth Hatchet1 

a p t .  Bluldlng and Grounds 
EdwrnR I m a n  

Office Manager 
Charles Latimer 

Admissions Officer 
Dorothy Margra\e 

Physical Therapist 
C DonaldRussell 

Industrd Engineer 
James Self 

Purdasing Agent 
Robert E Simpson 

m n a g e r  , West mall 
F .J  Underwood 

Controller 
E D VanHoozer 

Education Duector 
Sue Wute 

Personnel Director 
Lloyd N. Williams 

Senior Accountant 
Charles H. Wilhs 

Chef X-ray Technician 
Jo Wlison 

VURSING OFFICE 
SUPERVISION 

Virwia Athsson 
Stella Belitz 
Pauhne Hahn 
Mariam Hallau 
Virginia Smith 

1 1 0 ~ 0 ~ ~ 0 0 c .  '.)a 

SCRSISG AREA 
SCPERVISIOS 

Nell Brandenburg 
Irene B r o w  
Pauline Cagle 
Helen Creer 
Lucille Huneycutt 
Mary Jane Lndner 
Helen !vlcDaruel 
hllis McLaughlin 
Carrw McKelve) 
Jo Nlxon 
Chrwlne Nance 
Martha O'Bleness 
Pauline Ryan 
Margaret Smith 
Evelyn Wheeler 

\lr Ed lnman \lr Delis Richards and Mr Raymond Dunlap of the 
Vaintenance Stdff pm\ ide \ aluable 'back up support for those on 
the learn uno @ \ e  dirwt patient care 

Members of the Central Supply team (left IO right) Nlrs Lena 
Taylor Vrs Era \ail Mrs Sorma Starken and .Mrs Irene Brown 
Head \ u s e  are show preparing a surgcal pack fa one of the 4.762 
operalions during the year 

Building Better 
COZTIYL'ED FRO11 PSCE 1 

wth Daniel Arthur Rehabiiiration 
Center i n  connection u i th  the 
Regional Medical Stroke Progrdm. 
and 43) the Shared Hospital .Ac 
counting System lo name hut 
three 

In summary building n e w  health 
wnices  b! coordinating facilities 
and functions i s  a ier! irnpnrtant 
aspect in [he o\er l i l l  area health 
care picture because i t  I c3n 
make available sen ices tha' may 
MI[ have been a\a:lable orheruise 
because of rnone! l i rn i !a i  on5 

and , 2  11 precludr. ~ ) . i l ~  
duplication of func t ion  O l h e r  
ser\ices a re  being s:udied at the 
present time. in  an effort I O  attain 
the goal of providine more h e j l r h  
spr! ices to the area 2 .  !res rr * ' i i c  
cmr 

\lr H\ U r n  kand \lrs Gail Braden at work in the Pharmacy where 
154 366 prescriptions *ere filled during the gear 

\ l r b  \lari \lartin and Mr Wa?w Rogers using some of the new 
equipment in their beautiful n e w  Physical Therap) Department 



Building Sound Financial Operation- 70's Aim 
OARD OF TRUSTEES 

B i o p  L Scott Allen 
Mr. Ray C. Armstrong 
Mr. Frank W. Balles 
Mr. A. Paul Bass 
R e .  Paul E .  Bmwn 
Mr W. H Carr 
Rn. William J. Carter 
Mr. Leslie Dale 
Mr. H. S. DeLozlff 
Rev Charles Dye 
Mr. P. C. Fourney 
Mr. W Keith Funkhouser 
Mr. Carl Hagaman. Sr. 
Mr. J. P .  Hess 
Mr. Thomas A. W 
Mrs. Jack Holt 
Mr. J. L. h v a m a n  
Mrs. R. Om Mason 
Rev. W M. Seymour 
Mr. Frank E Smith 
Mr. K. W. S o m m e f d d  
Mr. H. L. Sparkman 
Mrs. E. J. Spitzer 
Mr. Thomas L. Yount 
Sx-Officio Members 
Mr. A. K. Bissell 
Rn. Thomas F Chilcote 
Mr. Ceorge A. cristy 
Rev. Kyle Toml imn 
Rev. Kenneth Varan  
Ix. T. Guy Fortney 
Judge Joe Ma@ 
Mr. Marshall Whxmant, J r .  
Rev. Ben SI. clair 

x g a l  Counsel 

Iff icers 

.sol ,"M 1. !*la 

Mr. Jackson C. K r a m e  

-man Mr.LeslieDale 
vre cbirman 

Mr. K. W. Sanmafe ld  
Secretary Mrs. Grace Holt 
Treasurer 

Mr.H.S.DeLova  
Executive Committee 
Mr. Leslie Dale 
Mr. K. W. Sommafeld 
Mrs. Grace Holt 
Mr. H. S. DeLoner 
Rev. Paul Brown 
Mr. Carl Hagaman. Sr. 
Mr. W H. Cam 
Mr. Ray C. Armstrong 
Mr. H. L. Sparkman 
Ix. T. Guy Fortney 
Mr M a l l  Wlusnant. J r .  

Nominating 
Committee 

Mrs. Peggy Spitzex 
Mr. J. L. Livaman 
Mr. Tom Hill 
Mr. W. H. Carr 
Mr. P. C. Fourney 
Finance Committee 
Mr. H. S. DeLoriR, Ch8U 
man 
Mr. A. Paul Bass 
Mr. Tom Yount 

Joint Conference 
Committee 

Mr. K. w .  Sanmerfeld,  
Co-amirman 
Mr. Tom Hill 
Mr. J. L. Livaman 
Mr. Leslie Dale 

Bylaws & Charter 
Committee 

Mr. W. H. Cam, Chairman 
Mrs. Grace Holt 
~ r .  K. w.  Scmmafe ld  
Mr. Tom Yount 
h. Thomas Chilcote 

Policy Study 
Committee 

Mr. W. Keith FunWlouser. 
G a i r m a n  
Mr Ray C. Armstrong 
Mr. P .  C. Fourney 

Financial Objective 
Not Met For FY-70 

One of the pnmary concerns of 
m e t y  today LS the rapid rise in 
Hospital costs Bang a part of ths 
roaety and a vital member of the 
public this upward spiral is also of 
great concern to us at Oak h d g e  
Hospital Many cltizens concern 
themselves with these costs onl) 
when they ha \e  to pay them The 
Hospital staff concerns itself with 
them dady In tfus connection 
considerable effort went into 
controlling costs last year 

Four principal programs 
received the most attention in cost 
control including, ( 1  1 better 
management of the cash flow. ( 2 )  
coadmahng exsting faalities in 
the commuruty thereby preventing 
costly duphcabon of function and 
eqmpment, (3 )  redefirung financial 
goals by Qvidmg the corporation 
mto 28 separate cost centers, and 
$4)  management engineering 

Perhaps the most important 
method of cost contauunent has 
k e n  through the management 
engmeermg techniques of methods 
unprovement. systems analyas. 
work measurement. and employe 
group incentive plans termed the 
'shared-savings system " This 

incentive system provides the 
opporturuty for pasoonnel to m- 
crease personal earmrtgs whale 
redumg ovaall  operating costs 
for theu department The en- 
ploys work toward standards for 
labor cost supplies cost and  
quahty. and share any savu\gs 
made through increased 
productivity and by using a 
mmimum amount of supplies A 
& a t  payment IS made for im- 
provements 111 quahty 
The Dletary and Housekeeping 

deparbnents are  currently par 
hcipahng m ths program Other 
departments are  to be included as 
standards are estabhshed Ttus 
assures personnel of having 

The Execuhve Committee of the Board of Trunees is compcsed of tune va ing  members and meets 
monthly Io duchage  busness of the Hospital between Board of Trustee meetings Seated from left to 
nght are Ix Paul Brown. Mrs Jack Holt Mr Leslie S Dale Mr Carl Hagaman Sr Standing are 
Mr Ralph Ulard  Associate Duector Mr H S DeLouer Dr T Guy Fortney. .Mr E D Van 
Hoozer. Hospital Controller Mr W K a t b  Funkhouser. Mr Ray C Armstrong. and Mr Marshall 
'Ahsnant Execuhve h e c t o r  

tmither too much nor too httle to 
accomphsh m the p b  It asures  
the pahent of the same h n g  

Equally as unportant as cost 
mtauunent is & fact that the 
Hospital must reahze a margin of 
revenue over expenses m ads to 
pbn adequately pay its wnnnel 
fauly. and to keep pace wth rapid 
advancements bang made today 
m health care technolog) In ths 
regard. the unmedlate goal s fa 
the Hospltal to reahze a five per 
cent return on ttE total corporate 

investment Through proper returnonmvestment (11 Increase 
fmancial p b m g  and practices. charges to pabents. and (2)  reduce 
the Hosprtal was able to meet all operating costs The current 
expenses for the 1970 f w a l  y e a r  as emphasis toward bluldlng a r o d  
they came due and realued $84 411 financial operahon at Oak hdge 
a s a ' p w m o n f c r p m g r e s s  Thrs Hospital IS on cost reduction 
S4.411 represents only 1 6 per cent wherever possble but consistent 

on the t d a l  corporate in- wth quahty HOWWR it  is not 
vestment amslderablyshortofthe hkel) that cost reduction can 
6tabllshed gOa1 rmnde  all funds needed to con 
In summary there are  N o  *aYs hnw the present rate of progress 

to increase the Hospitals altholsh the Hospital expects to 
Promion for progress to a see at least some le\elmg of in 

satsfactor, level or 5 per cent creasescornpared to recent years 

Doctor Recruitment Brings Results 
Acute But Difficult 
Need Is Challenge 

Over the two years, the Medical 
Staff and the Hospital Ad- 
ministration have made a con- 
centrated effort to meet an acute 
but difficult community need - 
recruiting physicians to Oak 
Ridge. 

Tbe resulta of this effort have 
been significant, but the task is not 
yet complete. The greatest. single 
physician need still remaining is 
for an additional Ear .  Nose. and 
Tbroat specialist. 
In last year's Annual Report, it 

wns emphasized that an equally 
acute need was in the area of 
genra l  practice Since that time, 
Dr Richard Dew has visited our 
community twice which resulted in 
his decision to come to Oak Ridge 
to enter practice with Dr. Guy 
Fortney. starting November I. 
wo, after finishing his residency 
m "family practice" in Wichita, 
Kansas. 

Additionally. a specialist in 
mternal medicine has indicated 
that he is very interested in moving 
to Oak Ridge 

The tangible evidence of this 
group effort i s  that the following 
mw physicians have come to Oak 
Ebdge within the past two years 
and have been granted Visiting 
pivileges on the Hospital Staff- 
Dr Elliott Kaebnick. 

The Medral Board is an actim committee and meets monthly to discuss Haspital-Medical Staff 
plans, problems. and committee activities. Seated from left to nght are: Dr T. Guy Fortney, Chef of 
Staff .  .W Marshall Whimant. Executive Director, Dr. Alex G Carabia. Representing Special 
k v i c e s .  Dr Dan Thomas. Chef of Pediatrics. Dr. Willis Sensenbach. Chief of Medicine; Miss 
9urley Blevms. Assistant Director fa Patrent Care S s v i c e s .  and Dr John Crews. Representing the 
General Practioners No( pictured are Dr Earl Eversole, Vice Cluef of Staff; Dr Juhan Ragan. 
f i e f  of OBGyn 

Ophthalmologv Dr David Dr. Guy Fortney. Chief of the them in the community '' On 
General SurRerli. Dr. Hospital Medical S t a f f .  com- behalf of the Hospital Staff, Dr 

Donald Hartman. Dermatology. menting on the newer members of Fortney urged all citizens in the 
Dr Charles Campbell Pediatrics. rhe Staff. stated that. "We are  real area to join with the Medical 
h Joan H'& Psychlatry. and pleased w ~ t h  the excellent caltber community in atlempting to in 
Dr Samuel Pieper. Neurology & d all w r  neu Staff members and @rest and recruit new physicians 
Psychiatry feel we're very fortunate to have Io Oak Ridge. 


