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Management Team Reports On Hospital Happenings, Plans 

KESNETH SOMMERFLLD 

Chairman Tells 
Hospital Needs 
As a cituen-member of your 

b a r d  uould like the public to 
lmou that everv effort is being 
made to continue to ofler the best 
pssible patient care - and at 
the same time contain cmls 

One such eifort  JUS^ 
beginning inrolses the 
development of a total lang 
range plan - a neu and 
extensibe reriew and updating 
d the needs of Ihe hospital as 
the) relate lo sen ing our patient 
area 

This need surreb uhich 
should be completed b b  the end 
of 1972. means studying hospital 
facilities equpment potential 
for expansion advanced 
technologq and an almost 
endless list of thmgs which 
affect pabent care and hospita 
services and costs 
Your board of trustees and 

hsptal management team is 
also actively seeking a solution 
lo a perhnent problem facing the 
hsmtal today-theneeedtostafl 

khieviag qmailty palleat are throw ( c r i r r k  b lbe W trpk br I(Mlrbn ha BLQy 
Cantwell. hospiral vkcgmldent.  Ralph Lillard. second from I&. senior vlccgntdcat. John 
McGinnir. vice president. and Marshall Mlisnant, p d d a t  d Ihe hapilal. meet fa their 

, 

I weekly managemen1 planning mnference. 

0.k Wdge Hospltd team. 1 have the' emergency room with 

the mpra t ive  mcd for the theclock basis a costlv but very 
becomemoreandmoreawareof LcensedMysicianson a mmd- President Cites Hospital Team 

Its a shame pgple aren't 
pst "tbmgamapgs ' 

If they were they could be 
treated on a pmdwhon lme 
basis - and hospital costs 
would be much lower 

But the economic rules 
which apply to mdustry pst 
won I work in a hospital - and 
the puMic should be happy 
about that 

Since people aren t 
t h i n g a m a j i g s  ' but  

individuals. hospital care 
mmt be tailored to theu 
special indindualneeds 

And the more a hospital IS 
aUed on to do the more 
facliibes and personoel it 
mmt have on hand to meet 
Plm speclal needs 

l U ' r  why it cats m a e  to 
nm a hospital than it does to 
run a bmmess 

Well  keep on  doing 
~vsythmg we can l o  keep 
mcts &m -but u e  WOhT 
sacrifice our patients 
aL&l welfare to do it 

p f i t  wganuation we must 
bave same gain to pndc for 
tbe future Further 
improvements in Our 
t echnology equ ipmen t  
p-l and b w l b g s  are 
depndenl on our hawig some 
acm of income O ~ C T  expeme 
Ruse U gwdelmes are Y) 

armgent as to preclude an 
l l m a x i n o u r  surplls Thee  

d ~ t  report this year - namdy 
tbe mlreion of the 'Statement 
of Changes in Financial 
PDStlaa ' Thw ia a nesr rrporC to 
us and. we tbmk.  adds 
annpletaess to the fuunad 
antafold d thla paps 

TRUSTEE3 - Tk Board of 
Trustees ani the Execulive 
Cmvlllttee m tnbute shlls and 
tunc to the hos,>ilPl for the d e  
purpose of arb# it a better 

m a i d  staff, rad vduntclrs 
'Ibars ua thankless mle and toa 
dtg urmoticed ThrJe ddcated 
mm and mmcn come from a 
an& range of bacLgrolmdn and 
m ~ a s  but 111 h w  m the 
onnmon good wbar mmidenng 
had matten 

MANAGEMENT CROUP - 
Qlr top mPIIp8-1 VJW? 
dwhng Mph bWd, Seruor 
Vice President. and Vice 
Preadnt Elrzsbcth c m t n u  
ad W n  MCGUKIM. have lmd an 
extremely active year Our 
teuuvork approach to 
management involves a11 
bDspt.l pamnnel We spelled 
alt tbc hosplw phrb.opby md 
obpct iws  and asked all 
anPoyes to make sq&~cstim 
that would make their 
depnrtment or the hospital 
k t t e r  From all over the 
hwptll came mrcs d hgh 
pvllty sug#estims a d  I k S  
abut what we W d  bccome 
We attunpted to bruM these mto 
M goals for this year Ihls we 
thmk that progress by dargn 
Cphnn~ng) is the best way to 
approach the health care needs 
d ov commumty and that 
TEAMWORK is the best 
mdbod to see thst all tkse 
mats are met on both an 
dfiaent and timdy bass Ln 
~ w n t o o u r o m p l a n m g o n a  
rrlolrvdy short range basis. we 
relamed a pmfess\anal con- 
Jultlag firm to develop a long 
n a e e  pkn 

These a r e  at least same d OUT 
key team members We deeply 
-ate all of them We look 
fOrarlrd to more teamwork - 
OUT bope for the future 

I) slgnmcant addltiw to the 

pace fa patienb. prwmnl. 

By DR. EI'ERSOLE medical care rendered :n wr las given the medical staff and The number Of patients we Three ph!riciam Joined 
&vera1 slgnlficanr even& and Oak Ridge Hospital with the aim goverwng board a much mme Serve each year continues lo Our during Pa't !par. 

danges have occurred during d conunuail) improving in care dfective line oi commuacatlm mrease Of great concern to us Dr.GUonBroun. ~ l ~ ~ e d i s f .  
the year, all o( whch are a d  services provided This than existed previwsl), and has 15 the emergency room Service Dr. Wi l l i a rn  Hicks.  
d i c a t o r s  of progress and medical staff has always per- replaced the old j o i n t  cm. which has been increasing at the pdiauicisn. and Dr Da\id 
dfectlve operation of our formed 115 staff obligations in an ference Committee rate of about 10 percent a year Sea?. famil? practitioner. 

Medical coverage for the are fine. =cll-trainrd M i c a 1  sta l l  organization - v l a r ) .  manner and this PSI  
New bylaws. rules and F a r  Was no mcePtion The event of the vear Emergency room is provlded on F9hSicians excdknl 

regulations were adopted in Several of the COmmlttWS was the %isitation by the team a rotating basis huenty-farr additims to Our staff' 
October following a complete lave common interests with from the Joint Commission on Inurs a day by Ihe staff PbSsician rccrairmcnt 
revision bv a COmmittee headed &her areas of the hospital and Accreditation d Hospitals .As members in addition to their remam a high primit? ac- 
bj the prk iws  Chief of Staff. h v e  representabvs frm t h ~  we anticipated. they carried out reg*r practices. tivity and we arc p r t m h r l y  
Dr T. Guy Fortne?. These by- departments a s  well as  very knowledgeable and The work load has now in- a n r i a s ~ ~ o b t a i n  phyciam in 
hw. of came .  Spell out the mysicianmembers Thistypeof thorough evalualion of the ueased to the point that an Ik fields of familv practice. 
Irganizahonel and committee teamwork has resulted in a ~sptal. west Mall and the mergency room staff of full obrutrics and ginecalag?. 
structureofthestaff Anyom not much better worlrig relation- Regional Mental Health Center bme physicianr must be a goal. d urliryngdogv. 
drrectly connected with the ship and understanding in Wewerevcry gratified when we This is under intensive study by I waiM like to complete my 
hospital or medical staff solving problems that arise. received thnr approval with a the hospital's executive corn- reparc by expressing my a p  
perhaps would M)t appreelate As a result of action taken by minmum d recommendations. nuttee and sources of financing paahan  to all the members of 
the many hatrs Spent Ln Staff the Holston Conference in 1971, Ikumg the e o m q  year we will such a project ape being sought the medical staff fa their work 
and committee work each year the Chief d Staff is now a voting carry out a sel[+xaminaUa~ d It is hoped that this program can n d  support during the year and 

Basically. the function of these member of the governing board the same t y p  to determine that te implemented a t  an early date I O ~ U  departments dthhhospital 
committees is to provide a per- d tk hosptal and a member of we are complying with all the a itwill bedgreatassistance to for their assstance. naperation 
petual review d the level of the Executive Committee This requirements and recom- me people of Oak Ridge and the and dedicahon 
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Teamwork, Many Jobs Contribute To Patient Care 

An importut p u t  d patlent c w  b tbe p a u . 1  i d a h s h i p  esUYWed and mllll(.W by 
(he nursing staff. Marpr ic Knorles. Id. LPS. a d  IlielmP Y a h u g h .  nurse attendant, arc 
seen doing just (hat as the]. lake a " m u i c d  beak" with Wcrt Mall residents. R,, or btr as did aclieian is ,,, see hat camy pllllned prep,red lor 

patients arc served attractively. and .Anita .U@in. left. seems l o  approve of lhc trays k i n g  
assembled by Joyce Dye. dielary aide. 

.hila .Uphh. registered chief dietitian. and Ken Hatch&. 
hcadofthe hospital's dietar] department. talk over a special 
dirt ordered for a ne- patient 

E d  .W.leplunrakul. ehldd bacrcrlologylah,h htmt om lbe  
serology test he is performing. 

R b i i w k a e i l . U ~ r - - v i l b l b c r . t e d d i v ~ o f a n c w I U c . I k . W i l l i a m P q l b . o b . ( ~ .  
0 shown h d b g  up J healthy acwbora while. trom left. Dr. Low sbcdy. ~~~Ulaiabi.(. 
Evelyn W b e l a .  RN. and Lil l ian Cankdl. LPN. see Lo (he motha's care. 

"Giving report" 10 the next sha on each patient's rolldiion 
is a vital part d nursing r c u r o r k .  Shawn seated at the 
monitoring console in the C-y Care Cnil. arc from left. 
Marjorie Scaland. RS. Wildred Parker <h lhc backgrwad~. 
R\ Pal W\raI. LP\.and M w  "Sunn?."Trarlor. R\ 
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190.5m 114.Y11 
87.1IP 16.4bl 
9.719 9.126 

10.1CO 1 0 , M  
3,113 I . b Y  
27.10. 1b.111 
10.05 10.650 

190.5m 114.Y11 
87.1IP 16.4bl 
9.719 9.126 

10.1CO 1 O . M  
3,113 I . b Y  
27.10. 1b.111 
10.05 10.650 

21.b2a 10.171 
11.991 12.260 

7 . 7 6 7  1.010 
19.5b5 11,155 

4.190 2.b15 
19.8'5 19.614 

16.776 1 a . 4 ~  

1 2 2 7 3 3 1  
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Many Facets Of Hospital Care Demonstrated 

E X E C I J T ~  ODlllFIPlt 
Mr K W.- 
Mr Roy C A r u i m a g  
Mr W Udhr+hanr 
Mr Jorne. F. Vmmg 
MT Lesl,~ S. Db 
Mrr F 0 C d U b  
RN Paul E %an 
MI David0 bohp 
k J L L,.er- 

mu mcir effoN Oao they do abolt 
penanal BlOy or reward. entire canmmity. I fed sm 
Aod oak W e  Hospllrl hns ourpcop*~eontiaueloeocmt 

earned the enviable rrprrtrtim m Oak Ridge Hospital for tbe 
dhaving Jtsl that Jort Of t C M  wry b s t  io health are - md 
-me that bas mde the hospital itbat d y  earn&. 
a really valuable asset b 
Anderson County aod the 

Train Lab Technicians srromdmg area. 
It IS a comfortmg th-t. as 

wellasa vitalnccessity. t o h w  RrhrpsfewinUlecommunity 
mat the 60.302 residents d cur realm that oak Ridge Hospital 
county can depod on Oak Ridge serves as a trainiog center as 
b p i t a l  as ow mpr wdl aq serving UK health car& 
care center - crer t iq  a b m d  d ncdr of som 60,m people. 
care between Kdee sod UK One such baining pmgram. 
Est of the couocy whicb aiginated in 1989, is the 

A o d e ~ o  Couaty can be prcud Certified Laboratory llssisbnt 
d Oak Edee Hospital Uld its pmgram. now affiliated with  le 
mntributim (0 rhe health md a t y  d KnoxvlUe which supports 
welfare d ow people. the program along with the 

would like to extend The year-lag c o w  includes 
mngratulations and kst w i Q s  six months of classroom 
b the entire hospital staff and all teaehmg m Kmxville and six 
bow involved tn its oprat im m o n k  of practical lab training 
and. with the support of UK at ow hmpital 

On behalf d the comty. I stab. 
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A Pictorial View Of Your Hospital Team At Work 

Job YcCinais. a hospital vice pnueo(. stops Lo give some 
necessary h b m a l i o o  Lo a amber of his -11 in this 
“behind the scenes” ImL at a w c t h  of the bvrincu office. 

me seeha.. emergncy )I M D k L . ,  4 lmtb 
Chapman. RS. dernmstntc I& Ufe saving tech@ of 
cardiac rcrurihlion using “.Wy(hmia h i e . ”  ’ a e  doli 
with a heut.” used in hospiW &cation in.service. 

Sorma Starken. operating 
rmm atlendant. performs a 
vital service for the surgical 
team a5 she prepares 
instruments b r  sterilization. 

Jim Whitson. ho3pit;rl 
industrial mgineer. is the guy 
who works to make hospital Dora Huske:. transcriptionist 

I’s time kr tbe midnight rhifl nursu  10 Confer lboul (be ernplo!cs Perform thcir tasks in the mrdtcal rrcords 
r p c u l  n u &  d patients under their care On 2-s. Sca ld .  left more effiCitnll>. Ihcrebv depar tmenl ,  errchanger 
(0 right. a re  Jean C l k .  LPS. Peg@ Hackworth. LPX. and ellrcting a Cost and manhour plcasantrtrs uith Jlargaret 
kwell  ~ a n v ~ t l .  nursc attendant. Standing is Xnnc? Miller. ratings - In other uwds. IO \la> .caietcria cashier. durtng 
RS in charge. “uork enarlor-‘.’. . . . . . . . . hcr l anchm break 

Rhea Sockburger. Ich.chrrap: ordcrly. assists Don ~ - 1  
chief theraptst. as the\ carefull? b u e r  a patient ub 
Hubbard tank for t r ea&nt  
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'u Nows And Good News' 

Hospital Seeks Solution To Health Care Cost Dilen 

,I QlegeflCla And hospital offiolls are at a 
(In fact. there has been an & & e )  loss to reconcile the two 

C'D waall u~crcase in emergency Thehospitalmust then react dmergent attitudes - the --- m m  use-by those who do pay by tightening its collecfion paradox of health care 
li weU as lhoso who can't. or F o c e d U r e s  - at least for hose ?hey are faced w~th overall 

Q won't) who can but won't pay theu d a t i o n  demands for higber 
More and more people. but hlk wages and benefits from 

prtlculrrrly the indtgent. are h d  hospital officlab are fully employes the h g b a  and h e r  
wing tbt hosptal emergency aware that by puttmg the cost of an ever advancing, 
mom a5 a doctor's office - lo be Squeeze on non-paying pahents wphsticated maze of mdcal  
h a t e d  fa ailments doctors say they will be cast m tbe rde  d meehalusms the need for more 
cannot be classified a s  "bad men" and more highly tramed people 
ansgenaes But they are also fullv aware to operate and mamtam the 
~lus o v e m  is not only a that. in ail fairness to the pajing mechanLsms government rues  

p r t l c S r l y  painful thorn m the patrent somelhing must be done and regulations lo p f f e r  (and 
bsptaldoctor  side 11 has been to equalue the cost of hospital often curtnll health care tat a 
the chef  cause d an almost Care - while Still probibng top pice the traffic will bear and, 
constant barrage of public Level pahent care simultanwlaly puMic apathy 

&bts were imm w&de Oak 

c- 

Employes 
Honored 

Rbn the h0rpt.l boltr a 
Inorpet next manth to prrred 
rrvlce awudr to 1W-e 
cmployu.  It  anll k m 
r q i h o n  of a totd d !35 yaws 
dbapit8I-f 

Ibe  18 employes who wdl be 
tbls yenr'r gucsb of bmw pe 
tbae wbo have worked m tbe 
bosptal - m a  vanety of ph - 
for ather ten. P or 25 y u r s  

Ihe sew who have k e a  
lMpltal caployes for a y a r a  
wtll be presented watehs m 
homr of tbar long wmxe 
mprds For the M ard Byear 
m p l o y a  there WIJI be servm 
pns riglllfyng the number d 
years they have served UK 
hosptll and the community 
Members of the hapiW term 

who have wurked h m  for 25 
ycm laclude Nelhe Cnmn, 
G c q e  Washragton. Clmstlae 
N a r ,  V a e  Hale ' Lurlene 
Rqr. *via Aiiberti and 

Ihe  vmbm are 
Juuuta F- Ilh Roblasoa. 
James How- I r a  Mary 
Nicbds and F. 
To be preMIoJm b r  tbeu 

t m y a r s o f J a * C . r A s r a  
Keplmea, patsy m DromY 

YyrUe k l h i t h  - ams d H p i a  

pnulimm 

B-!tg-. . 
b?; , 
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Volunteers-Dynamic Force For Community Welfare 

Mug- frrr. I&. amd R e l y  Andes. W hdy 
*.k(tcn rL. serve io the Plot Placebo gifI8h.p. &me 
tLc sances d C h r b  Bryant of the mahkmcnuce 
department. 

Westmall (kcorating Continued 
Ten years have p d  since how Of hard wort, herded up 

h e  vduntccr group dfiaaUy by Mrs P E (Geneva) Melroy 
hwnasthcOakIbdgeHospita1 along with the donabom d a 
Women’s Organization came mmber d avic minded cituens 
mto h n g -  tem h t f u f  years  of the park IS now an ye-cntchg 
dedicated service by some n d  useful reality 
women )mawn the I h e  Pink Ladies contntute 

theu bme and talents in two 

hop (and thst mcluder buylng 
vdun- all the attracbve gllt items and 

mbons sold there) and a year- 
ro~nd visita~owhelp program at 
West ~ ~ l l  

as the pink 

b u t d e b m ~ ~  POUP 
m m l  modest bes lm~ *IS maw areas, o p e r a t a  thc 

hwlaped into a 
k r  * f o m  bbmvn 
b* suppat d & 
r d  the canmunty  it 

the library and hvmg rooms at beautiful flower beds in full 
he nurslng care center, plus bloomaroundtheberedfountain 
rrrcnrngandoutdoorcarpetlng mar the New York Avenue 
a yn porch there. the LaBes. entrance of West Mall Park and 
&nng the past year. furnished h t ted  throughout the meacre 
colorful new bedspreads and prk  area 
rmlching Lo Recently the Rnk LadIes and 
flementUwncwb’ mnted the Roane’-Anderson Medical 

In addition, they purchased Auxiliary were presented a joint 
easy-to-read large numeral atation by a special city com- 
docks and nightlights for the mittee in appreciation of their 
moms. bulletm boards for the aontributlon i n  creating the new 
residents and had new light 

lnsralled In  the Stair of the compass the entire hosptal and 
tulldlng i t s  needs West Mall continues to 

a t h e r  portion of the gift be the chief concern of the busy 
shop profit was used to buy a R n k  Lades In fact plans are 
hfibnllator and beart monitor dread) underuay to continue 
for the hwptal emergency room the redecorating they have so 
a d  the remainder was spent SlcCeSSfdl) begun there 
toward the finishing touches of And accordtng to Mrs Paul 
the new West Mall Community (Louise1 Spray Pink Lady 
P a r t  their newest “pet ha i rman more help is always 
F O J d  ’’ welcome 

Rceedcd by neor,y months Anyone interested in serving 

plsnNng by uw hdes h r  community by c o n t r i b n g  
and a pr&esimal lanQcape a couple ol hours a week to help 
rctrtcct, the p.rL was others may contact Mrs 

William IJeaniei Wilcox. 
RU as a Ihe cwrdmator of hospital volunteer 
~ - ~ ~ ~ l ~ ~ n r ~ ~ ~ ~ d  services at  her dfice on the 

main floor of the hosptal 
Just visit Wes t  Mall - yw II the hosptal 

result d the Ladles’ See that being “in the Pink” can 
aoneibutions and innumerable be a big k i p ’  

fixtures and W’ering Although their interests en 

“Anythmg I o n  do for you “Your husband is out of 
urgery now - dolng fine - and 

“May I help you’” thedoctor is waihng to see you ’ 
“Warld you bke something to ”Gmd morrung’ Here’s your 

kKhy’” 

mad today“’ mall ’ 
Gray Ladim Expand Services 

“More” is probrbly the b a t  ome in that area - helping to 
angle w a d  to use in describing get new pabents retystered and 
h e  acbviher d the Gray Lady escorting them to their rooms 
wlmteers dunng the p a t  year Perhaps the m a t  innovative 

More Gray Ladies Qd more Gray Lady project IS the brand 
things for more people in m m  lpw one which is - at thrs stage 
ways than ever bcfore - an experunental program 

Currently, there a re  68 Lbbed “hosPital ” 

mmkn d the opt mdge ThismeansthmtCray La& 
HcspitaI‘sGrayladygratp-24 ~ v e b c e ~ ~ v w r t w ~ ~ M t  
more than  IUS time b t  year WW W. with the aim d (PW 

And those 68 volunteers P h e n t s  an oPF@rtunlty of 
a o n t r l b u u  a d hvlng a relaxed, m f o d  
d - an -se d ~b u?Lh the “welcome” am 
bus oyer last par’s report ~ ~ ~ ~ ~ t h ~ w h o a r e  t o e  to 

mganuatron u d r  the a w p i n s  Arid. fi a” servwes 
d the Amencan Rcd cmp, b e  -’t aouBh, *e GnY 
always performed a wide hve made g m  dwtlCm 
mnety d hmpmi -WX.S d the m o w  tbcy b v e  avad- 

~ l t  r r g ~ s t s  h.am hospital *le. almg with h r  tune and 
p-l m remnt months have hhts 
wldcnedevenmorctheroped m m g  Pst YUr. tk 
tasks performed by this h h ! s  have donated these 

The Gray L h .  a vdunteer extra nee& 

u r g i d  pdcnls are kept m 
formed d the pabent’s crdyh 
mld he 01 sbr! Is bkuw % 
recovery room to the nursmg 
O m  

The newest fulltune Gray 
Lady program initiated in 
Apnl. IS the one which serves the 
fanulies d pabents in the In- 
temve Care Umt = well as the 
ICU staff  and attending 
plysiaam 
The new service involves 

staboning a Gray lady at a desk 
mlside ICU (far a total of 12 
b u r s  each day five days a 
week1 who helps control visitors 
to the special w q  thus freeing 
nurses from this time 
aonsumiw lob Using a card 

theu Dlvn subsl)llr. 
klre thew sister *R. 

b G n y  Ladies meet monthly 
dlh kah Wikm to dacuss 
mutual needs and problems as 
well as to get the benefit d the 
uggestlom d hospital persm- 
R I  - and t h y  also hdd their 
wnconclaves durmg the year to 
tureher their p-ogram 
Not only do their total 

volunteer hours speak well for 
a i r  Gray Ladies. but the fact 
that 26 of the g m p  were 
awarded 1 W h w  pns and four 
d the indomitable Ladies 
received pins signifying 200 
burs of hmpital service IS 
tangible and significant 
eviQnee of real teamwork at 
work - for the commumty 

If y w v e  been a prtimt or theu famihes and v ~ i t o n  - 
vlsited in Oak Ridge Hapital. .services that not only bendit 
theu are famllur words - and those who receive them, but rlso 
words that are backed up by the hee hosptal penonnel for m m  
many ~ccyices prlamcd by our FOfeSSiOMl tasks 
165 hospital volmcWn 

They may bc wa,.,ng pay 
miforms or pnt smocks or the the actual serwces *q so 

the younger v o ~ u n m  - but all and ”home’ ’ aonw’sc 
b v e  me thing in wmmon pesence 

They are a team dedialed to They’re busy h o w w n m  and 
making h n g s  a little easier for StuQnts. but somehow your 
dl those who p a s  through the wlmteer team found me k t  
Qm d the Oak Ridge Hapilrl ear to give a total d mav than 

AndtheydDthsinavanetyd Zl,OlO haus of service - a 
ways. prfamlng dcaera d .service to the community 
ueful m c a  for patients and through your hospit.1 

R r W  almost as impo*nt 

aisp p d  and ,trip d mlh& perform Is the ~ r s o a s l  

Toon Volunteers - Valuable Help 
Apprmunrtdy 18 m o n t h  ago. 

a thvd hapi la l  volunteer 
mganruhm was cra ted  Ore 
fntbusrsrhc w+uchhas mceagam p.mn d au tbe 

bcli teenagm to contntute 
theu bme and c~sey to hdp 
ahen 
An offshoot d tbe Plnt hLes, 

a p m r  vdun tca  grmp was 
c r g a n d i n  thqmng d 1971 as 
b e  Candy Strip 

Unda the pa duectim d 
Mr$ h l d  (elawl Thuger 
m d N n  J& (cinr) Andmon, 
anay Shper WmbeIllUp poly 

m*dO 1m Ill@ SdKd gvls 
UbohdDrakdmhlnd 
WIQ duM# the prst year 
Weatmall, Just talk to rhem my mdcd the new at 

prosnmru6ntrmtuwmd 
pu’ll bar all .hart ;?me nrc 

rnte kaar a r a d  a d  play 
*mamththem amstpbcds 
.L mpltimeS, bdp pck up food 
h a y  and era( reaidcats to 
dba aras in tbe tuildmg 
Nor. bowwl7. thu SavlCeS 

hve been apn&d (at Ibe 
hpw‘s  reQl6tl to urlude 
dha aras  in tbe hDsptal 

In pediatncs they a re  
wclcomed as uds who feed and 
m t a t a m t h e p q  ptimts,tyve 
p t r  a !mak by rilttlng nth 
the cluldren. Wp with vuiton 
sod l ~ a t  WIUI DN admlssiars 

Cardy S h i p n  a n  also be 

the nursing lloors upon ad- 
nusim workmg rm wceLcnCi 
1 recepbonl~EI UI the lobby and 
c b i q  ‘floor bty as the smiling 
couriers who deliver mail. 
Oowen and reading mateml to 
pwnts 

Jeanie Wilcox hospital 
morduutor d vdunleer ser 
vlces has also had the 
Psistance of Candy S t n p s s  in 
Bpneral office work and this 

az,%zmthptleLlb. 

b n d  escorting &ult pabents to 

ummer, a young vdunteer PLO 
rrved as  temporary typet in 
the physical therapy dcput- 
ment. To date, two clpping 

acremonies have been held for 
h e  71 teenage voiuntcur who 
hve given 50 h o u n d  service - 
sod a similar ceranog is 
flamed for this hll. 
As part d their ia-rsvice 

training. 40 Candy Stripers 
rmnt ly  toured the kupitd,  
visiting all departments to 
familiarize themselves with 
uriour hospital retivitia. 
Tbe yalng vdlmtcar. rho 

uwt  h v e  compkted rtw ninth 
wade a d  be 15 y c ~  dd in 
mda to apply for crady Stnpr 
m e m k n h i p ,  undergo mien- 
btim + trainiy ahieh iP 
Juda mstrwtron by a 
rrqLtaednurbeforem 
assume their supcrvircd 
WJLotCcr ct*.. 
Like their Pint k d y  

‘prmh,” thegi r la re  requid 
b find their oyll substitutes 
(from the Candy Striper 
lmnanbip list) if Lby an’t 
work at the a m t e d  tinu. 

And, also like their rddt 
counterparts. Candy Stripers 
q p r e n t l y  find their vdunhr 
activities rewarding and 
anlafying - a feeling obviously 
bred by those who m i v e  
their m c e s .  

Based on the girls’ en- 
hrrvastic response to thecall for 
kenage help ( t h e ’ r  a waiting 
list for memknhip! )  & 
ffinity many x e m  to fed for 
their hospital w a t .  the program 
n d  training they receive G M  
Fovide the first step toward a 
prmanent health career for 
many d the young volunten. 

Sokeep youreye m thegjrb in 
Pnk and white - today‘s Gndy 
Snpers may be memkrs d 
tomorrow’s professional k i t h  
are t a m ’  

prformed in Ih admissions 
ckepartment where the Gray 
Ladies work each Sunday 
wening - an especially bus\ 

Lmpromptn eaabremm Uke *is take p k c  ara wba -1 dub udca are m u .  
Aaaning Ihc bcrt ma) 14 8U those lKtdr irr. frm kl. t h a  A d m r n .  coebairman af the 
Candy Sriper program. J n l r k  H V m .  b a p . r l  coordbacu of vdunter  rervkm. md k k  
Collins and Yell Blnntm. Grn! Ladies 
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