
This is i n  f u r t h e r  r e p l y  t o  your l o t t e r  of Cecenber 31 addressed 
t o  Xr. Trovioridge. 

AS we understand your l e t t e r ,  t h e r e  are two mat te r s  t h a t  you viould 
l i k e  t o  d i scuss  wi th  r ep resen ta t ive ;  of the Conmisslcn. The f i r s t  r e l a t e s  
t o  t h e  terms o f  t h e  h p l o y e e s  Bene f i t  Fund under which a .6,5,000 g r a t u i t y  
has been awarciea t o  you. The second r e l a t e s  t o  more gene ra l  quest ions of, 
t he  C o m i s s i o n l s  s t a t u t o r y  a u t b r i e j  and o f  t h e  F o s s i b i l i t y  o f  a d d i t i o n a l  
r e l i e f  by way of l e g i s l a t i o n .  

As you icnox, t h e  Employees 3 e n e f i t  Fund is  a matter of c o n t r a c t u a l  
Xatters agreement between t h e  Commission and thg  Universi ty  of Ca l i fo rn ia .  

which ccncern t h e  adninnistration of t h e  plan o r  which otherwise a f f e c t  the 
TjniversFty o f  C a l i f c r n i a  should t h e r e f o r e  be taken up d i r e c t l y  w i t h  t h e  Santa 
Fe 9per;ti.ons Clffice. 
:.!aanager, Saiita Fe OreratLons LffLce, o u t l i c i n g  any quest ions you may h a v  
which have n o t  alreaciy been covered i n  previcus corresponaence. 

Therefore,  w e  suggest, t h a t  you d i r e c t  a l e t t e r  to  the  

7iith regard t o  your nore zene ra l  quest ions a s  t o  t h e  C o m i s s i o n f s  
statutory a u t h o r i t y  and t h e  poss is1 - i t y  cjf supporting l e g i s l a t i o n  f o r  a d d i t i o n a l  
r e l i e f ,  t h e s e  a r e  quest ions vikich could be a p p r o p r i a t e l y  discussed wi th  t h i s  
h e a d q ~ r t e r z .  f doubt, however, t h a t  xe can add very much on t h e  l e g a l  s i d e  
t o  what 3. Grinck, A s s i s t a n t  General Counsel, Santa  ?e CIperaticns Off ice ,  
has a l r e a d y  t o l d  you, namely, t h a t  t h e r e  appear t o  be no provisfcns i n  t h e  
e x i s t i n g  Universi ty  o f  C a l i f c r n i a  c o n t r a c t  ( o u t s i c e  of t h e  3nployees 3 e n e f i t  
Fund) which would p e n L t  any f u r t h e r  payment ilnaer t h a t  ccnt . ract  and t h a t  t h e  
Commission would n o t  have authori t r r  under t h e  a t o x i c  ZnerEy Bct t o  nake any 
payments a i r e c 9 j .  t o  you. 
these lezal  ques t i cns  f u r t h e r  w i t h  you. Gith r e s p e c t  t o  quest ions o f  po l i cy ,  
including t h e  d e s i r a b i l i t y  o f  additLonal l e g i s l a t i o n ,  t h e s e  f a l l  Yr ina r i ly  c z t -  
s i a e  t.he Le& Civ i s ion  ana woulc: involve o t h e r  Ternbe-s of t h e  Coxmissionls 
s taff .  

!?r. Trowbridge Tould be .-lad, however, t o  discuss  

The g e c e r a l  p c l i c y  p r o b l e m  i n c i d e n t  t o  Employee P e n e f i t  Plans and 
r a d i a t i o n  hazaras have reczi-Jed c o n s i u e r a t l e  thought w i t h i n  t h e  Ccmiss ion .  
;n gene rh i ,  it is the  Ccnmissionts vie.;; t h s t  s u f f i c i e n t  exp.=rience is  now a t  
hand concernin€ r a d i a t i o n  i n j u r i e s  t o  warrant  t r e a t i n g  t h e s e  i n j u r i e s  i n  s u b  
s t a n t i a l l j  t h e  same mmrier 2s i n j u r i e s  resl;ltinG from o t h e r  types of i n d u s t r i a l  
hazards. I n  f a c t ,  it s e e m  d e s i r a o l e , * i n  l i n e  with t h e  S o m i s s i o n l s  gene ra l  
e f for t s  t o  dive t o  t h e  pub l i c  a proper pe r spec t ive  on hazaras connected wi th  
atomic anergy, t o  avc ia  e s t a b l i s h i n g  i n s o f a r  as p o s s i b l e  a s p e c i a l  categcry 
o f  b e n e f i t  payments f o r  r a u i a t l o n  in ju ry .  
r a d i a t i o n  i n j u r i e s  occur-ing t o  ex?loyees of c o n t r a c t o r s  engzged in t h e  atomic 
m e r 0  progrtzm vroula r e c e i v e  e s s e n t i a l l y  the  ssme f i n a n c i a l  b e n e f i t s  as emFloyees 
L n j c e d  in o t h e r  sqw. Such arnployaes would, of course, be e n t i t l e d  t o  sny 
i vo rhsn  s compensation Fq-ments p o v i d e s  by app l i cab le  S t a t e  law. 

This means i n  substance t h s t  
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; i cco rLn~ l .y ,  t h e  ;onmission has r e c e r z l y  decidea t h e t  Spec ia l  
; -enef i t  ;:li,ns fc ' r ra i l ia t ion -injar7 2roviaing f o r  s n e c i a l  compensation over 
?.:iu above workmen 1s cornpensatii n and th? cc i i t rac tor  1s e s t a b l i s h e d  wel fare  
p lans  ( such  as t h e  p l an  now conta inec  i n  the  Vniverzi tv  of C a l i f o r n i a  con- 
t r a c t )  s k o u l u  c o t  be extenclef1 t o  nex contrsc:s. x t  t h e  same tine, t h e  Com- 
mission has recoyriized t h a t  tt'ere a r e  scir,i .,t.%te a o r m e n  f s  componsation la:.js 
r k i c h  (,la>- s o t  cover r a c i a t l o n  i n j s r y  c > r  .xhick h a w  such shirt s tz i tute  cf  
l i i i t h t i c n s  2s t o  prevent  recovery f o r  aeliiyec d i s a b i l i t i e s .  ' there these 
d e f i c i e n c i e s  o x ~ s t  ir; ~i; ; te  iz:vs ;no a r e  n c t  offset ,  ;TJ Fnsurance coverage 
o r  ct,her -::elfare plans,  tl;e Comiss ion  is pyer Eiroci t c  cons ider  s p e c i a l  
Len :f it Flans  vihich 710u1c: p r c v i i t  t h e  eqc iva ien t  of' : v o r h e n ' s  compensation 
;,aymnts f o r  rauit.l;icr, injuries. 
s p c i t l  b e n e f i t  ~ l ~ m  where ?h:ise z r e  nEecec t c  cover  ad2:juately the  c o s t  
of mecicsl  t reatment  fcr r a c i a t l o n  LEjuTiez. 

3 s  C C T . : : ~ S S ~ G ~  is ~ l s o  p~eparec!  t o  cons iaer  

-a ..le Conniss icnfz  decis'_cn Joes  ne+, a f f e c t  any S p e c i a l  3 e n e f i t  plans 
m v r  i n  ex is tence .  

Sinc;r?rei;. ycars ,  
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