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TO: A l l  Employtcr 

SUBJECT: PERS-L POLICY - OUTSIDE EMPLOYMENT 

The A t o m i c  Energy Camairrion har  i r rued  i n r t r u c t i o n r  pe r t a in -  
ing t o  c e r t a i n  aspec ts  of the  r e r p o n r i b i l i t i e r  o f  Indiv idua ls  who der ive  
f inanc ia l  eupport  from an MC con t rac t  while a t  t he  eane t i m e  nus ta in ing  
an income from o the r  rourcer .  
information of a l l  who might engage i n  such a c t i v i t y  i n  an e f f o r t  t o  
avoid c o n f l i c t 8  of i n t e r e r t  wi th  AEC pol icy .  

There p o l i c i e s  are quoted below f o r  t he  

I 

It i r  emphasized t h a t  any employee of the  Lnboratory who e n t e r r  
i n t o  an employment or conru l tnnt  rrrnngement with an ou t r ide  organica t ion  
i s  required t o  rubmit t o  t h e  Pro jec t  Manager'r o f f i c e  nn "Outride Employ- 
ment Information Statement" (Form NHRB 123) n t  t he  time ruch employment 
is entered  i n t o .  

Per t inent  por t ionr  of t he  AEC Manual r e l a t i n g  t o  t h i o  rub jec t  
are:  

1. 

"Of f i c i a l r  and mployeer  of coat-type con t r ac to r r  s h a l l  no t  engage 
in o u t r i d e  employment or o the r  a c t i v i t i e r  no t  i d e n t i f i e d  wi th  
performance under the  c o n t r a c t ,  which involve tiw, t ruve l  or o the r  
expenre f o r  which the cont rnc tor  r ece ive r  reimbursement, d i r e c t l y  
o r  i n d i r e c t l y  from the  AEC. Thfr w i l l  include the  prepmration o f  
a r t ic lc r ,  the  prepara t ion  and de l ive ry  of spcccher,  nnd t h e  rendering 
of consu l tn t ive  r c rv i ce r  where the re  a c t i v i t i e s  a r e  unre la ted  t o  
the  con t r ac t  o r  f o r  vh ich  t h e  employee i r  compcnseted by a fee o r  
honornrium. 
approval of the  Unnager of Opcrationr when the  outs ide  n c t i v i t i e r  
engaged i n ,  even though not r t l a t e d  to  the  con t rnc t ,  c l e a r l y  relate 
t o  nnd rupport  an over-a11 a i r r ion or ob jec t ive  of AEC and are 
consonnnt wi th  an approved plnn o r  prograa f o r  t he  nccomplirhwnt 
of t he  rnirrion or ob jec t ive .  I n  ruch carer, a l l  cxpenr t r  w i l l  
normnlly be reimbursed under t h e  con t r ac t  and the  employee a h a l l  no t  
be permitted t o  accept  a f a t  or honorarium. Thio pol icy  ahould not  
be COnrtrUQd to  p roh ib i t  cont rnc tor  cnployeer from u t i l i z i n g  a 
reneonable period of o f f i c i a l  time f o r  community r e r v i c e  or  c i v i c  
r e s p o n s i b i l i t i e r ,  o r  from u t i l i z i n g  annual (vncation) leave or leave 
without pay f o r  t h e  purpore of engaging i n  ou t s ide  a c t i v i t i e r  &ich 
do not e n t a i l  a c o n f l i c t  with t h e i r  r egu la r  du t i e s .  

Chnpter 4205-046 - Outride Employment 

Exceptions may be made with t h e  s p e c i f i c  m i t t e n  
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I .  

The Atomic Energy Conmireion h.r i r rued  inr tmct ionm p e r t a i n -  
ing t o  c e r t n i n  aspec ts  of t he  r e r p o n r i b i l i t i e r  of ind iv idua ls  who de r ive  
f inanc in l  support  from an AFX con t rac t  while a t  t he  same time ru r t a in ing  
an income from o the r  rourcer .  
information of e l l  who might engnge i n  ruch a c t i v i t y  i n  4x1 e f f o r t  t o  
avoid c o n f l i c t 8  of i n t e r e s t  with AEC pol icy .  

There p o l i c i e r  a r e  quoted below f o r  t h e  

It i s  cmphariied t h a t  any employee of t he  Laboratory who en te r8  
in to  nn employmtnt or conru l t an t  arrangement wi th  an ou t r fde  orgnni ra t ion  
ie required t o  rubmit t o  the R o f e c t  W 1 ~ g e r ' r  o f f i c e  an "Outride Employ- 
ment Information Statement" (Form NMXB #23) a t  t h e  time ouch employment 
i r  entered  in to .  

Pe r t inen t  portion6 of the AEC Unnunl r e l a t i n g  t o  thir  sub jec t  
are : 

1. Chnptcr 4205-046 - Outside Ihployment 

"Off ic in l r  and employee8 o f  cor t - type  cont rac tor8  a h a l l  not engage 
i n  ou t r ide  employment o r  o ther  A c t f v i t i e r  no t  i d e n t i f i e d  wi th  
performance under the c o n t r a c t ,  which involve time, t r a v e l  or o the r  
expenor fo r  which t h e  con t r ac to r  r ece ive r  rcimburrement, d i r e c t l y  
o r  i n d i r e c t l y  from the AEC. Thir w i l l  include the  prepara t ion  of 
a r t ic le r ,  the  prepara t ion  and de l ive ry  o f  opeeche8, and the rendering 
of consu l t a t ive  rervicer where t h e m  a c t i v i t i e r  are unre la ted  to  
t h e  con t r ac t  o r  f o r  which the employee i r  eompenssted by a fee o r  
honorarium. 
apprwnl  of the  Manager of Operation8 h e n  thz  ou t r ide  a c t i v i t i e s  
engaged in, even though not  r e l a t e d  t o  the c o n t r a c t ,  c l e a r l y  relate 
t o  and rupport  an ove r -a l l  mimaion or objec t ive  of AEC and nre  
conronant with an approved plan or program for t h e  accomplishment 
of t he  miasion or  ob jec t ive .  In ouch careo, a l l  expenrrr rill 
normally be reimburred under the con t r ac t  4nd t h e  employee r h r l l  not 
be permitted t o  rccept  I fee or honorarium. 
be conrtrued to proh ib i t  con t r ac to r  employecr from u t i l i z i n g  a 
reasonable period of o f f i c i a l  time for coamunity rervice or c i v i c  
r e s p o n s i b i l i t i e r  , or from u t i l i z i n g  annual (VaC8tiOn) leave  or leeve 
without pay fo r  the  purpose of e n g q i n g  i n  ou t s ide  a c t i v i t i e r  which 
do not e n t a i l  a c o n f l i c t  wi th  t h e i r  regulnr  d u t i e r .  

Exceptions ray be made with t h e  s p e c i f i c  w r i t t e n  

"hie policy rhould no t  

I 1 7 0 1 0 7  



' 

__I- I 

--- 

3 m 3  /?5 

- 2 -  

#owever, i f  the o a t r i d e  a c t i r i t i e a  i m o l r e  the  ur& Of i t i fomat ion  
in the area of the  amployee'r & t o r i c  energy employment. t h e  cod- 
t r a c t o r  w i l l  be t e8ponr ib le  f o r  r eqa i r ing  t h a t  t h e  rrployee f i l e  
with the  cont rac tor  m information a t a t m a t  con ta in fa t  rach in- 
formation concarning the o u t r i d e  a p l o y e n t  ar t he  con t r ac to r  may 
prercr ibe.  A8 a minimum, the  i n f o r r a t i o n  rtatement r h a l l  include 
a desc r ip t ion  of m y  paten t  agreements t h a t  u y  be involved and 
the following c e r t i f i c a t e "  ( C e r t i f i c a t e  de l e t ed  - rea MHRB ?om 
#23). 

2. Chapter 4205-047 - I n c o ~ ~ a t i b i l f t r  Betueen Renol8r h t i c r  
m d  Pr iva te  Interertr: 

"Contractor employees m d  conru l t an t r  r h a l l  no t  be permitted t o  r ake  
or influence any dec i r ion r  on behalf of t he  con t r ac to r  which d i r e c t l y  
o r  i n d i r e c t l y  a f f e c t  t he  i n t e r e s t  of the Government i f  t he  a p l a y e e s '  
or c o n r u l t r n t r '  per rona l  concern in t h e  u t t e r  u y  be incompatible 
with the  best  i n t e r e r t  of t h e  cont rac tor  o r  t he  Gorenment. 
( t x a p l c r :  (1) An employee or conru l tan t  u i l l  not n t g o t i a t e ,  or  
influence the l e t t i n g  o f ,  a rabcont rac t  wi th  a company in which he 
has a m a n a g m a t  or Bigni f iCmt  f i n a n c i a l  i n t e r e r t .  (2) Slmi lar ly  
he w i l l  not be arrigued the prepara t ion  of an evalua t ion  f o r  AM: o r  
fo r  an AEC con t rac to r  of # m e  t echnica l  a rpec t  of the work of 
mothe r  organiza t ion  with whom he ha8 COn8Ulting or o the r  r i 8 n i f i c a n t  
r e l a t ion rh ip . )  con t r ac to r r  rill be re8poo8ible f o r  pu t t i ng  a p l o y e e r  
and conru l tan t r  on no t i ce  t h a t  they are expected t o  d i r c l o r e  b y  
i ncompa t ib i l i t i e r  between duntier performed €or t he  cont rac tor  and 
t h e i r  p r iva t e  i n t e r e r t r  and t o  r e f e r  doubtful question. on t h i n  score  t o  
the  cont rac tor . "  

3. Chapter 3203-03 - Policy on Reporting and D i r r n h m t i o a  bf 
Information Reru l t ing  from AEC ltcremrch lrtd P e r t l o p a t  
Act i v  i t i e  8 : 

mIn80far a8 the di8remination o f  both c l u r i f i e d  and unc1a r r i f i ed  
t echn ica l  information i~ concerned it i o  t h e  pol icy  of t he  MC that :  

A l l  r e r e u c h  and development a c t i v i t i e r  productive of 
r i g n f f i c a n t  information # b a l l  be promptly and f u l l y  repor ted  
t o  the  M C ;  

t echn ica l  infomrtion r t r u l t i n g  fram research  m d  derelop- 
w n t  work r h a l l  be repor ted  in dfr t r ibu tab lm document& f o r  
d i r remina t ion  a8 t he  U C  d i r e c t # ;  and, 

a. 

b. 

c. e c i e n t i f l c  and t echn ica l  perronnel employed by t he  h t C  and 
i t a  con t r ac to r r  s h a l l  be au thor i red  and meoaraged to  
8 U b d t  n o n - c l u r i f i e d  r t p o t t r  t o  e r t a b l i r h a d  8Ci tn t f f iC  
and t echn ica l  jOqrn818 f o r  publ ica t ion  in accordance wi th  
rtandard p rac t i ce .  
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tt is also the policy of the M.C that: 

a. Properly cleared employees of the AEC and its contractors 
shall be provided rith a11 information which they need 
for the performance of their duties; and, 

the controlled dissemination of classified technical 
information be made to appropriately cleared industry to 
the maximum extentconristent rith the coamon defenne 
and security in order to encourage scientific and 
industrial progress ." 

b. 

Employees undertaking outride employment activiter have 8 
prior patent responsibility to the University and the Laboratory and 
may not become parties to agreements which prejudice this obligation. 

Any employee engaged in outride employment or consulting 
activity is responsible for observing the Laboratory's requirements 

' regarding the security of classified information. The employee io 
responsible for assuring that any doubtful situation is satisfactorily 
resolved before communicating questionable chsrified information. 

have been accepted by the University under terms of Centract GEIP-12. 
Additional University policy in support of this rubject is in the process 
of continued developent and a further statment of this additional 
policy will be provided to you in the near future. 

applicability to specific cases, please refer them to the Project Xsnaget. 

The above information details the AEC policy reguircments uhich 

If there are any quertions concerning there policies or their 

w Joseph t. R w s ,  U. D. 
Chairman and Director 

RBI: rm 
12-27-61 
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trMbRATORT OF mtCLEAR HEDICIHE AND b s b w  . -  
(Contract AT(04 -1) 4E1-12) 

OUTSXDE EMPLOYneNT INFORMATION STATEMEKT 

20: Director 

?RoH: 
(employee's n e )  

E f f ec t ive  (I have ante-$.) (contemplate en ter ing)  
(date) 

I n t o  an employmtnt agreement with 

The na tu re  o f  t h i e  employment is as follows: 
(nme and address o f  organiza t ion)  

I am f m i l i a r  with t h e  provis ions  of t h e  pa ten t  agreement which I 8 i g n e d  
upon en te r ing  employment with the  l abora to ry  o f  Nuclear Medlclne and Rndiation 
Biology nnd t h a t  I may not becnne pa r ty  t o  any nubsequent agreement which w i l l  
p re judice  t h i s  ob l iga t ion .  

I acknowledge t h a t  I have read  and .m f ami l i a r  with the published po l i cy  
of t h e  Atomic Energy Conmi8rion (contained i n  AEC M e ~ u a l  Chapter 3202) which 
r e l a t e a  t o  the  r epor t ing  and dissemination of s c i e n t i f i c  and t echn ica l  inform- 
a t i m  r e s u l t i n g  from research  and development work i n  t he  course of a con t rac t  
v i t h  t h e  A E C ,  and a t a t e s  in  p a r t  a11 researdi and dev t lopwnt  a c t i v i t i t o  which 
are productive of s i g n i f i c a n t  information s h a l l  be promptly and f u l l y  repor ted  
t o  the  AEC. 

In arcordance with t h i s  po l icy ,  I agree not to  withhold,  or delny r epor t ing ,  
information acquired through my employment with t b c  Labcratary o f  Nuclear Medi- 
c ine  and Radiation Biology (AEC Contract AT(OL-1)-OEN-12) in favor o f  

v i t h  vhom 1 have made or am contemplrtinq making n con- 
s u l t i q  agreement. 
performed under t h i s  consul t ing  rqreo-ment vllZ nht ccnf l ic t  wi th  t h e  AEC pol icy  
above c i t e d  o r  v i t h  t h e  r c a p o n s i b t l i t y  nf my employer t o  r epor t  f u l l y  and 
promptly t o  tba AEC a l l  r i g n i f i c a n t  research  and development information. 
t he  course of my a c t i v i t i e s  under th in  consul t ing  axrangerrtent it appears t hn t  
such a c o n f l i c t  may arise, I w i l l  promptly n o t i f y  and consul t  w i th  t h e  management 
of the  Laboratory of Nuclear Medicine a d  Radintion Biclogy concerning such 
poss ib tc  c o n f l l c t .  

To t h e  bes t  of my knowledg. and b e l i e f ,  rhe a c t i v i t i e s  to  be 

I f  i n  

I_ 

(employee's name and t i t l e )  

I I f 0 1 1 0  
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--- 
(D f v i s  i on) 


