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11 GEITERAL 

C o d t t e e s  are agencies of the Research end Development Board which 

function in various teohuioal f i e l d s  t o  a s s i s t  the Board in t h e  performanoe 

of i t a  duties.  

by t h e  C h a i r m a n ,  operating'under the authority of the Seoretary of Defenee 

(National Seourity Act  of 1947, aa amended, and t h e  Charter of t h e  Researoh 

They are established and t h e i r  f i e l d s  of i n t e re s t  are dekined 

and Development Board). 

meat of Defense and from the th ree  Military Departments, so chosen as t o  br ing 

Ea& G o d t C e e  has members from outside t h e  Depart- 
Uk 

together professional oompetenoe, i n i f i a t i v e  and judgment. I 
I 

11. COMPOSITION 

A. Menberahip - Each Committee oonsiata of not more than f ive  members 

appointed by the Chairmaa, RDB, and not more than two members and two deputy' 

members from each of the three Depkrhnents appointed by the Departments. The 

Chairman, RDB designates t h e  Chairman of the  Committee. 

The Chairman of the Comaittee may, on such terms as he considers 

appropriate, i nv i t e  partioipaCion in the Committee's activities by qualified 

representatives of governmental Bgenoies, and by other  qualified individuals. 

With t h e  approval OS a Vice Chaimnan, RDB, anysuoh represestative of a govern- 

m e n t a l  agenay may be deaignated a8 an assooiate member of a Committee, with 

the r i g h t  of attendanoe at  all plenary sessions of t h e  Committee. 

Each member sha l l  serve Por a period of one year or  until his auaoessor 

i s  appointed. 

RDB 117/14 
(Draft 26 June) 

i 
i 



RDB 117/14 
(Draft 26 June 52) 

B. b 9 o u t i v e  D i r e O t G r  & Sta f f  - Each C d t t e 8  is ass i s ted  by a fu l l  

time staff headed by an Executive Direotor appointed by the  Chairman o f t h e  

Board and inoluding staff members from t h e  Military Departments. 

Direotor i s  t h e  executive off ioer  o f  t h e  Committee, in addition t o  his dut ies  

as a member o f  t h e  RDB staff. 

In. rnCTIONS 

The Exeoutive 

- 
Connuittees assist the  Researoh and Development Board in  providing oon- 

s t ruot ive  leadership for  the research and development a c t i v i t i e s  of  the 

Department of Defense. The Committee const i tutes  a meohanlsm fo r  review and 

study of programs and f o r  ooordination at early stage8 of program development. 

As an important par t  of ita work, eaoh Cammittee provides a f o r m w h e r e  t h e  

three Departments' plans and progress o m  be presented and f ree ly  discussed 

and in which t h e  appraiaale and suggestions o f  t h e  Committee are  irmnediately 

available t o  the DepartmenC members who are ooncerned with the  progreme. 

C o d t t e e s  o r  the  Chairmen may at any tlme report  t h e i r  findings and 

reoamsnendatione t o  the Chairman, RDB. 

In axeouting i ts  furrotions eaoh Committee should: 

A. Ascertain the mil i ta ry  needs pf tgreatest  urgenoy and importauoe for 

reS8t~Oh and development, examinis$ the  basis,  f e a s i b i l i t y  and adequaoy of 

m i l i t w y  requirements when these  faotors  appear t o  be c r i t i c a l  t o  program 

deois ioas . 
B, Review o r i t i o a l l y  the  content, progress, and estimated oompletion dates 

o f  programs in  the most vital areas. 

viding program guidance f o r  t h e  Departments, 

Abteption should be oonoentrated on pro- 

C d t t e e s  are  not responsible 
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for complete and de ta i led  reviews of budget estimates o r  obligation sohedules 

but suoh estimates and schedules w i l l  be accessible through i ts  staff as 

desired by t h e  Committee. 

C. Determine whether t he  most v i t a l  current and planned programs are 

broadly in balance, in t h a t  t h e  amount and qual i ty  of effort on each are 

appropriate t o  i t s  importance and promise o f  suocess. 

D. 

E. 

Introduce and evaluate new ideas fo r  military research and development. 

Advise t he  Board on hw desirable  ahanges i n  program emphasia can 

best be aohieved t o  meet major objectives,  with due regard t o  l imitationq . .  

impoaed by the a v a i l a b i l i t y  of resources. 
i 

F. Reocmrmend t o  the Board the i n i t i a t i o n  o r  termination of work when 
@&.%!e 
I such aot ion should improve the over-all researoh and development effort .  

I 
0. Recommend t o  t h e  Board, as the Committee deems appropriate, al loca- 

t i ans  of responsibibi ty  for researoh and development i n  selected arew among 

the  Depa&ments and agenoips of t h e  Deph-tmeat of Defense. 

i. ) 
~. 

. 
H. h e i s t  the Military Deparhente in  determining when speoi f io  proto- 

types should be  diver ted from the q i n  stream of developinent and @lusted by 

the Services in order t o  ensure t ha t  improvements in weapons come i n t o  opera- 

t i ona l  w e  88 soon as possible. 

I. Collaborate with other  Committees of t h e  Board i n  the ooordinakion of 

programs of  join* concern. 

J. Undertake other appropriate. assignments as requested, 
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IV. ADMINISTRATION 

A. The Committee meets a t  t he  c a l l  of i t a  Chairmen, o r  a t  such times 

as it may fix. 

and one representative from each of t h e  Mili tary Departments. 

A Committee quorum must include a t  l e a s t  two oiv i l ian  members 

E. A unanimous action of a Cornittee, if transmitted t o  t h e  members of 

t h e  Board and t o  the Departments conoerned by the  Chairman, RDB, is tantamount 

t o  Board act ion unless, within 14 working days a f t e r  suoh transmittal ,  (1) any 

Board member requests oonsideration of t h e  action a t  a Board meeting, o r  (2) any 

Military Department f i l e s  a diseent with the Chairman, RDB. 

t ions t h a t  are not  unauimous, or t h a t  involve issues beyond t h e  oompetence of 

the Committee, or that f o r  any other reason require  the support of higher 

authori ty  should be referred t o  t h e  Chairman, RDB. Any Committee member who. 

wishes h i s  d i ssent  t o  be considered or  traasmitted by t h e  Chairman, RDB, must 

Committee reoommenda- 

submit h i s  dissenting opinion t o  the Chairman, RDB, wi th in  14working days a f t e r  

h i s  Committee meeting. 

C. Questions oonoerning overlapping o r  oonflioting innterests between any 

Committee and other agencies of t h e  Board should be submitted t o  t h e  V i o e  

Chairman of t h e  Board f o r  resolution. 

The Committee and i t s  Qecutive Direotor function under the  general D. 

direotion of t h e  Vioe Chairman. 

V. REXATIONSHIPS 

The C d t t e e  and i ts  staff are expeoted t o  coordinate t h e i r  e f f o r t s  with 

other agenoies of t h e  Board, the staff agenoies of t h e  Seoretary of Defanse, 

appropriate agencies of t h e  Mili tary Pepartments and with other agenoieg outside 

t h e  Department of Defense concerning any matter w i t h i n  t h e  f i e l d  o f t h e  C d t t e e  

where o o m n  i n t e r e s t  o r  respons ib i l i ty  exists, b 
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